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1. losicHUTEILHAS 3aMHCKA

1.1. lens u 3a0auu oucyuniunol

[Mporpamma qucouIIMHBL «/le10BOM HHOCTPAHHBIHN SI3BIK» COCTABJIEHA B COOTBETCTBHUU C
tpedoBanusmu ®I'OC BO.

Ieaplo Kypca HWHOCTPAaHHOTO S3BIKA SBISIETCS NpodeccHOoHaNbHas IIOATOTOBKA
CTYAEHTOB CpEICTBAMH HHOCTPAHHOI'O S3bIKa, ()OPMHPOBaHHME Yy HHX HEOOXOIMMOH
KOMMYHUKAaTHBHOH SI3BIKOBOM KOMIIETEHI[NH, a TaKk€ BBICOKOTO YPOBHS COLMAIBHOM U
npodeCcCHOHANBHON aanTalui, 9T0 MpeAnoiaraeT (OPMHPOBAHHE BCECTOPOHHE Pa3BHTON
JTUYHOCTH, CIOCOOHOW OTBEYaTh Ha BBI30BBI COBPEMEHHOr0 OOIECTBA M UCIIOJIB30BATh 3HAHMUS,
YMEHHsI U HaBBIKH, [TOJY4YCHHbIC B X0ZIe 00y4CHUs.

3amaum TUCHUIUIHHEL:

. pPa3BUTh YMEHHME IIMCbMEHHOrO (YTEHHE, IHMCbMO) M YCTHOro (TOBOpEHHE,
ayAMpOBaHNE) HHOS3BITHOTO OOIIECHUS;
. yMeTb coOupare, 00pabaTbBaTh M HHTEPHIPETHPOBATH C HCIIOIH30BAaHHEM

COBPEMEHHBIX HH(QOPMALIMOHHBIX TEXHOJIOIUH JaHHbIE HA MHOCTPAHHOM fI3bIKE, HEOOXOAUMBIC
10151 GOPMUPOBAHUS CYXKACHHI 110 COOTBETCTBYIOIIMM COLMAIBHBIM, HAYYHBIM M J3THYCCKUM
npobieMam;

o OBJIAJICTh HAaBBIKAMH ITyOIMYHON Pedy ¥ apryMEHTAIUH I BEACHUS UCKYCCHY;

. HAyYUTbCS AHAIM3HPOBATH TEKCTHl COLMANBHO 3HAYUMOrO COJCPIKAHHS,
aHHOTUPOBATh U Pe)epUPOBATH HAYUHYIO JITEPATYPY;

e HAyYHThCSA CTPOUTH CBOE PEUEBOE M HEPEYeBOC IOBEJCHHE B COOTBETCTBUM C
COLIMOKYJIBTYPHOH crelu(pHKOIl CTpaHbI H3y9aeMOr0 S3bIKa;

o OBJIAJICTh ~ HABBIKAMHM  IUCBMEHHOTO W YCTHOTO  IIEpeBOJa  TEKCTOB
O0IIEeKyIBTYPHOI HAIPABICHHOCTH.

PasBuBaromass Imenb OOy4eHHMs MpeANojaraeT TaKyld OpraHM3aLUI0  OOydeHHMS
MHOCTPAaHHOMY  f3BIKY, KOIJd YYHTBIBAIOTCA HHTEPECHI, HMHIMBUIYaIbHO-TUYHOCTHBIC
0COOEHHOCTH M MOTPEOHOCTH 00y4aeMoro, KOraa CTYICHT BBICTYNAeT KakK IOJHOMPABHBIN
YYaCTHHK IIpoliecca OOy4eHHs], IOCTPOSHHOI0 Ha HPHHIUIAX CO3HATENBHOTrO IapTHEPCTBA U
B3aMMOJEHCTBUS C JAPYTUMU CTYIGHTaMH M C IIPENOfaBaTeNeM. D10 Bemer K
UHTEUIEKTyalbHOMY Pa3BHTHIO JIMYHOCTH CTYIEHTAa, OBJIAJCHHIO MM  OINpPEICICHHBIMU
KOTHHTHBHBIMH ~ NIPHEMaMH Ul OCYIICCTBICHHS  [O3HABATEIBHOM  KOMMYHHKATHBHOM
ICSITENBHOCTH,  (DOPMHUPOBAHMIO  COLHANBHO-THYHOCTHBIX  KOMIICTCHUMH,  Pa3sBHTHUIO
CaMOCTOSITEIIFHOCTH CTYJEHTA, €r0 TBOPYECKOW AKTHBHOCTH, OPraHH30BAHHOCTH, