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1. IosicHuTEILHAA 32T CKA
1.1. Heapb u 3272494 AMCHUTIMHBI

[enpro Kypca HHOCTPAHHOTO SI3bIKA SBIICTCS MPpodeccnoHallbHAs TOATOTOBKA CTYACHTOB CPEICTBAMU
WHOCTPAHHOTO sI3blKa, (OPMHUPOBAHUE y HHUX HEOOXOJUMOW KOMMYHHKATUBHOM SI3BIKOBOMU
KOMITETEHITMH, a TaKXe BBICOKOTO YPOBHS COIMATBHONW U MPOPECCHOHATHHOW aJIanTallly, YTO
npenmnosaraer GOpMUPOBAHUE BCECTOPOHHE Pa3BUTON JMUYHOCTH, CIIOCOOHOM OTBEYaTh HAa BBHI3OBBI
COBPEMEHHOTO O0IIEeCTBA U MCIIOIh30BATh 3HAHMSI, YMCHHSI U HABBIKH, TIOJTYYCHHBIC B XOA€ O0YUCHHUS.
3aa4yu TUCHUIUIUHBIL:

. pa3BUTh YMEHHME NHMCbMEHHOIO (UTE€HHE, IUCbMO) U YCTHOrO (rOBOpEHHE, ayIupOBaHUE)
MHOS3BIYHOTO OOLICHMUS;
. yMeTb cobuparb, 00pabaThIBaTh W HHTEPIPETUPOBATH C HCIOIB30BAHUEM COBPEMEHHBIX

PIH(bOpMaI_[I/IOHHBIX TEXHOJIOTHI JaHHBIC HA WHOCTPAHHOM A3BIKC, HeO6XOI[I/IMBIe JJIA (1)OpMI/IpOBaHI/I${
CY)KIIGHI/II\;I 10 COOTBCTCTBYIOIINM COLMAJIBHBIM, HAYYHBIM U OTUYCCKHUM HpO6HeMaM;

. OBJIa/IETh HABBIKAMU MyOJIMYHON PeUy U apryMEHTALUU JUIsl BEJICHUS JUCKYCCHUU;

. Hay4YHUThCSl AHAJIM3UPOBATh TEKCThl COLMAIBHO 3HAYMMOIO COJEp)KAHMs, AHHOTUPOBATb M
pedepupoBaTh HayUHYIO JIUTEPATYPY;

. HAay4YHUTbCSl CTPOMTb CBOE€ PEYEBOE M HEPEYEBOE IIOBEJICHHE B COOTBETCTBUU C
COLMOKYJIbTYPHOU criell()UKOI CTpaHbl H3y4aeMOro s3bIKa;

. OBJIAJICTh HABBIKAMHU IHCBMEHHOTO U YCTHOTO IIEpPEeBOAA TEKCTOB OOIIEKYJIbTYpHOU
HaIIPaBJIEHHOCTH.

Pa3BuBaromas nenb 00y4yeHUs! IpeanoaraeT Takylo OpraHu3aluio 00y4eHHs] HHOCTPAHHOMY SI3bIKY,
KOIJla YUYUTBIBAIOTCS MHTEPEChl, WHIMBH]yaJbHO-INYHOCTHbIE OCOOEHHOCTH U MOTPEeOHOCTH
oOyyaeMoro, Korja CTYAEHT BBICTYNAeT KakK IIOJHOIpaBHBIM Y4YaCTHUK Ipolecca oOydyeHus,
IIOCTPOCHHOTO Ha INPUHIMIAX CO3HATEJBHOIO NApTHEPCTBA M B3aUMOJEHCTBUS C JAPYTUMHU
CTYACHTAMH1 U C NPCIOJaBaTCIICM. 9T0 BC€ACT K MHTCIUICKTYAJIbHOMY Pa3BUTHIO JIMYHOCTHU CTYACHTA,
OBJIAJICHUIO MM OIPEACIECHHBIMA KOTHUTUBHBIMHM INPUEMAMU JI1 OCYILECTBIEHHS I103HABATEIbHON
KOMMYHHKaTHBHOﬁ ACATCIIbHOCTH, (bOpMI/IpOBaHI/IIO COIIMAJIbHO-JIMYHOCTHBIX KOMH@TGHIII/Ifl,
Pa3BUTHIO CaMOCTOSITENIBHOCTH CTYAEHTA, €r0 TBOPUYECKON aKTMBHOCTH, OPraHM30BAHHOCTH, JTMYHOU
OTBETCTBEHHOCTH 3a pPe3yJlbTaT OOy4eHMs, YMEHHIO paboTaTh B KOMaHJe. BocnurarenbHOW LEIbIO
npu OOy4eHHH HHOCTPAaHHOMY S3BIKY sBIsieTcsl (OpPMUpPOBaHME Yy CTyAE€HTa MHPOBO33PEHUS,
MPENIOIaraloiero  yBaXUTEJIbHOE OTHOLIEHHE K JYXOBHBIM IIEHHOCTSIM CBOEH CTpaHbl U
OO0IIEKYJIbTYPHBIM OPUEHTHPAM.

1.2. IlepeyeHb NJIAHUPYEMBIX Pe3yJILTATOB 00y4YeHHUsI N0 JUCHHMIIJIMHE, COOTHECEHHBIX C
HHIMKATOPAMHU J0CTHKEHHUs KOMIIeTeHIN

Komnerenmus WNHaukaTopel KOMIETEHIUI PesynbTarsl 00yueHus
(koA 1 HAMMEHOBaHUE) (K0Jl 1 HAMEHOBAHUE)
YK-4 YK-4.3 3HaTh:
Criocoben  ocymecTBiATh | Mcronb3yer - 3HaTh KYJIbTYPy U TpaJULINH
JIENIOBYI0 KOMMYHUKAIIUIO | ”HGOPMAIMOHHO- CTpaH  HU3Y4aeMOro  s3bIKa,
B YCTHOW M IHCBMEHHOW | KOMMYHUKAllMOHHbIE OCHOBHBIE TpaBHia (OHETHKH,

bopmax Ha | TEXHOJIOTUH TIpH  IIOMCKE rpaMMaTHKHA, HOPMBI PEYEBOIO

TOCYIapCTBEHHOM  f3BbIKE | HEOOXOoAMMON WH(MOpMAIIUN ATUKETA,

Poccniickoit denepanyu u | B npouecce peleHus - mpaBuia CTUJIUCTUYECKH,

I/IHOCTpaHHOM(BIX) CTaHAAPTHBIX rpaMOTHOT'O HCITOJBb30BaHUA

A3bIKe(ax) KOMMYHHMKATHUBHBIX  3aJad PYCCKOTO ¥ HWHOCTPAHHOTO
JJIA JOCTUXCHUA sA3bIKAa B PA3JIMYHBIX CUTYyalUAX
npodeccuoHalbHBIX —LeJei JIEIOBOTO U MOBCEIHEBHOIO
Ha  TOCYIapCTBEHHOM H oOIIeHMSI, B YCTHOM
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WHOCTPAHHOM (-bIX) sI3BIKaX
YmerTs:

chepe

KOMMYHHKAIIUU. -

HCIIOJIB30BAaTh 3HAHHUE PYCCKOI'O
U HWHOCTPAHHOI'0 A3BIKOB B

npodeccuoHaIbHON
NESITEIbHOCTH, MEXKKYJIbTYPHOI
KOMMYHHKaIUU u

MEKIUNYHOCTHOM OOIICHHUU;
BOCIIPUHUMATh Ha CIyX U

IIOHUMAaTh OCHOBHOC€
coliepKaHue HECJIOIKHBIX
npogeccuoHaIbHO-

OPHUCHTHPOBAHHBIX TEKCTOB,
JACTAJIbHO IIOHHMMAaTb TCKCTHI,

HEOOXOIUMBIC IE
UCIIONIb30BaHUs B Oyaymei
npodeCCUOHATLHON
JCSTEILHOCTH;

HAYHMHATb,

BECTH/TIOIJICPKUBATD u

3aKaH4YMBATh JHAJIOT-Paccipoc,
IMaJor-oOMEH MHEHHSMH U
JTAJIOT -

WHTEpBbIO/coOeceIoBaHre TIPH
npueMe Ha paboTty, coOnromas
HOpPMBI PEYEeBOr0 STUKETA, MpPHU

HE00XO0IMMOCTH UCIIOJIb3YS
CTpaTeruu BOCCTaHOBJICHUS
cbost B nporecce

KOMMYHHUKaIuu  (mepecrpoc,
nepedpazupoBaHue U ap.);
Jenath CcOooOIIeHHs] B 00NIacTu
MpoPECCHOHAIBHOW  TEMAaTUKHU
U BBICTpanuBaTh MOHOJIOT

Bnaners:
HABBIKAMU HCIOJIB30BaHUS PYCCKOTO U
HHOCTpAaHHOI'oO A3bIKa B YCTHOﬁ n
nuckMeHHOW — dopme B cdepe
poeCCHOHAIBHOW KOMMYHUKAITUH, B

MCKIIMYHOCTHOT'O n

MEXKYJIbTYPHOTO B3aUMOJECHCTBUS.

1.3. MecTO AMCHUILIIMHBI B CTPYKTYpe 00pa30oBaTe/IbHOM NP

OrpaMMBblI

Jucuumnuza (Mooyns) «AHOCTpaHHBIN SI3BIK B IPO(ECCHOHAIbHONU cepe» OTHOCUTCS K YacTH,
(bopMHpyeMoii yuacCTHUKaMU 00pa30BaTEeNbHBIX OTHOIIEHUH 0J10Ka AUCIUILIUH Y4eOHOTO MJIaHa.

Jl1st ocBOEHUS TUCIUIUIMHBI HEOOXOUMBbI 3HAHUSI, YMEHUS U
IPEIyCMOTPEH HOPMATHUBHBIMU TPEOOBAaHUAMH K CHaye €JUHOTO
WHOCTPAaHHOMY S3BIKY.

B pesymbraTte OCBOEHHUS MUCHMIUIMHBI (DOPMUPYIOTCS

HaBbIKU B TOM 00beMe, KOTOPbIi
rOCYJapCTBEHHOIO HK3aMeHa I10

3HAaHUA, YMCHHA W HAaBBLIKHU,

HEO0OXOIMMBIE JIJISi pacIIUPEHHs] KpPyro3opa CTYIEHTOB, MOBBILICHHUS YPOBHS UX OOLIEH KyIbTYypbl U

00pa3oBaHMs, a TaKXKe KyJIbTYphl MBIIIUICHUS, OOIICHUS U PEYH.




2. CTpyKTYypa TUCHHILIHHBI
OO6mmas TpyI0€MKOCTh TUCIUIUTHHEI cocTaBisier 12 3.e., 432 akajgeMuyeckux daca (OB).

CrpyKTypa AMCIMILIMHBI 1JIs1 04HOH opMBbl 00yUeHust

O0beM IUCHUIUIMHBI B (OpME KOHTAaKTHOM paboThl 0OydYaroImUXCS C MeJarornyecKuMu
paOoTHHKaMu W (WIM) JHMIAMHU, TPUBJICKAEMBIMH K pealu3alii 00pa3oBaTEeIbHON MPOrpaMMbl Ha
WHBIX YCJIOBUSIX, IPU MPOBEACHUH YU€OHBIX 3aHSATHUI:

Cemectp | Tum yueOHBIX 3aHATUI KonnuectBo
4acoB

3 [TpakTryeckue 3aHsATUS 42
4 [IpakTrueckue 3aHATHS 42
S [IpakTuueckue 3aHsATHS 42
6 [IpakTrueckue 3aHaTHs 42
6 Kontpons 18

Bcero: 186

O0beM JUCHHUIUTUHBI (MOJTYJIs1) B pOpPME CAMOCTOSITSIILHON paOOThI 00YYAIOIIHUXCS COCTABIISET
66 akanemuueckux vaca(oB) B 3, 4, 5 cemectpe u 48 4acoB B 6 cemecTpe.

CTpyKTypa AUCHUILIMHBI 1JI5l 04HO-3204HOI (popMBbI 00yUeHUsA

O6bem guctuIiuHbl B (OpME KOHTAKTHOM pPabOThI OOyYaromuxcsi € TMeAarormuecKuMu
paboTHUKaMu ¥ (WJIK) JHUIAMH, TPUBIEKaEMBIMH K peaju3aluu 0O0pa3oBaTENbHON MpOrpamMMbl Ha
WHBIX YCJIOBHSX, PU MTPOBEICHUN YICOHBIX 3aHATHMN:

Cemectp | Tum y4eOHBIX 3aHATUI KomnuectBo
4acoB

3 [IpakTrueckue 3aHATHs 24
4 [IpakTuueckue 3aHsATHS 24
5 [IpakTrueckue 3aHATHs 24
6 [TpakTHyeckue 3aHATUS 24
6 KonTtpons 18

Bcero: 114

OO0BbeM TUCHMITIHHBI (MOYIs) B (hOpME CAMOCTOSITEIbHON PaOOThl 00YUAIOIINUXCS COCTABIISIET
84 akamemuueckux yaca(oB) B 3, 4, 5 cemecTpe 1 66 yacoB B 6 cemecTpe.

3. Conep:xaHue M CHUTIIMHBI

Ne | HaumenoBaHue pasaeaa | Cogep:xxanue
JMCUMILIMHBI
Pasznen 1: HWuocrpannsrii | English for business communication
SI3bIK  (AHTJIMHACKMI) IS
Nnpo(hecCHOHATBLHBIX LeJIei
1 | Careers Talk about your career plan; telephoning: making contact;
case-study: choosing a successful candidate for a job;
writing a formal email
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2 | Selling Talk about shopping habits; negotiations: making sales,
reaching agreement; modals: revision;
3 | Companies Talk describing companies; presenting your company;
writing: proposal; present tenses: revision;
4 | Great ideas Discussing great ideas; verb and noun collocations; the
language of meetings; writing: a report
5 | Stress Discussing stressful situations; past tenses: revision;
coping with stress at work; participating in discussions and
debate; writing: report
6 | Entertaining Discussing corporate entertaining; multiword verbs; eating
and drinking vocabulary; socializing: greeting and small
talk; organizing a conference
7 | Marketing Talk about the marketing mix and marketing campaign;
devising a plan to improve sales; word partnerships;
questions: all types
8 | Planning Discussing planning; making plans; future tenses: revision;
time clauses; dealing with numbers
9 | Managing people Discussing qualities of a good manager; verbs and
prepositions; reported speech; how to advise; writing:
report
10 | Conflict Discussing different types of conflict in the workplace and
how to deal with them; word building; conditionals:
revision
11 | New business Discussing start-ups; economic terms; time clauses
12 | Products Discussing products; comparison; passives; presenting a
product; SWOT-analysis
Pasgen 2: MHWuocrpaunnsiii | English for HR students
s3bIK (aHrmiicknii) B HR
1 | Human Resource | OcHoBHBIE OHATHUS B cpepe yIpaBIeHUs IEPCOHATIOM.
Management. Ipammamuxa: Present Simple
2 | Human capital. The 4 Ps of | YUenoseueckuii kanuran (4enoBeueckue pecypcsi). OcHOBa
HR. HR — 4 6a3oBbie coctaBnsromnue («4 I1»).
I'pammamuxa: Present Continuous
3 | Major trends and | ['maBHbIe TeHACHIIMU 1 BbI30BBI B YII.
challenges in HR I'pammamuxa: Present Perfect
4 | Organizational Structure Crpykrypa opranu3anuu. [Iporiecc HaiimMa U €ro JTarbl.
I'pammamuxa: Past Simple
5 | Recruitment [Touck u moxbop nepconana. [Ipouecc Haiima.
I'pammamuxa. Past Continuous
6 | Pay and Benefits Omutata Tpyzaa. Buabl koMneHcanuu.
I'pammamuxa: Past Perfect
7 | Issues in the Workplace. Konguukte! u mpoGieMsl Ha pabodeM MecTe.
I'pammamuxa: Future Simple
8 | Conflicts. Layoffs [Tpo6nemb! Ha paboyeM MECTe U CIIOCOOBI MX pa3perIeHHs.
I'pammamuxa: Future Continuous
9 | Employee turnover. TekydecTb KaapoB.
I'pammamuxa: Future Perfect
10 | Employee retention | Ctpareruu yaepxanusi COTPYIHUKOB.
strategies. Ipammamuxa: Types of questions
11 | Management Styles. | Ctunu ynpaBneHust nepcoHagoM. MoTuBanus
Motivation I'pammamurxa: Modal verbs
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12 | Telephoning: making and | TenegonHble meperoBopsl: Kak OTBETUTh Ha 3BOHOK,
taking calls, taking and | mepeaarb/ocTaBUTH COOOIICHUE.
leaving messages. I'pammamuxa: Passive (Simple tenses)

13 [ Telephoning: checking, | Teneponnsle meperoBopbl: Kak MOJYYUTH/YyTOYHUTH
clarifying, booking, active | cBenenwusi, caenarb/OTMEHUTh OPOHB B OTEIIE U T.II.
listening. I'pammamuxa: Passive (Continuous and Perfect forms)

14 | Telephoning: arranging and | TenegoHHbIe MEperoBOphl: Kak JTOTOBOPHTHCS O BCTpEuUe,
rearranging a meeting, | BEIpa3uTh Kanooy.
making complaints. I'pammamuxa: Passive vs Active (All tenses, the infinitive,

gerund, modals etc)

15 | Emails: official, | JlenoBas ~ mepenucka 1O  3JIEKTPOHHOW  MOYTE:
semiofficial, internal, and | opunmanensie, nonyodunManbHbIC, BHYTPECHHHE U p.
commercial. COOOIIEHUST; PaCcChLIKA.

I'pammamuxa: Conditional 1

16 | Emails: formal vs informal | JlenoBast mepernucka mo 3JIGKTPOHHOW IMOYTE: JMYHBIC VS
oduIaTbHBIE.
I'pammamuxa: Conditional 2

17 | Emails: Customer issues, | [lenoBas mepenucka 1o 3J1€KTPOHHOH Moyre: OOILIeHHE ¢

arranging a visit/meeting. KJIMEHTaMH, OpPraHu3alis BU3UTA/COOPAHUs/BCTPEYH U T.11.
I'pammamuxa: Mixed Conditional
18 | Meetings and negotiations | JlenoBbie eperoBopsl, COOpaHUS M BCTPEUH: OpraHU3allus,
ITUKET, PETJIAMEHT.
I'pammamuxa: Relative clauses
19 [ Making Presentations [MpaBuna PPT npe3entanuu. Onucanue rpadukos.
I'pammamuxa: Relative clauses
Paznen 3: HHocTpaHHbIH
si3bIK (aHrIMiicknii) B HR
20 | HR Strategy and Planning | Ctpareruss kommanuu wu crparerus YII. OcHOBHBIC
CTpaTern4ecKue MpeuMyIlecTBa KOMIaHUH.
I'pammamuxa: Countable and uncountable nouns

21 | Workforce planning: | Ctparerndeckoe MjIaHUPOBAHUE KaIPOB: KOJNYCSCTBEHHBIC
guantitative and | u GpyHKIIMOHATBHBIE (IPOU3BOJICTBEHHBIC) METO/IBI.
operational methods. I'pammamuxa: The infinitive

22 | Hiring: internal and | [Toxbop nepconana. BHeniHue U BHYTpEHHUE MCTOYHHUKHU.
external. Contingent | KoutuarentHas paboras cuia. OOBsSBICHHE O BaKaHCHHU.
workforce. Job ads. Career | SIpmapku BakaHcuidl. Ilomck u HaéMm COTPYJHHKOB Ha
fairs. Executive search. PYKOBOJISIIIHE JOKHOCTH.

I'pammamuxa. Perfect Infinitive

23 | Building an  Employer | Co3nanne OpeHza u peryTanuu KOMIIaHUH-paboToaaTes.
Brand I'pammamurxa: Gerund

24 | Candidate Selection. | Ot6op kanmuaatoB. Pucku. AHaan3 BakaHCHH C TOYKHU
Recruiting  risks.  Job- [ 3penust ¢yHkiuii u 3agad. ApXHUTEKTypa BaKaHCHH.
position-employee. Job | I'pammamuxa: Gerund
Architecture. Content and
Purpose of Job Analysis.

25 | Training courses: fields of | Tpenunru: nmoaxoael, MIaHupoBaHue, chepbl MPUMEHEHNS,
application, approaches, | paspabotka u nposenenue. PopmanbHoe u HehopManbHOE
methods, planning and | oOydenue nepconana.
development of a course. | [ pavmamura: Determiners
Formal vs informal learning

26 | Performance management. | Oneaka pe3ynbTaTUBHOCTH M 3 deKTuBHOCTH TpyHa.
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BARS. Performance | Cxema oOleHKH TOTEHIHaNa COTpynHUKa. KapbepHbie
potential grid.  Career | BO3MOKHOCTH, TPACKTOPHS U POCT.
paths/ladders I'pammamuxa: Articles

27 | Work-life balance. | PaGouee Bpemsi, rpadguk paboThI, peKUM TPyAa U OTIbIXA.
Company structure and [ CtpykTypa KOMODAaHMM W  OpraHM3amus  paboyero
office space IPOCTPAHCTBA.

Ipavmamuxa: Articles

28 | Working hours. Flexible | Yaanennas pabora, pabora ¢ ruOkuM rpagukoM H T.J.
working structures. | I pammamuxa: Linking words
Teleworking. Spaces and
structures. Non-territorial
workplace.

29 | Social Media in HR. Web | Couunanshbie cetu u ux poib B YII. [lonxonsl k aHanu3y
2.0. Social network analysis. | maHHBIX U3 coliceTeld U MPUMEHEHUE €ro Pe3yJIbTaTOB B
Ways of SM usage. KaJJpOBOM OJUTHKE.

I'pammamuxa: Phrasal verbs

30 | HR-IT. Expert systems and | Undpopmanmonasie cucremMsl W pemeHus st YIL
user  systems. Human | Tenaenuuu B pazsutuu copra ans YII.
Capital Management | / pammamuxa: Phrasal verbs
Software: modern trends.

4. Oopa3zoBaTe/ibHbIE TEXHOJIOTHHI

Ne Buabl  y4eOHbIX
HanmenoBanue pasaeia . O0pa3zoBaTenbHbIC TEXHOJIOTHH
n/n 3aHATHH
1 |2 3 4
1. |Pa3men 1: Henosoii [ IpakTnueckue Pa3BuTHe HaBBIKOB uTeHHS (IIOMCKOBOTO,
HHOCTPAHHBbIN SI3bIK [3aHATUSA W3Y4YaloIlero, AaHAJIUTUYECKOr0),  YCTHOM
(gacts 1) (mnanmorudyeckod W MOHOJOTHMYECKOW) U
MUCBMEHHOW peud MoJ  PYKOBOJACTBOM
IpernojaBareis, HCIOJIb30BAHUE aAyAHO- U
BUJICOMATEPHAJIOB, KOMIIBIOTEPHBIX
TEXHOJIOTHM.
Pa3BepHytast Gecena ¢ oOcykKIeHUEM JT0KIa1a
CamocrostenbHas |KoHcynbTHpoBaHME W TNpPOBEpKa JOMAIHUX
pabota 3aJaHuI
2. |Pasmen 2: Wuoctpauublii|[IpakTnueckue Pa3BuTHe HaBBIKOB uTeHHUS (IIOMCKOBOTIO,
SI3BIK  (AHTJIMIiCKMIT) /17181 |3aHATHS U3Y4YalOIEro,  AHAJIMTUYECKOT0),  YCTHOMU
npogecCHOHATBbHBIX (Inanmormyeckod W MOHOJIOTMYECKOW) U
neJier IIMCBMEHHOW  peun IMOoJA  PYKOBOACTBOM
npenojaBaTensi, HCIOJIb30BAHUE ayAHO- U
BUJIEOMATEPHAJIOB, KOMIIBIOTEPHBIX
TEXHOJIOT .
Pa3BepuyTas Gecena ¢ 00CykIeHUEM JOKIIa1a
CamocrositenbHas |KoHcynbTHpOBaHHE M TIPOBEPKA JOMALIHUX
paborta 3aaHuNA
3. |Pasmen 3: Hmuocrpannsii|llpaktnyeckue Pa3Butre HaBBIKOB uTEHHUSA (IIOMCKOBOTO,
si3bIK (aHrJmiickuii) B HR |3ansTus M3YYalOIIero, AHAJIUTUYECKOr0),  YCTHOMU
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(mMamornuecko W MOHOJIOTHYECKOW) |
MUCBMEHHOW pedd TOJ  PYKOBOJCTBOM
mpenojaBaTesisi, HCIOJb30BaHUE ayAHO- U
BUJICOMATEPHAIIOB, KOMITBIOTEPHBIX
TEXHOJIOTH.

Pa3BepHytast 6ecena ¢ o0CyKIeHUEM TOKIa1a

CamocrositenpHasi |KoHCYyIbTHpOBaHHE W TPOBEPKA JOMANTHUX
paborta 3aaHuN

B nmnepuon BpeMEHHOro MNPHOCTAHOBICHUS TOCEHICHHSI OOYYarOIIMMHCS TOMEIICHUH U
tepputopuu PI'TY mist opranusamnuu yaeOHOTO Tpoliecca ¢ MPUMEHEHUEM JJICKTPOHHOTO O0yUeHUs U
JTUCTAaHLIMOHHBIX ~ O0pa30BaTEIbHBIX TEXHOJOTMH MOTYT OBITh  HCIOJB30BaHbI  CIEIYIOIIHE
00pa3oBaTeNbHbBIC TEXHOJIOTHH:

— BUJICO-JICKIINH;

— OHJIAH-JIEKI[UU B PEKMUME PEATBHOTO BPEMEHU;

— DJIEKTPOHHbIE YYEOHUKH, YUeOHBIE TOCOOUS, HAYYHbIC U3/IaHUS B SJIEKTPOHHOM BHJIE U JOCTYII
K MHBIM 3JICKTPOHHBIM 00pa30BaTEIIbHBIM PECYpCaM;

— CUCTEMBI JIJIs1 SJIEKTPOHHOI'O TECTUPOBAHUS;

— KOHCYJIbTALIMU C UCIIOJIb30BAHUEM TEIEKOMMYHHUKAIIMOHHBIX CPEJICTB.

5. OneHka NJIAaHUPYeMbIX Pe3yJIbTATOB 00y4eHHUs

5.1 Cucrema oneHuBaHudA

DopmMa KOHTPOJIA Makc. K0JIM4ecTBO 0aJ1710B
3a oany|Bcero
pabdorty

Texymuii KOHTPOIIb:

- onpoc 5 Gannos 30 6amnoB
- yyacTHe B IUCKYCCUU Ha CEMHHApe 5 6annos 10 6anos
- BBITIOJTHEHUE CaMOCTOSITeNIbHOU paboThl |10 6anmoB 10 6amoB
- KOHTpOJIbHast paboTa 10 GansoB 10 GanoB

[Ipomexxyrounas arrecrauus 40 6anoB

3amra mpoekTa |\  BBICTYIUICHHE C

Mpe3eHTaluen

HToro 3a cemectp 100 6anmoB

3a4€T ¢ OLIEHKOI/9K3aMEH

[Tonmy4yeHHBII COBOKYITHBIN PE3YJIbTAT KOHBEPTUPYETCS B TPAJAUIMOHHYIO IIKATY OLIEHOK U B
IKaty oneHok EBpormeiickoil cucteMsl nepenoca u HakorieHus kpeautos (European Credit Transfer
System; nanee — ECTS) B COOTBETCTBUU ¢ TAOJIUIICH:

Ixana
100-6ammpHas mkana | TpagunnmoHHas nikana ECTS
95 -100 A
83904 OTJINYHO B
68— 82 XOpOLIO SAATCHO C
56 — 67 YIOBJIETBOPUTEIHHO D
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50 — 55 E
20-49 . . . . FX
0_19 HEY/IOBJICTBOPUTEIHLHO HE 3a4TEHO F

5.2 Kputepum BbICTaBJIeHHUS OLEHKH 1O JUCIUIINHE

Banaepl/
Ixana
ECTS

Onenka no
JTACHUIINHE

Kpurtepnn onieHKH pe3yabTaToB 00y4eHHUsl 0 AUCHUILINHE

100-83/
AB

OTJIMYHO/
3a4YTEHO

BeicTaBnsercst oOy4aromeMycs, €Cii OH TITyOOKO U IIPOYHO YCBOMII TEOPETHUCCKHUN U
MpaKTHIECKUI MaTeprall, MOKET IIPOJEMOHCTPHPOBATE 3TO Ha 3aHATUSIX U B XOJ€E
MIPOMEXYTOUYHOM aTTeCTalUH.

OO0ydaroniuiicsi HCUSPITBIBAIONIE U JIOTHIECKH CTPOHHO M3IaraeT ydeOHBI MaTepua,
YMeEET yBS3bIBATh TEOPHIO C MIPAKTHKOMH, CIIPABIISIETCS C PEIICHUEM 33134
npodeccroHaNIFHOIN HAaNPaBICHHOCTH BBICOKOTO YPOBHS CII0)KHOCTH, IPABUIIBHO
000CHOBBIBACT IIPUHSATHIC PEIICHUS.

CB00OIHO OpUEHTHPYETCS B yueOHOM 1 NpoecCHOHANIbHOM TUTepaType.

OrieHKa Mo JUCLUIUINHE BBICTABILIIOTCA 00ydaromeMycs ¢ y46TOM pe3ysIbTaToB
TEKyLIeH U IPOMEXYTOUHOM aTTECTALIMHU.

KommereHnny, 3aKperuiéHHbIE 3a TUCHUIITMHON, ChOPMUPOBAHBI HA YPOBHE —
«BBICOKHI.

82-68/

xoporro/
3a4TCHO

BeicraBnsercst oOy4aromeMycs, €Cii OH 3HAaeT TEOPETUIECKUH U MPAKTHIECKAH
MaTepHall, FPaMOTHO U 10 CYILECTBY M3JIaraeT ero Ha 3aHATUSAX U B X0
MPOMEKYTOUHON aTTECTALlUU, HE IOMYyCKasl CyIECTBEHHBIX HETOUHOCTEH.
OOyuaronuiicst MPaBIIILHO IPUMEHAET TEOPETHUECKNE MTOJI0KEHUS IPU PEIICHUH
MPaKTHIECKNX 3a/1a4 Ipo(heCCHOHATBLHOM HANPaBICHHOCTH Pa3HOTO YPOBHS
CII0’)KHOCTH, BJIa/IeeT HEOOXOAUMBIMH JJISl 3TOTO HABBIKAMH U MPUEMaMH.
JlocTaTo4HO XOpOLIO OPUEHTHPYETCs B yueOHOU U podeccHOHaNIBHOIL JuTeparype.
Or1ieHKa Mo JUCLUIUINHE BBICTABIIIOTCA 00ydaromeMycs ¢ y46TOM pe3yIbTaToB
TEKyLIeH U IPOMEXYTOUHOM aTTECTALIMHU.

KomrneteHuunu, 3aKperui€HHbIe 3a JUCHUILIMHON, COPMUPOBAHBI HA YPOBHE —
«XOPOILHIY.

67-50/
D,E

yIOBJICTBO-
purenbHo/
3a4TCHO

BricTaBisiercst o0y4aromeMycsi, €Ciii OH 3HaeT Ha 6a30BOM YpOBHE TEOPETUUECKUI
MpaKTHYECKUI MaTepuall, JOIyCKaeT OT/ASNIbHbIE OIIMOKH ITPU €r0 M3JI0KEHHH Ha
3aHATHSX U B X0/1€ IPOMEKYTOUYHON aTTEeCTAallUH.

OOy4aronicst NCTIBITHIBACT ONPECTIEHHBIEC 3aTPy/JHEHHUS B IPUMEHEHUHN
TEOPETHUYECKNX MOJIOKEHNH NTPH PEIICHUH NMPAKTHUECKHUX 3a7a4 MPOoQecCHOHATbHON
HAaIpaBJIeHHOCTH CTAHJIapTHOTO YPOBHS CIIO’KHOCTH, BIaJeeT HEOOXOIUMBIMH IS
3TOr0 0a30BBIMH HaBbIKAMU M IPUEMaMH.

JleMOHCTpHpYeT TOCTaTOYHBII YPOBEHb 3HAHUS Y4€OHOH TUTEPATypHI IT0 TUCIUILINHE.
OrieHKa M0 JMCHUIUINHE BBICTABILIIOTCS 00yJaromeMycs C y946TOM pe3yIbTaToB
TEKyLIeW U IPOMEXYTOUHOM aTTECTALIMHU.

Kommerenmum, 3akpeniéHHbple 3a JUCIUTUTMHON, cOPMHUPOBAHBI HA YPOBHE —
«IIOCTAaTOYHBIN.

49-0/
F,FX

HEY/IOBJICT-
BOpHTENILHO/
HE 3a4TCHO

BricTaBnseTcs o0y4aromemycs, €ClIM OH He 3HaeT Ha 6a30BOM YPOBHE TEOPETHUECKUI
W MIPaKTUUECKUI MaTepHal, I0IycKaeT rpyOble OIIMOKH IIPU €ro M3JI0KEHHH Ha
3aHATHUSIX U B XO/1€ IPOMEKYTOUHON aTTeCTallUH.

OOyyaronuicst NCTIBITHIBAET CEPhE3HBIE 3aTPYAHCHHS B IPUMEHEHUN TEOPETHUECKUX
TIOJIOKEHHUH MTPH PEIICHUHN NMPAKTUYECKHX 3a/1a4 MPpoecCHOHATBHON HAPaBICHHOCTH
CTaH/IapPTHOTO YPOBHS CII0KHOCTH, HE BJIaJieeT HEOOXOIUMBIMH JUIS 3TOTO HaBBIKAMH 1
IpUEMAMH.

JlemoHCTpHpYeT pparMeHTapHbIE 3HAHNS y4eOHOM IUTEpaTypsl O AUCIIUILINHE.
OrieHKa Mo JUCHHUIUINHE BBICTABIIIOTCS 00ydJaromeMycs ¢ y4ETOM pe3yIbTaToB
TEKYIIEeH U IPOMEKYTOYHOU aTTECTAIINH.

Komnereniuu Ha ypoBHE «I0CTaTOUYHBINY, 3aKPETUIEHHBIE 32 TUCIUILUINHOMN, HE
c(hopMHPOBaHEHI.
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5.3 OueHouyHble cpeacTBa (MaTepuHaibl) IJsl TeKyIIero KOHTPOJS YyCHeBaeMOCTH,
NMPOMEKYTOYHOM aTTeCTALUM 00y4al0IUXCsl 10 JUCHHUIIIMHE

Texkymuit 1 TPOMEKYTOUHBIN KOHTPOJIb YPOBHS 3HAHHWH CTYICHTOB BKJIFOYAET: 1) peryisipHbIe
YCTHBIE€ OIMPOCHI, TTOKA3BIBAIOIINE MOHUMAHUE CHEIUAIBLHOTO TEKCTa, YMEHUE PACCYK/IAaTh B paMKax
M3y4aeMO# TeMbl; 2) BBINOJIHEHUE IOMAIIHUX 33JaHuil; 3) BBIOJIHEHUE CTYACHTaMU TPEHUPOBOYHBIX
YOPAKHEHUM 1O JIEKCUKE, TpaMMaTUKE M CHUHTAKCUCY CaMOCTOSITEIbHO M TMOJ KOHTPOJIEM
npenojaBaTesis; 4) yCTHbIE TOKJIaAbl U MUCbMEHHBIE aHHOTALIUU CTaTeH.

KOHTpoJIb MOATOTOBKM 10 MHOCTPAHHOMY SI3BIKY OCYIIECTBISIETCS B MUCHbMEHHON M B YCTHOM
dbopMme, mpoBepseTcs KayecTBO KOMIIETEHLIMH UM HMX COOTBETCTBHE YPOBHIO MOJTIOTOBKU CTY/ACHTA.
@DopMBI KOHTPOJISI BOCIIPOU3BOISAT CUTYAITUU YTCHUS, ayJTUPOBAHUs, YCTHOW peur U MUChMa, Hanbolee
TUMUYHBIE JJIS1 Pa3HBIX BHIOB OBITOBOIO, OPHUIIMATIHEHO-/EIOBOT0 U MPOPECCUOHAIBHOIO OOIICHHUS.

Tekymuii KOHTpPOJIb 3HAHUW CTYACHTOB MPOBOJUTCA TMO3TAHO (KaK TIOCII€ OCBOCHUS
OTJENbHON TEMBbI, TaK M TOCTE MPOXOXKICHHUS BCEro MOJYJS) U MPEICTaBIAeT COOOW OTYETHOCTh
CTYJICHTOB 32 CJEIYIOILINE BU/IbI paboT:

® KOHTpOJIbHBIE (MMCHMEHHBIC) pAabOTHI CTYIEHTOB B ayAWTOpHOE BpeMs (1Mo Hambojee
BaXHBIM TEMaM I'PaMMAaTHKH, JIEKCUKH);

e TecTUpOBaHUE (MMCHMEHHBIC U AJIEKTPOHHBIC JIEKCUKO-TPAMMATHIECKUE TIPOBEPOUHBIC
3a/1aHus HeOOIbIIOT0 00bEeMa 0 MPOHUIEHHBIM aClIEKTaM IIPOrPaMMBl);

® KOHTPOJNbHBIE arTecTanuu (YCTHBIH ompoc / cobecenoBaHue / KOJIIOKBUYM) TIO
NPOHJCHHOMY MaTepually u3 y4ueOHOH, NpodecCHOHaIbHOW U CHPaBOYHOU
JUTEPATYPBI, TEPUOJUUECKUX U3TAHHN;

® UHJUBUJYyaldbHas BHEAYJUTOpPHAs CaMOCTOSTENIbHAs paboTa CTyAeHTOB (IO acleKTam
rpaMMaTHUKH, TEMaTHYECKON JIEKCUKHU; HAITMCAHWE aHHOTAIMH, 3cce U Jp. MHCbMEHHbIX
pabor);

® YCTHOE pacCcyXkJieHHe Ha OCHOBE MPOUYUTAHHBIX TEKCTOB U JPYTrUX MaTepuajioB (BUIEO,
ayauo) u3 yuyeOHOM, mpodecCHOHATBHONW U CHPAaBOYHON JIMTEPATyphl, NEPUOANIECKUX
W31aHUH;

® T[IOJrOTOBKA  MpPE3CHTAlMIl/IOKIaJOB  Ha  MNpo(ecCHOHATbHO-OPHUEHTUPOBAHHBIC
TEMaTUKH;

® ayIMpOBaHHME TEKCTOB TMPO(PECCHOHATHHO-IETOBOW HANPABIECHHOCTH (IHAJIOTOB,
WHTEPBBIO, JICKIIH);

e aTTecTalMsl IO MTOraM TMPaKTHYECKUX 3aHATHH (IIOCemaeMocTh, IOATOTOBKA K
3aHATHUSM U T.J.).

HroroBasi mucbMeHHasi paboTa MO BCEM acHeKTaM JEKCUKH M TPaMMaTHUKH MPAKTUYECKOTO
Kypca MpPOBOAMUTCS B KOHIIE CEMECTpa U UMEET LIeJIbI0 ONpe/IeNieHue CTENEHU U KauecTBa YCBOCHUS
CTyJIEHTaMH KOHIIETITYaJIbHOTO COJIEpKaHuUs 00111e00pa30BaTEIIbHOTO MOTYJISI / MOy IEH.

B mporecce Tekyiiero u npomMeXyro4HOro KOHTPOJI MO BCEM BBIIIENIEPEUMCICHHBIM BHIaM
paboT mpoBepseTcs KauecTBO CHOPMHUPOBAHHBIX SI3BIKOBBIX HABBIKOB U YMEHHH U UX COOTBETCTBHE
TpeOOBaHUSAM YPOBHSI BIIQJICHHS MHOCTPAHHBIM SI3BIKOM, HE HIDKE A2, T.e. HAIM4YUE S3bIKOBOW U
KOMMYHUKATUBHON KOMIIETEHIINH, JOCTATOYHON /I JaJbHEHIIeH ydeOHOU ACSITEIBHOCTH, a TaKKe
JUTSL OCYIIECTBIICHUS S3bIKOBBIX KOHTAKTOB Ha MPOo(eccCHoHaIbHOM YPOBHE.

OneHKa 3HaHUN MPOU3BOAUTCS IO HMXKECIEAYIOIIUM KPUTEPHSIM.

Texywuu KoHmpob

[Ipy oOlLlEHWBAaHWU YCTHOTO OMPOCa, YYacTUS B JHUCKYCCHM W KOHTPOJBHBIX padoT Ha
MPAKTUYECKOM 3aHATUU YUUTHIBAIOTCS:

- CTETICHb PACKPBITUS COJICPIKAHUS MaTepuaa;

- CTENEHb OBJIAJCHUS MPOUIEHHBIM JIEKCUKO-TPAMMATUYECKUM MaTepUaioM;
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- U3JI0KEHHE MaTepuana (rpaMOTHOCTb pEe4M, TOYHOCTb HCIOJIb30BAHUS TEPMHUHOJIOTUHU U
CUMBOJIMKH, JJOTUYECKas I10CIEA0BATEIBHOCTD U3JI0KEHU MaTepHUaIa;
- ¢(OPMHUPOBAHHOCTD U YCTOMYHUBOCTH UCIIOIb3yEMBIX YMEHHI U HABBIKOB.

IIpu oueHMBaHUM 3CCE, aHHOTALMM, IOKJIAJIOB YUYUTHIBACTCS:

- TIOJTHOTA BBITIOJIHEHHOW paboThI (3a7aHuE BBITIOJIHEHO HE MOJHOCTHIO W/HIIN JOMYIIESHBI ABE U
0oJee OMMOKH UM TPU U 00JIee HETOYHOCTH );

- 000CHOBAaHHOCTh COJICP)KaHHMS M BBIBOJIOB Pa0OTHI (3aJaHWE BBHITIOJIHEHO IOJHOCTHIO, HO
000CHOBaHUE COJIEPKAaHUS U BBIBOJIOB HEJIOCTATOYHBI, HO PACCYXKICHUS BEPHBI);

- paboTa BBINOJHEHA ITOJHOCTBIO, B PACCYKICHUAX W OOOCHOBAaHMM HET MPOOEIIOB WIIU
OIIIMOOK, BO3MOKHA 0HA HETOYHOCTb.

Ilpomesicymounas ammecmayus (3auem ¢ OYeHKOU, IK3AMEH)

HpI/I OLCHUBAHHWU CTCIICHU BBIIIOJIHCHHA 3aJaHHA UKW OTBCTOB YYHUTBIBACTCA:

- MaTepual He OCBOCH, 3HAHUE HOCHT ()parMEHTapHBIN XapakTep, HaIU4YHe rpyObIX OomIMOOK B
OTBETE;

- MaTepual OCBOEH YacTUYHO, IOMYILICHO He 00jIee IBYX-TPEX HEJT0UETOB;

- Marepuall OCBOEH IIOYTH IIOJIHOCTBIO, AOMIYIIEHO HE Oojiee OJHOTO-ABYX HEIOYETOB, HO
00y4JaroMKCs cMOT OBl MX UCIPABUTh CAMOCTOSATENHHO;

- MaTepuaj OCBOEH MOJIHOCThIO, 3aJa4ul Kypca BbinojiHeHbl Ha 100 %.

6. YueOHo-MeTOANYeCKOE U HH(POPMAIMOHHOE 00ecniedeHHe T CIUTITHHBI
6.1 CnHcOK HCTOYHHKOB U JIUTEPATYPHI

OcHoBHas nuTeparypa

1. Baranosa, T.Il. AHrMIICKUNA A3BIK JJI CTYI€HTOB CIEHHATBHOCTU «l OCynapcTBEHHOE U
MYHUIMIIATIEHOE yIpaBieHue» : ydyeonoe nocobue / T.I1. BaranoBa. - Mocksa ; bepnun : Jlupekt-
Menua, 2015. - 52 c. : un. - bubmuorp. B kH. - ISBN 978-5-4475-4693-9 ; To xe [DneKTpOHHBIH
pecypc]. - URL: http://biblioclub.ru/index.php?page=book&id=278870.

2. XamunoBa JI.A., Kanamosa JI.A., Mumora W.}O., bannukosa H.B., I'amoukuna A.1O.
AHIIMACKUA  s3BIK  [DNEKTPOHHBIN pecypc] : yueb. mocobue sl CTyIeHTOB-OakalaBpOB
obmeoOpaszoBar. kypc / M-Bo oOpazoBanuss u Hayku Poc. @eneparnumn, Denep. roc. OrmKeTHOE
oOpasoBar. yupexjeHue Bwicil. mpod. oopazoanus "Poc. roc. rymanutapssii yu-t" (PITY), Ucrt.-
apx. uH-T, Kad. wmnoctp. s3. UAU [nox pen. JI. A. Xamunosoit]. M.: PITY, 2013. 122 c.
http://elib.lib.rsuh.ru/elib/000009307

JlononHuTENRHAS IUTEPATYpa

1. Wpamenko, N.A. English for Public Administration. AHTIUIACKUN S3BIK i1 CEpbI
TOCYJapCTBEHHOTO W MYHHIIMIIAIBHOTO YIpaBieHHs : ydeOHoe mocodue / M. A. VBamenko. — 8-¢
u31., ctep. - Mocksa : ®JIMHTA, 2019. - 216 c. - ISBN 978-5-9765-0653-4. - TekcT : 2IeKTPOHHBIH. -
URL:

2. Jlesuenko, B. B. AHITIMACKMM  SI3BIK 111 M3Y4YAIOLUMX TOCYAAapCTBEHHOE U
MyHHULIMIAIbHOE yrpaBieHue (A2-B2) : yueOHUK M MpaKTUKYM JJIs aKaJeMHU4ecKoro OakanaBpuata /
B. B. JleBuenko, O. B. Mewepsikosa, E. E. [lonranésa. — Mocksa : U3znatensctBo FOpaiit, 2019. —
424 c. — (bakanaBp. Akagemuueckuii kypc). — ISBN 978-5-534-06599-2. — TekcT : 351eKTpOHHBIH //
3BC IOpaiir [caiit]. — URL: https://www.biblio-online.ru/bcode/434041
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JIuteparypa Ui JOKIaI0B U pedepaToB

1. Elbow P. Writing With Power. Oxford University Press, 1998. 384 c.

2. Giltrow Janet. Academic Writing: How to Read and Write Scholarly Prose. New York,
1995. 329c.

3. Longman Dictionary of Contemporary English : The Compl. Guide to Written and
Spoken English. 3rd ed. Harlow (Essex): Longman, 1995. 1668 c.

4. Longman Language Activator: The World's First Production Dictionary / Ed. director

Della Summers. Harlow (Essex): Longman, 2008. 1530 c.

6.2 IlepeueHb pecypcoB HH(POPMALMOHHO-TEJIEKOMMYHUKAIMOHHOM ceTH « AHTEepHET».
HarnuonaneHas 3ekrponnas oudauorexa (HOB) www.rusneb.ru
ELibrary.ru Hayunas snextponHas 6ubamorexka Www.elibrary.ru
OnekrponHas oudianorexa Grebennikon.ru www.grebennikon.ru
Cambridge University Press
ProQuest Dissertation & Theses Global
SAGE Journals
Taylor and Francis
JSTOR
bazul JaHHBIX HH@OpMaHHOHHO-CHpaBOHHHC 1 IMTOUCKOBBIC CUCTCMBI:
www.google.com
http://www.languages-study.com
http://www.longmannenglishinteractive.com
http://www.macmillanenglish.com
www.english.language.ru
www.macmillandictionary.com
www.iwanttospeakenglish.com.
http://www.free-english.com
http://www.comtutor.ru
http://www.lessons.ru/languages/aspera/about.html
http://www.listenaminute.com
http://www.englishconnection.com
http://www.bellenglish.com
http://www.directenglish.com/direct_concept/index.html
http://www.edusaonline.com
http://www.english-at-home.com
http://www.englishpage.com
www.bbc.com
www.CNN.com
www.newsweek.com
www.NY Times.com
http://www.armintrost.de
https://www.humanresourcestoday.com/2019/
https://www.business.com
https://www.forbes.com
https://hrtrendinstitute.com/trends-in-hr/
https://www.shrm.org
https://www.thebalancecareers.com/

7. MaTepuaJbHO-TeXHHYECKOe o0ecneuyeHue JUCIIUIINHBI


https://www.thebalancecareers.com/
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Hus  obecrieueHuss ~ OUCHUIUIMHBI — UCIOJB3YeTCS ~ MaTepUANbHO-TEXHHYECKas  0aza
00pa3oBaTEeNbHOrO yUPEKICHUS: yueOHbIE ayAUTOPHUM, OCHAIIEHHBIE KOMIIBIOTEPOM U IMPOEKTOPOM
JUTSL IEMOHCTPAIMH YI€OHBIX MAaTEPUAIOB.

CocTtaB mporpaMMHOT0 00€CIICUCHHUS
Windows

Microsoft Office

Adobe Master Collection
AutoCAD

Archicad

SPSS Statisctics

OC «AnbpT O6pazoBaHue

Visual Studio

Adobe Creative Cloud

CoNoO~wWNE

8. ObecneueHne 00pa3oBaTEJBLHOr0 MPOIECCA IJIsl JHI ¢ OTPAHUYEHHBIMH BO3MOKHOCTAMH
310pPOBbSI H HHBAJIHN/I0B

B xome peanuzanuy JUCHUILIMHBL HUCIIOJIB3YIOTCS CJIEAYIOIINE JTOTIONHHUTENbHBIE METOIbI
00y4eHHs, TEKYIIEr0 KOHTPOJS YCIIEBAEMOCTH M IPOMEXKYTOYHOH aTTecTaluu OOydJaroluxcs B
3aBUCHMOCTH OT UX MHIMBHYaJIbHBIX OCOOCHHOCTEH:

® Ui CJENBIX W CIA0OBUISIINX: JIEKIUH O(GOPMIIIOTCS B BHJIE AJIEKTPOHHOTO IOKYMEHTA,
JOCTYITHOTO C TIOMOIIBIO KOMITBIOTEPA CO CIEHUATM3UPOBAHHBIM IPOTPAMMHBIM OOECII€YCHUEM;
MUCbMEHHBIE 3a/IaHUS BBINOJIHAIOTCS HAa KOMIBIOTEpE CO CHELUAIN3UPOBAHHBIM IPOIPAMMHBIM
o0ecrieYeHreM WM MOTYT OBITh 3aMEHEHBI YCTHBIM OTBETOM; OOECIIC€YMBACTCS WHAMBHIYaTbHOE
paBHOMepHOe ocBemieHue He MeHee 300 JIOKC; 7S BBIMOJHEHUS 3aJaHus MpH HEOOXOJUMOCTH
IPEAOCTABIACTCS YBEIHMYMBAIONICE YCTPOICTBO; BO3MOXHO TAKXKE HCIIOIb30BaHHE COOCTBEHHBIX
YBEJIMUMBAIOLINX YCTPONCTB; MHUCbMEHHBIE 3aJJaHNs 0(OPMIIIOTCS YBETUUYEHHBIM HIPU(PTOM; SK3aMeH
1 3a4€T MPOBOSTCS B YCTHON (pOPME MIIH BBITTOJTHSIOTCS B MUCEMEHHOM (pOopMe Ha KOMITBIOTEpE.

® Ul TIIYXUX M CIAOOCHBIIAIUX: JIEKUUU O(QOPMIISIOTCS B BUJAE 3JIEKTPOHHOTO JOKYMEHTa,
a0  NPEeaOoCTaBISIETCSl  3BYKOYCWJIMBAIOIIAsl — ammaparypa HWHAWBUAYAJIbHOTO  ITOJIb30BAHUS;
NIUCbMEHHBIE 33JaHUs BBINOJHSAIOTCS HAa KOMIIBIOTEpPE B NMHUCBMEHHOM (opme; dK3aMeH M 3a4yér
MIPOBOJISATCS B MUCBMEHHOM (hOpMe Ha KOMITHIOTEPE; BO3ZMOXKHO MTPOBEICHUE B (HOpME TECTHPOBAHHSI.

® /Ui JIMIl C HapyLIEHUSMU OMOPHO-JBUTATEIBHOIO ammapara: JIEKIUU Oo(QOopMIISIIOTCS B BHJIE
AJIEKTPOHHOTO JIOKYMEHTa, JOCTYIIHOTO C TIOMOIIbIO KOMIbIOTEpa CO CIEeUUAIN3UPOBAHHBIM
MpPOrpaMMHBIM ~ O0€ClieYeHHEeM; THChMEHHBIE 3a/IaHUsl  BBIMOJHSIOTCS HAa  KOMIBIOTEpE CO
CIELMATU3UPOBAHHBIM MPOIPAMMHBIM 00ecrieueHHeM; PK3aMeH U 3auéT MPOBOJATCS B YCTHOH (hopme
WUJTH BBITIOJTHSIIOTCS B MTMCBMEHHOM (popMe Ha KOMITbIOTEpE.

[Tpu HEOOXOIUMOCTH MpeTyCMaTPUBAETCS YBETUUYEHUE BPEMEHHU JJIsl TIOATOTOBKU OTBETA.

[Iponiemypa mpoBeAeHUs MTPOMEKYTOYHON arTecTanmuu Ui OOyJaroluXcsl YCTaHABIMBACTCS C
y4€TOM UX WHAMBHUIYANbHbBIX MCUXO(PU3NUYECKUX O0coOeHHOCTeH. [IpoMexyTouHas arTrectanus MOXET
MIPOBOAMTHCS B HECKOJBKO ITAIOB.

IIpu mnpoBeneHWH TPOLEAYPHl OLEHUBAHUSA pPE3YJIbTaTOB OOy4YeHMs IpelycMaTpuBaeTcs
WCTIOJIb30BaHNE TEXHUYECKUX CPE/ICTB, HEOOXOMMMBIX B CBS3H C WHAWBUIYAIbHBIMA OCOOCHHOCTSIMHU
oOydJaroluxcsi. OTH CpeACTBA MOTYT OBITh IPEJOCTaBICHbl YHUBEPCUTETOM, WM MOTYT
UCTIONIb30BaThCsl COOCTBEHHBIC TEXHMYECKHUE CPE/ICTBA.

ITpoBenenune mpoueaypsl OLICHUBAHUS PE3YJAbTATOB OOYyUYCHHS JOIMYCKAeTCs C UCIOJIIb30BaHHEM
IMCTAaHIIMOHHBIX 00PA30BaTEIbHBIX TEXHOIOTHII.

ObecneunBaercs AOCTYN K HH(GOPMAIMOHHBIM U OubnuorpaduyeckuM pecypcam B CETH
WuTtepreT i kaxaoro odyyaromerocs B (hopMax, alalTUPOBAHHBIX K OTPAHUYECHUSIM HX 370POBbS U
BOCIIPHUATHS UHPOPMALIUH:



16

e UIsi CIIETIBIX U CHA0OBUIAIIMX: B TIE€YAaTHOH ¢opMe yBEIUYEHHBIM MIpuPTOM, B (opme
AJIEKTPOHHOTO JIOKYMEHTa, B (hopMme ayanodaiina.

® JIUIsl TIIYXUX U CJIA0OCIBIIIAIINX: B Ie4aTHOU opme, B GopMe HIIEKTPOHHOTO JOKYMEHTA.

® Ui 00YYAIOUIMXCS C HAPYIICHUSMH OTMIOPHO-IABHIATEILHOTO armapara: B Ie4aTHou (Gopme, B
(hopMe AIIEKTPOHHOTO JOKYMEHTa, B (hopme ayaunodaiina.

Y4eOHblC ayIUTOPUU JJIsi BCEX BHUJOB KOHTAKTHOH WM CaMOCTOSITEIIBHON paboThl, HaydHas
OMOIMOTEKa W HWHBIE TIOMEIIEHUS Uil OOYYEeHHS OCHAIICHBI CIEIUAIbHBIM OOOpPYJAOBAHHEM |
y4eOHBIMU MECTaMH ¢ TEXHHUYECKUMHU CPEJICTBAMHU O0yUCHUSI:

® JIJIsl CJICTIBIX U CIA0OBUAAIINX: YCTPOMCTBOM JJII CKAHUPOBAHUS M YTCHHUS ¢ Kamepoirl SARA
CE; nmucrimeem bpaiinsa PAC Mate 20; npuntepom bpaiinsg EmBraille ViewPlus;

oIl TUIYXUX M CJIa0OCHBIIIAIINX: aBTOMAaTU3UPOBAHHBIM pPabOYMM MECTOM JUIsl JIIOJEH C
HapyIICHUEM CITyXa U CIa00CTBIIANINX; AKYCTUIECKUN YCHUIIUTEIb U KOJIOHKU;

o isi OOyYarOIIMXCs C HApYLICHUSMHU OINOPHO-IBUTATENFHOTO ammapaTa: MepeIBUKHBIMHU,
perynupyeMbiMu spronomudeckumu napramu CH-1; KOMOBIOTEPHON TEXHUKOW CO CHEIUAIbHBIM
IPOTPaMMHBIM 00ECTICYECHHEM.

9. MeToauueckue MaTepHuaJibl

9.1 Ilanbl ceMUHAPCKUX/ MPAKTHYECKUX/ J1Aa00PATOPHBIX 3aHATHIA

[TucbmeHHbIe pabOTHI SABJIAIOTCA Kak (opMoM oOydeHus, Tak U (HOpMONH KOHTPOJIS 3HAHUH,
YMEHHI U HaBbIKOB oOyuatonuxcs. L{enu BbinosiHeHus padbort:

— CHUCTEeMaTH3alysl, 3aKpeieHne U YriyOJieHue TeOpeTUYeCKUX 3HaHUI U yMEHUM MPUMEHATh
WX JUISl pelIeHNs] KOHKPETHBIX MPAaKTUYECKUX 3a/1a4;

— pa3BUTHE HaBBIKOB pPAa0OTHI € TEKCTOM (aHHOTHpPOBaHME, pedepUupoBaHUE, JIOTHKO-
CMBICIIOBOM M CPAaBHHUTEJBHBIA aHAIN3 TEKCTA, HAIIMCAHWE aHAIMTHYECKOTO M apryMEHTHPOBAHHOTO
BHJIOB 3CCE);

— Ppa3BUTHE HAaBBIKOB CaMOCTOSITENIbHOM Hay4HOH paboThl (IUIAaHMPOBAaHHE U IPOBEJICHUE
ucclieloBaHusl, paboTa C HAaydyHOM W CHPABOYHOW JMTEpaTypod, HHTEpHNpEeTalus MOIYyYEHHBIX
pe3yIbTaTOB, UX MPABUIBLHOE U3JI0KEHUE U O(DOPMIICHHE).

KonnyectBO M mepedyeHb KOHTPOJIBHBIX PAa0OT yCTaHABIMBAETCS COOTBETCTBYIOLIUMHU
y4eOHBIMU IUIAHAMHU 110 CHELMATIBHOCTH, YTBEPKICHHBIMU B YueOHoM ynpasienuu PITY. Temaruka
KOHTPOJIbHBIX paboT pa3pabaTbiBaeTcs MperojaBaTeNeM, BEIyLIUM JUCHUILIMHY «JlemoBoit
WHOCTPAHHBINA A3BIK».

KonrponbHas pabota npezictaBisieT co0OW MUCHBMEHHBIH JEKCHKO-TpaMMAaTHYEeCKUN TeCcT Ha
BOIPOC (pelleHne sI3bIKOBOM 3a/1auM MJIM BBIOJHEHNE KOHKPETHOTO 3a/laHusl), KOTOPbIM H3ydaercs B
pamkax aucuuruinHbel. CoznepikaHue OTBETAa HA MOCTABIEHHBIM BONPOC BKIIIOYAET: MOKa3 CTYIAEHTOM
3HaHUS TEOPUH W YMEHME MPUMEHSTh 3Ty TEOPUIO HA MPAKTHUKE.

Bocnuranue npodeccrnoHabHON S3BIKOBOW JIMYHOCTH TpenoaaraeT GopMupoBaHue y CTYIACHTOB
YMEHHI W HaBBIKOB TMOWCKA, OTOOpa M aHanmu3a HeoOxoauMou uHbopmanmu, €€ aJIeKBaTHOU
WHTEPIPETAIIMN U KOPPEKTHOTO U3JIOKEHUS Ha aHTJIMMCKOM SI3bIKE (YCTHOTO WM MMUCHbMEHHOTO).

[Ipe3eHTanus CTyA€HUYECKUX JIOKIAJ0B U pedepaToB OCYMIECTBISIETCS B X0J€ y4eOHBIX
npecc-KoH(GEPEHIN, «KPYTIIBIX CTOJOB» U CEMUHAPCKUX 3aHATUH, IEIBIO MPOBEACHUS KOTOPHIX
SBISETCA Pa3BUTHE M COBEPIICHCTBOBAHUE CIOXHBIX YMEHHU W HaABBIKOB JIEJIOBOTO OOIIECHUS B
CUTyaIlusAX, MaKCHMaJIbHO TMPUOJMKEHHBIX K Oyaymed mnpodecCHOHATIbHOW eATebHOCTH
CTYAEHTOB.

Takast opranuzamnusi yaueOHOTo mpolecca nIpeaycMaTpruBaeT peuIeHHEe psijla KOHKPETHBIX
3aj1a4;

1) 3akpemicHHe ~ HABBIKOB  KOPPEKTHOTO  JIEKCHKO-TPAMMATHUYECKOTO odopmIIeHUS
BBICKA3bIBAaHUI;
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2) Bocnuranue KyJIbTypbl MEXIUYHOCTHOTO OOIICHHUS;

3) dopmupoBaHHE  IMOJOXUTEIBHOH  CAMOOLCHKM  KaKk  CIIEICTBUE  YCICLIHOIO
MCTOJIb30BAHUS 3HAHUH B MPOLIECCE HHOS3BIYHOTO OOLICHUS;

4) CoBepLICHCTBOBaHHE YMCHUII M HAaBBIKOB CaMOCTOSTEIbHOW pPabOThl C JIUTEPaTYpOr
0 CHEeUAILHOCTH;

5) Pa3BuTne ymeHHil U HABBIKOB HAYYHO-HCCIICI0BATEIILCKON PaOOTHI.

Kpurepum ouenkn

— AKTyaJ'IBHOCTB TCMBbI

- AHanum3 cUTyanuu, BeIZICTICHHE TPO0OIIeM

— ITocTranoBka 3aJa4

- DopMyIMpOBaHUE BBIBOJOB

— ypOBeHB BJIAICHUS HHOCTPAHHBIM A3bIKOM

- HOCJIGI[OBaTGJII)HOCTI) 1 JIOTUYHOCTDH BBICKAa3bIBaHUA

— YMeHne TOYHO U YETKO BbIPpaKaTb MbBICJIb HAa HHOCTPAHHOM A3bIKC
Il1an npakTH4YeCKUX 3aHATHI

Pa3nes 1. /les10BOii MHOCTPAHHBI A3BIK.

Tema 1: Careers
Ayoumopnan paboma (10u.)
Market Leader Pre-Intermediate. SB, Unit 1. Talk about your career plan; telephoning: making
contact; case-study: choosing a successful candidate for a job; writing a formal email
Camocmoamenvnan pavboma (16u.)
Market Leader Pre-Intermediate, WB, Unit 1.
Home reading: The Firm (J. Grisham): Chapters 1-2
Tema 2: Selling
Ayoumopnan paboma (10u.)
Market Leader Pre-Intermediate. SB, Unit 2. Talk about shopping habits; negotiations: making sales,
reaching agreement; modals: revision;
Home reading: The Firm (J. Grisham): Chapters 3-4
Camocmoamenshnan paboma (16u.)
Market Leader Pre-Intermediate, WB, Unit 2.
Home reading: The Firm (J. Grisham): Chapters 5-6

Tema 3: Companies
Ayoumopnan paboma (10u.)
Market Leader Pre-Intermediate. SB, Unit 3. Talk describing companies; presenting your company;
writing: proposal; present tenses: revision
Camocmoamenshnan paboma (16u.)
Market Leader Pre-Intermediate, WB, Unit 3.
Home reading: The Firm (J. Grisham): Chapters 7-8

Tema 4: Great ideas

Ayoumopnan paboma (10u.)
Market Leader Pre-Intermediate. SB, Unit 4. Discussing great ideas; verb and noun collocations; the
language of meetings; writing: a report

Camocmoamensnan paboma (16u.)
Market Leader Pre-Intermediate, WB, Unit 4.
Home reading: The Firm (J. Grisham): Chapters 9-10



18

Tema 5: Stress

Ayoumopnasn paooma (10u4.)
Market Leader Pre-Intermediate. SB, Unit 5. Discussing stressful situations; past tenses: revision;
coping with stress at work; participating in discussions and debate; writing: report

Camocmosamenvnaa paboma (16u.)
Market Leader Pre-Intermediate, WB, Unit 5.
Home reading: The Firm (J. Grisham): Chapters 11-12

Tema 6: Entertaining

Ayoumopnan padboma (10u.)
Market Leader Pre-Intermediate. SB, Unit 6. Discussing corporate entertaining; multiword verbs;
eating and drinking vocabulary; socializing: greeting and small talk; organizing a conference

Camocmoamenshnan paboma (16u.)
Market Leader Pre-Intermediate, WB, Unit 6.
Home reading: The Firm (J. Grisham): Chapters 13-14

Tema 7: Marketing

Ayoumopnan paboma (10u.)
Market Leader Pre-Intermediate. SB, Unit 7. Talk about the marketing mix and marketing campaign;
devising a plan to improve sales; word partnerships; questions: all types

Camocmoamensuas paboma (16u.)
Market Leader Pre-Intermediate, WB, Unit 7
Home reading: The Firm (J. Grisham): Chapters 15-16

Tema 8: Planning

Ayoumopnasn paboma (10u.)
Market Leader Pre-Intermediate. SB, Unit 8. Discussing planning; making plans; future tenses:
revision; time clauses; dealing with numbers

Camocmoamenshnan paboma (16u.)
Market Leader Pre-Intermediate, WB, Unit 8.
Home reading: The Firm (J. Grisham): Chapters 17-18

Tema 9: Managing people

Ayoumopnan paboma (10u.)
Market Leader Pre-Intermediate. SB, Unit 9. Discussing qualities of a good manager; verbs and
prepositions; reported speech; how to advise; writing: report

Camocmosamenvnan paboma (16u.)
Market Leader Pre-Intermediate, WB, Unit 9.
Home reading: The Firm (J. Grisham): Chapters 19-20

Tema 10: Conflict
Ayoumopnan paooma (10u4.)
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Market Leader Pre-Intermediate. SB, Unit 10. Discussing different types of conflict in the workplace
and how to deal with them; word building; conditionals: revision

Camocmoamenvnaa paboma (16u.)
Market Leader Pre-Intermediate, WB, Unit 10.
Home reading: The Firm (J. Grisham): Chapters 21-22

Tema 11: New business
Ayoumopnan paboma (10u.)
Market Leader Pre-Intermediate. SB, Unit 11. Discussing start-ups; economic terms; time clauses
Camocmoamensnan paboma (16u.)
Market Leader Pre-Intermediate, WB, Unit 11.
Home reading: The Firm (J. Grisham): Chapters 23-24

Tema 12: Products
Ayoumopnan paboma (11u.)
Market Leader Pre-Intermediate. SB, Unit 12. Discussing products; comparison; passives; presenting a
product; SWOT-analysis
Camocmoamenvnaa paboma (17u.)
Market Leader Pre-Intermediate, WB, Unit 12.
Home reading: The Firm (J. Grisham): Chapter 25

Pazgen 2. UHoCTpaHHBIN A3BIK (AHIVIMICKU) 17151 TPodecCHOHANbHBIX HeJiei
Tema 1: Telephoning

Ayoumopnan paboma (2 u)
Paul Emmerson. Business VVocabulary Builder. Units 39-44
Speaking and role-play: Telephoning: making and taking calls, messages, checking, clarifying,
active listening, arranging a meeting, and complaints.
Grammar: Passive

Camocmoamenshnan paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 42-46
Round-up 6. Pp. 108-120

Tembt 012 KOHMPONALHBIX PAOON, MEKYULUX, RPOMEHCYMOYUHBIX AMMECMAWUIL:

Role play:
1. A dialogue between a customer and a supplier to make a complaint;
2. two businesspeople to arrange a meeting;
3. asales manager and a customer to change an arrangement;
4. asecretary and a hotel manager to make a reservation;
5. asecretary and a hotel manager to change a reservation;
6. two colleagues to tell them good news.

Tema 2: Emails

Ayoumopnan paboma (2 u)
Paul Emmerson. Business VVocabulary Builder. Units 45-49
lan MacKenzie. English for Business Studies. Student’s book. P. 185-188
Reading: How to write a professional email .
Writing: Emails - internal, and commercial. Customer issues, arranging a visit/meeting.
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Grammar: Conditionals

Camocmoamenvnas paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 38-41
Round-up 6. Pp. 141-150

Temwt 012 KOHMPOILHBIX PAOON, MEKYUIUX, RPOMENHCYMOUHBIX AMMECMAYUIL:

Write the following types of emails:

1. Host makes an invitation
Guest accepts
Guest contacts a hotel and tells host the details
Host confirms everything
An internal email in order to invite colleagues to a meeting (with an attachment)
A reply to an invitation. Polite refusal.

S

Tema 3: Meetings and negotiations

Ayoumopnan paboma (2 u)
Paul Emmerson. Business VVocabulary Builder. Units 118-132
Reading: How to make a business report. How to lead a meeting.
Speaking, role-play: How to voice your opinion; how to lead a meeting; how to conduct negotiations.
Grammar: Relative clauses

Camocmoamenvuaa pavoma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 92-97
Round-up 6. Pp. 77-90

Temuvt ona Konmpoﬂbublxpaﬁom, meKyuiux, npomMeIHCYymouHblx ammecmaum?:

What do you think when you hear the word “negotiation”?

What is the difference between negotiation and bargaining?

What stages of a negotiation are there?

Role-play one of the following situations between a supplier and a customer:

To negotiate the price of the batch; a discount; the terms of delivery; the terms of
payment.

agrwbdE

Tema 4: Making Presentations

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business VVocabulary Builder. Units 51-56
Ian MacKenzie. English for Business Studies. Student’s book. P. 181-184
Reading: How to give a good presentation
Speaking, role-play: Present your company (ppt)
Grammar: Adjectives and adverbs. Degrees of comparison

Camocmoamenvhan paboma (6u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 98-108
Round-up 6. Pp. 49-66
Writing: Find an article about business written in your language (in a magazine, newspaper or
online) which contains at least one graph. It has to be one that describes a trend or development.
Write four or five sentences in English describing the trend.
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Temwt 012 KOHMPOILHBIX PAOOM, MEKYUIUX, NPOMENHCYHOUHBIX AMMECMAYUIL:
Choose a real-life general-interest topic that shows a trend over several years. Draw an
approximate graph. Prepare a speech describing the graph and the development of the object
(such as house prices, the rate of dollar against ruble, reading/sporting activities and habits etc).

Paznen 3. Unocrpanusblii 131k B HR

Tema 1: Human Resource Management. Human capital. The 4 Ps of HR. Major trends
and challenges in HR

Ayoumopnan paboma (2 u)
Paul Emmerson. Business VVocabulary Builder. Unit 33
Enterprise Coursebook Intermediate “Jobs. People” P.p. 6-17
Speaking: Jobs. HR managements: key terms.
Listening: Job Interview, Advice on how to get a job.
Grammar: Present Simple, Present Continuous, Present Perfect, Present Perfect-Continuous.
Enterprise Grammar book Intermediate P.p. 4-11.

Camocmoamenvuas pavboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Unit 1-4, 7-12
Round-up 6. Pp. 3-8
Video lecture by A. Trost. Lecture 1. http://www.armintrost.de
Enterprise Workbook Intermediate P.p. 4-11
HR acronyms: https://www.thebalancecareers.com/human-resources-acronyms-1918214

Tembl 014 KOHMPOIBLHBIX PAOOM, MEKYULUX, NPOMEHCYMOUHBIX AMMECMAUUIL:
What is HR management? Human Capital?
What are the major trends in HR today? What are the biggest challenges? Why?
If you are working, explain two or three biggest risks that your company currently faces. If
you aren’t working, tell the group about someone you know who has a job.
How to get the job of your dream.
How to create a good impression.
Your first interview. Who would you rather work for?
What questions do you think an interviewer and an applicant could ask at a job interview?
- Can you describe a typical day for someone in this position?
- What is the top priority of the person who accepts this job?
- What are the day-to-day expectations and responsibilities of this job?
- Can you discuss your take on the company's corporate culture?
- What are the company's values?
- How would you characterize the management philosophy of this organization?
- Does the organization support ongoing training and education for employees to stay
current in their fields?
- What do you think is the greatest opportunity facing the organization in the near future?
The biggest threat?
- Is there a formal process for advancement within the organization?
- What are the traits and skills of people who are the most successful within the
organization?

wrh e
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Tema 2: Organizational Structure and Recruitment
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Ayoumopnan paboma (2 u)
Paul Emmerson. Business VVocabulary Builder. Unit 14
Ian MacKenzie. English for Business Studies. Student’s. Unit 3.

Reading: Company structure.

Speaking: Types of Organizational Structure.

Listening: Interview with an HR manager. Big and small companies.
Grammar: Past Simple, Past Continuous, Past Perfect, Past Perfect-Continuous.

Camocmoamenvhas paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 5-6, 13-18
Round-up 6. Pp. 8-12
Video lecture by A. Trost. Lecture 2-1. http://www.armintrost.de

Temvl 011 KOHMPONLHBIX PAOOM, MEKYULUX, NPOMEHCYMOUHBIX AMMECMAUUIL:

1. How do you think the day-to-day work of a purchasing manager is different from the work of
other managers in the fields of production and operation?

What company structures do you know? What do they depend on?

Describe any of the following organizational structures: functional, divisional, matrix, flat?
Give examples.

What is the main advantage of a chain of command?

In what ways can dividing a business functionally cause problems?

What is the potential disadvantage of a matrix management system?

Under what circumstances might teams not be effective?

Do you prefer to work in a big firm or a small company?

What benefit of working in a big company can you think of?

10 Why do some people prefer to work in a small company?

11. What are the main recruitment strategies?

12. What stages of recruitment are there?

13. Role-play a job interview.

wmn
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Tema 3: Pay and Benefits

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business VVocabulary Builder. Unit 34
Ian MacKenzie. English for Business Studies. Student’s. Unit 5.

Reading: Company structure.

Speaking: Types of Organizational Structure.

Listening: Interview with an HR manager. Big and small companies.

Grammar: Future Simple, Future Continuous, Future Perfect, Present tenses used to express the
future, to be going to do sth

Camocmoamenvhasn paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 19-25
Round-up 6. Pp. 12-15
Video lecture by A. Trost. Lecture 2-2. http://www.armintrost.de

Tembt 0151 KOHMPOABLHBIX PAOON, MEKYULUX, RPOMENCYMOUHBIX AMMECMAYUTL:


http://www.armintrost.de/
http://www.armintrost.de/
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1. How important is pay? Would you work in a creative, satisfying job if the pay wasn't very
good?

2. What do you think about performance-related pay? What pros and cons of performance-
related pay can you think of?

3. Are you paid what you are worth? Imagine that you are talking to your boss trying to

persuade them to pay you more. (You have been invited to join another company, so you are

speaking from a position of strength.) Explain why they should pay you more.

What is job security? How important is it to you?

What extra benefits do companies in Great Britain usually offer? What about Russia?

ok~

Tema 4: Issues in the Workplace

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business VVocabulary Builder. Unit 35
Ian MacKenzie. English for Business Studies. Student’s. Unit 4.
Reading: Business across cultures. Women in Business.
Speaking: Dealing with harassment and bullying at work. Glass ceiling. Whistle-blowing.
Grammar: Types of questions.

Camocmoamensuas padboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 49-52
Round-up 6. Pp. 214-224
Video lecture by A. Trost. Lecture 3. http://www.armintrost.de
Reading comprehension: 3 Scenarios When Communicating Online Is Not Right
https://www.thebalancecareers.com/times-to-avoid-using-email-3545272

Temuvt ona Konmpoﬂbublxpaﬁom, meKyuiux, npomMeIHCymo4Hblx ammecmaum?:

What issues in the workplace do HR managers usually have to deal with?

What informal ways do you know to resolve small issues in the work place?

Give examples of misconduct that leads to dismissal.

How can HR managers prevent conflicts and other problems related to work?

What should employees do if there is too much unpaid unofficial overtime? What can you
recommend?

Imagine that you witness a fraud or bribery in the office? What are you going to do?

orwdPE

o

Tema 5: Employee retention strategies. Employee turnover.

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business VVocabulary Builder. Unit 36
Ian MacKenzie. English for Business Studies. Student’s. Unit 2.

Reading: Managers and motivation. Theories of motivation.
Speaking: Why do people decide to leave/change jobs?
Grammar: Reported speech

Camocmoamenvhasn paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 47-48
Round-up 6. Pp. 125-138
Video lecture by A. Trost. Lecture 4. http://www.armintrost.de

Temwt 012 KOHMPOILHBIX PAOON, MEKYUIUX, NPOMENHCYHOUHBIX AMMECMAUIL:
1. Why do people decide to leave/change jobs?


http://www.armintrost.de/
https://www.thebalancecareers.com/times-to-avoid-using-email-3545272
http://www.armintrost.de/
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What is stuff turnover? Why does it occur? What are the costs of staff turnover?
How can employees be retained?
4. Look through the following situations. What do they possibly indicate? What would you do
about the problem as ah HR specialist?
— Sudden performance drop
— Frequent short-term absence
— Reduced social interaction and isolation
— Frequent complaints
— Glorify other companies
— Reduced willingness to take over responsibility
Pessimism about future perspective
5. What retention strategies do you know?
6. Have you ever changed jobs? Tell the group about your experience.

w

Tema 6: Management Styles. Motivation

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business VVocabulary Builder. Unit 7
Ian MacKenzie. English for Business Studies. Student’s. Unit 1.

Reading: Management styles. Qualities or skill?
Speaking: Good managers are born, not made. Do agree or disagree?
Grammar: Modal verbs

Camocmoamensnas pavoma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 26-37
Round-up 6. Pp. 35-45
Video lecture by A. Trost. Lecture 5. http://www.armintrost.de

Temobt 0na Koumpoﬂbublxpaﬁom, meKyuiux, npomMeIHCYymouHblx ammecmaum?:
What do you think is your personal management style? Why?
Do you agree with the statement: “Good managers are born, not made”?
What personal qualities are necessary in order to be an efficient manager?
Draw a mind map of your own personal management qualities. Put yourself in the middle.
Then show and describe the map to the group.
5. Do you have an icon among famous managers (real or fictional)? Who do you think could be a
role model for you and those who want to learn how to manage people?

el N =

Tema 7: HR Strategy and Planning

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business VVocabulary Builder. Units 36-38
Ian MacKenzie. English for Business Studies. Student’s book. P. 124
Reading: Your career, you background, your job.
Listening: Interview with a management trainee
Grammar: Countable and uncountable nouns

Camocmoamenvhan paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 69-71
Round-up 6. Pp. 162-177
Video lecture 6: http://www.armintrost.de



http://www.armintrost.de/
http://www.armintrost.de/
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Tembl 01 KOHMPOJILHBIX PAOOM, MEKYUIUX, NPOMEHCYMOUHBIX AMMECAyUiL:
Cost per hire: what costs should be considered in recruitment?
Why and how are indicator systems used in HR and what are typical examples?
How are indicators defined and implemented?
What is the added value of employees and how can it be estimated?

ko E

Tema 8: Workforce planning: quantitative and operational methods.

Ayoumopnan pavoma (2 u)
Ian MacKenzie. English for Business Studies. Student’s book. Unit 23
Reading: What Are the Steps in Effective Workforce Planning?
http://www.humanresourcestoday.com
Speaking: Strategic planning techniques
Grammar: Make, do get, have

Camocmoamenvhasn paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 142-145
Round-up 6. Pp. 240-243
Video lecture 7: http://www.armintrost.de
Reading comprehension: How to create your HR plan
https://hrtrendinstitute.com

Tembl 014 KOHMPOIBLHBIX PAOOM, MEKYUIUX, NPOMENHCYMOUHBIX AMMECAUUIL:
Strategic workforce planning and its components.
How to map and measure the employee journey
Personalization by measuring individual preferences
HR planning and required budget.

PoNbE

Tema 9: Hiring: internal and external. Contingent workforce. Job ads. Career fairs.
Executive search.

Ayoumopnas paboma (2 u)
lan MacKenzie. English for Business Studies. Student’s book. Unit 25
Reading: Want Your Business To Thrive? Cultivate Your External Talent
https://shrm.org/hr-today/trends-and-forecasting/research-and-surveys
Speaking, role-play: Types of interviews. Headhunting.
Grammar: the Infinitive

Camocmoamenvhasn paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 53-63
Round-up 6. Pp. 19-27
Video lecture 8: http://www.armintrost.de
Reading comprehension: How to Ace a Telephone Job Interview
https://www.thebalancecareers.com/

Tembl 014 KOHMPOJILHBIX PAOOM, MEKYUIUX, NPOMEHCYMOUHBIX AMMECAyUL:
1. Pros and cons of internal and external hiring

Is it possible to estimate the ROI of large-scale investments in Human Resource Management?


http://www.humanresourcestoday.com/
http://www.armintrost.de/
https://hrtrendinstitute.com/
https://shrm.org/hr-today/trends-and-forecasting/research-and-surveys
http://www.armintrost.de/
https://www.thebalancecareers.com/how-to-ace-a-telephone-interview-for-a-job-in-tech-2072014
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What is contingent workforce? When and why do companies use it?
How can companies attract workforce at career fairs?

w

4. Job ads and its various aspects: Employee Value Proposition, Job-ID, Location, Social Media,

Tasks and Responsibilities, Requirements, Education, Competencies, Attractive aspects,
Application, Send-to-friend

Tema 10: Building an Employer Brand

Ayoumopnan paboma (2 u)
Paul Emmerson. Business Vocabulary Builder. Units 20
Ian MacKenzie. English for Business Studies. Student’s book. Units 11
Listening: Employer image as a competitive advantage
Speaking (discussion): How can a company create an attractive image
Grammar: Gerund

Camocmoamensuas pavboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 53-63
Round-up 6. Pp. 19-27
Video lecture 9: http://www.armintrost.de
Reading comprehension and vocabulary: Paul Emmerson. Business VVocabulary Builder. Unit 4
Ian MacKenzie. English for Business Studies. Student’s book. Units 12

Temobt 0na Konmpwlbnbtxpaéom, meKyuiux, npoOmMeIHCYymouHblx ammecmauuﬁ:
What does the traditional approach in recruiting look like?
2. How is a company able to position and present itself as an attractive place to work through
building an employer brand?
Which active search strategies help companies to find and approach passive candidates?
How can companies retain promising and talented candidates?
How is product brand correlated with employer attributes?

=

ok w

Tema 11: Candidate Selection. Recruiting risks. Job-position-employee. Job Architecture.

Content and Purpose of Job Analysis.

Ayoumopnas paooma (2 u)
lan MacKenzie. English for Business Studies. Student’s book. Unit 3, 10
Reading: How to minimise risks and recruitment costs when hiring new talent
https://businessadvice.co.uk/hr/recruitment
Listening: Selecting and training staff. (lan MacKenzie. English for Business Studies. Student’s
book. Unit 10)
Speaking, role-play: Hotel chain in danger
Grammar: Pronouns

Camocmoamenvhasn paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 82-91
Round-up 6. Pp. 189-210
Video lecture 10: http://www.armintrost.de
Writing (summary): The hidden costs that reveal the value of employee retention
https://businessadvice.co.uk/hr/recruitment/the-hidden-costs-that-reveal-the-value-of-employee-
retention/

Tembl 012 KOHMPONALHBIX PAOON, MEKYULUX, NPOMEHCYMOYUHBIX ANMMECMAWUIL:


http://www.armintrost.de/
https://businessadvice.co.uk/hr/recruitment
http://www.armintrost.de/
https://businessadvice.co.uk/hr/recruitment/the-hidden-costs-that-reveal-the-value-of-employee-retention/
https://businessadvice.co.uk/hr/recruitment/the-hidden-costs-that-reveal-the-value-of-employee-retention/
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Active, passive and non-seeking candidates.
Segmentation of candidates.

Active and passive ways of talent sourcing.
Campus recruiting roles and measures.
Social networks as a source of candidates.
Employee referral programs.

Guerilla recruiting.

NookrwnpE

Tema 12: Training courses: fields of application, approaches, methods, planning and
development of a course. Formal vs informal learning

Ayoumopnasn paboma (2 u)
Reading: Just-in-Time Learning Enables Quick Access to Information
https://www.shrm.org
Speaking: Why do you think professional and personal trainings are popular these days?
Grammar: Determiners

Camocmoamenvhasn paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 82-91
Round-up 6. Pp. 189-210
Video lecture 11: http://www.armintrost.de

Writing (essay): Advantages and disadvantages of “on-the-job” and “off-the-job” trainings.

Tembt 012 KOHMPONLHBIX PAOOM, MEKYULUX, RPOMEHCYMOUHBIX AMMECM AU’

=

What can be learned through training?

In which coporate fields are training courses typically used?
3. How can a training-event be designed and devloped in order to meet predefined learning
objectives?

How to ensure employees transfer what they have learned during training into real life?

N

ok~

Tema 13: Performance management. BARS. Performance potential grid. Career
paths/ladders

Ayoumopnas paboma (2 u)
Paul Emmerson. Business VVocabulary Builder. Unit 8
Reading: What do managers manage?
Speaking: How to evaluate staff performance?
Grammar: Articles

Camocmoamenvhan paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 72-76
Round-up 6. Pp. 165-175
Video lecture 12: http://www.armintrost.de

Tembl 014 KOHMPOJILHBIX PAOOM, MEKYUIUX, NPOMEHCYMOUHBIX AMMECMAyUIL:
What are your talents?
What are your biggest strengths and weaknesses?
Who could support your future career development?
What could be you next, realistic career-move?

el N =

How do modern media and working conditions influence the way people learn in a company?


https://www.shrm.org/
http://www.armintrost.de/
http://www.armintrost.de/
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Which working conditions are important to you?

What do you really like to do?

What is your ultimate career goal?

To achieve your goals, which additional experience could help?

NG

Tema 14: Work-life balance. Working hours. Flexible working structures. Teleworking.
Spaces and structures. Non-territorial workplace.

Ayoumopnas paooma (2 u)
Paul Emmerson. Business Vocabulary Builder. Unit 8, p. 20
Reading: Four Secrets to a Successful Job Share
https://www.thebalancecareers.com
Speaking, role-play: What is the best work-life balance scheme for you?
Grammar: Linking words

Camocmoamenvhan paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 113-120
Round-up 6. Pp. 77-104
Video lecture 13: http://www.armintrost.de

Tembl 014 KOHMPOIBLHBIX PAOOM, MEKYUIUX, NPOMENHCYMOUHBIX AMMECAUUIL:
What characterizes modern work and what will be the future of work?
In this particular context how do work-life-balance and working hours matter?
Can employee surveys help to improve working conditions?
How can a company strategically strengthen its employer attractiveness?

el A

Tema 15: Social Media in HR. Web 2.0. Social network analysis. Ways of SM usage.
Ayoumopnan paboma (2 u)

Reading: “By becoming more digital, HR can become more human”
https://hrtrendinstitute.com

Speaking: Social networking sites can make or break your career.
Grammar: Phrasal verbs

Camocmosamenshnan paboma (6u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 132-136
Round-up 6. Pp. 238-245
Video lecture 14: http://www.armintrost.de

Tembl 014 KOHMPOJILHBIX PAOOM, MEKYUIUX, NPOMEHCYMOUHBIX AMMECAYUIL:
To what degree does the executive board impact social media usage inside the company?
Which chances and risks are seen by the executive board related to social media usage?
Is the company culture driven by openness and trust?
Is there a natural affinity and activity towards social media among the employees and the
company‘s social environment?
5. Are there any real opportunities related to social media usage?

el e


https://www.thebalancecareers.com/
http://www.armintrost.de/
https://hrtrendinstitute.com/
http://www.armintrost.de/
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Tema 16: HR-IT. Expert systems and user systems. Human Capital Management
Software: modern trends.

Ayoumopnasn paboma (2 u)
Reading: 1) Useful Personal Tech for HR Professionals
2) Hiring Tech Has Potential, but Beware Automation Bias
https://hrtrendinstitute.com
https://www.shrm.org
Grammar: Phrasal verbs

Camocmoamenvuas pavoma (64)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 137-145
Round-up 6. Pp. 238-245
Video lecture 15: http://www.armintrost.de

Temobt 0na Konmpwlbnbtxpaéom, meKyuiux, npomMeIHCYymoiHblx ammecmauuﬁ:
What are major IT-solutions in HR?
What is the difference between expert-systems and user-systems?
What are major functionalities of HR IT-solutions in fields like recruiting or learning?
What are future trends in HR-1T?
Pros and cons of hiring automation.

akrownE


https://hrtrendinstitute.com/
https://www.shrm.org/
http://www.armintrost.de/
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IIpunoxenne 1. AHHOTAITHSA
paboueil mporpaMMbl JUCIUTTTHHBL

AHHOTAIIUSI PABOYEHA ITPOTPAMMBI JIUCHUATLIAHBI

JucuuiuimHa (Modyns) peanusyeTcs Ha GaKyabTeTe yIpaBieHHs Kadeapoil rocy1apcTBEHHOTO U
MYHHUIMIIAJIBHOTO YIIPABICHUS.

Lenpto Kypca HHOCTPAHHOTO SI3bIKA SBISIETCS MPOQecCHOHaIbHAS MOrOTOBKA CTYACHTOB
CpeACTBaMHU MHOCTPAHHOTO A3bIKa, (POPMUPOBAHUE Y HUX HEOOXOAMMOIl KOMMYHUKAaTUBHOM SI3bIKOBOM
KOMIIETEHIINH, @ TAK)KE BHICOKOTO YPOBHS COIIMAIBLHON M MPO(ECCHOHAILHON alanTaluu, 4TO
npeanosiaraeT (GOpMUPOBaAHUE BCECTOPOHHE PAa3BUTOM JIMUHOCTHU, CIIOCOOHOM OTBEYaTh HA BHI30BBI
COBPEMEHHOT0 O0IIEeCTBA M UCIOIB30BATh 3HAHHS, YMEHUS M HABBIKH, TIOJYYEHHBIC B X0/1€ O0YUCHUSI.

Takast mpodeccruoHanpHast IOArOTOBKA MpeaIoaaraeT GopMupoBaHue y CTYyICHTOB
CIIOCOOHOCTH ¥ TOTOBHOCTH K MEKKYJIBTYPHOH KOMMYHUKAIIMU, HEOOXOMMOM U JOCTATOYHOM ISt
UCIOJIb30BAHUS HHOCTPAHHOT'O SI3bIKA B IPO(EeCCHOHATbHO-KOMMYHUKATUBHOM, HAy4HO-
HCCIIEA0BATENBCKOM, SKCIIEPTHO-aHATUTHYECKOM, PEJaKIIMOHHO-U3/1aTE€IbCKON U KYJIbTYpPHO-
IIPOCBETUTENBCKON JEATEIBHOCTH.

3ana4yu TUCUUIUIMHBIL:

* Pa3BUTh YMEHUE MMCbMEHHOT'0 (YTEHUE, MMChbMO) U YCTHOTO (TOBOPEHHUE, ayIMPOBAHHE)
HMHOSI3BIYHOTO OOIIEHHS,

* yMeTh coOUpaTh, 00padaThIiBaTh U HHTEPIPETUPOBATH C UCIOIb30BAHUEM COBPEMEHHBIX
MH(GOPMAIIMOHHBIX TEXHOJIOTHI JaHHBIC HA WHOCTPAHHOM SI3bIKE, HEOOXOIUMBIE 1151 POPMUPOBAHUS
CYXJIEHUH 110 COOTBETCTBYIOILUM NPO(PECCHOHANBHBIM, COLUAIBHBIM, HAYYHBIM U 3THYECKUM
npooieMam;

* OBJIQJIETh HABBIKAMU ITYOJUYHOM peyuy U apryMEHTALUU JUTsl BEJICHUS JUCKYCCHUH;

* HAyYUTHCS aHAJU3UPOBATh TEKCTHI MPOPECCHOHATBHOIO U COLUATBHO 3HAYMMOI0
coJiepKaHusl, aHHOTUPOBATh U peeprupoBaTh HAYUHYIO JINTEPATYPY;

* HAy4HTHCS CTPOUTH CBOE PEUEBOE U HEPEUEBOE MTOBEJICHNE B COOTBETCTBUH C
COLMOKYJIBTYPHOU crielln()UKOI CTpaHbl H3y4aeMOro S3bIKa;

* OBJIJIETh HAaBBIKAMH MHCbMEHHOTO M YCTHOTO IIEPEBOia TEKCTOB MPO(EeCCUOHATILHOM
HaIPaBJIEHHOCTH.

Pa3BuBaromas 1nenp o0ydeHus mpeanoiaraeT Takylo OpraHu3alio o0yuyeHUs THOCTPAaHHOMY
A3BIKY, KOTJIa YYUTBIBAIOTCS MHTEPECHI, MHANBUIYAIbHO-TUYHOCTHBIE OCOOEHHOCTH U OTPEOHOCTH
00yu4aeMoro, Korja CTyJIeHT BbICTyNAeT KaK IMOJIHONPaBHBIA yYaCTHUK Ipolecca 00ydeHus,
IIOCTPOEHHOI'0 Ha MIPUHIUIIAX CO3HATEIIBHOIO IMAPTHEPCTBA U B3AMMOJIECHUCTBHS C IPYTUMHU
CTYJIEHTaMH U C IIPENOIaBaTesIeM. JTO BEJAET K MHTEIUIEKTYAIbHOMY Pa3BUTHIO JINYHOCTH CTYJEHTA,
OBJIAJICHUIO UM OIIPEIETICHHBIMU KOTHUTUBHBIMU ITPUEMAMH I OCYLIECTBIICHNUS TO3HABATEIBHON
KOMMYHHMKATUBHOU J€ATEIbHOCTH, (POPMHUPOBAHUIO COLUATBHO-TUYHOCTHBIX KOMIETEHIINH,
Pa3BUTHUIO CAMOCTOSTENIBHOCTH CTYIEHTA, €r0 TBOPYECKON aKTUBHOCTH, OPraHU30BAHHOCTH, TUYHON
OTBETCTBEHHOCTH 3a pe3yJbTaT 00yyeHus, yMeHuIo paboTaTh B koMaHje. BocriutaTenbHoil 1ebio
npu 00y4eHUH UHOCTPAHHOMY SI3BIKY SIBIISIeTCA (POPMUPOBAHME y CTYJEHTAa MUPOBO33pEHHUS,
MPEANOJIAraloniee YBaXKUTEIIBHOE OTHOILIEHNE K TyXOBHBIM LIEHHOCTSIM CBOEH CTPAHBbI U
OOIIEKYJIbTYPHBIM OPUEHTHPAM.

B pe3ynbrate ocBoeHUs mporpamMmbl OakanaBpuaTa I0 HalpaBiICHHUIO MOATOTOBKU
«VIHOCTpaHHBIN A3BIK» y BBITYCKHUKA JIOJKHA OBITH chOpMUpOBaHA KOMIETEHIUS:

VYK-4.3 Hcnone3yer nH(OPMAITMOHHO-KOMMYHHKAIIMOHHBIE TEXHOJIOTUH TIPH MTOUCKE
HE00X0AMMOM HH(POPMALIUHU B MPOLIECCE PELICHUS CTaHJAPTHBIX KOMMYHUKAaTUBHBIX 33]a4 JJIs
JOCTHKEHUS MPO(ECCHOHANIBHBIX 1I€eH Ha rOCyJapCTBEHHOM M HHOCTPAHHOM (-bIX) SI3bIKaX

B pesynbrare ocBoeHust MaTepuana 00ydaromMics JOJKEH:

3HaTh:

- 3HaTh KyJAbTYPY U TPATULMH CTPAaH U3y4aeMOro s13bIKa, OCHOBHBIE IIpaBUiIa (POHETUKH,
IPaMMaTUKH, HOPMBI PEUYEBOT0 ITHKETA,
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- IpaBuJjia CTUINCTUYCCKU, TPAMOTHOT'O UCITIOJIB30BAHUSA PYCCKOTO 1 HHOCTPAHHOT'O SI3bIKA B
Pa3IMYHBIX CUTYAIHSX JICTIOBOTO U TIOBCEHEBHOTO OOIICHUS, B YCTHOH KOMMYHUKAIUH. -

YMeTs:

—HCII0JIB30BaTh 3HAHUE PYCCKOTO M MHOCTPAHHOTO SI3BIKOB B MPOGECCHOHATILHON JICATEIBHOCTH,
MEXKYJIbTYPHON KOMMYHUKAIIUN U MEKIMYHOCTHOM OOIICHUH;

—BOCIIPHHUMATh Ha CIIyX U IOHUMATh OCHOBHOE COZIEpP)KaHUE HECIOXKHBIX MPO(EeCcCHOHATBHO-
OPHUCHTHPOBAHHBIX TCKCTOB,

—JIETAJILHO ITOHUMATh TEKCThI, HEOOXOIMMBIE [ UCTIONB30BaHUs B OyIyIIeiH
npodeccHoHaALHOM IeSATEIBHOCTH;

—HaYMHATh, BECTU/TIOICP)KUBATh M 3aKAHYMBATh JUAJIOT-PACCIIPOC, TUATIOT-O0MEH MHEHUSIMU U
JIMAJIOT- MHTEPBBIO/CcOOECeIOBaHUE TIPU TpUEMe Ha paboTy, COOII01asi HOPMBI PEUEBOTO ITUKETA, TIPH
HEOOXOMMOCTH HCIIOJB3YsI CTPATErH BOCCTAHOBJICHHUs COOSI B ITPOIeCce KOMMYHHKAIMH (TIepecIipoc,
nepedpazupoBaHue u ap.);

—JieaTh COOOIICHHUs B 00JIaCTH MPO(ECCHOHAILHOW TEMAaTHKU M BBICTPAMBAaTh MOHOJIOT;

—Bnaners:

—HaBBIKaMH HCIIOJIb30BaHUS PYCCKOTO U HHOCTPAHHOTO SI3bIKa B YCTHON M MUCHbMEHHOM (hopMme B
cdepe npodeccnoHaNbHON KOMMYHHUKAINH, B Chepe MEXIINIHOCTHOTO M MEKKYIBTYPHOTO
B3aMMOJICHCTBHSI.

OO6m1ast Tpy10€MKOCTh OCBOCHHUSI IUCHUIUIMHBI cocTaBiigeT 12 3.e., 432 yaca.



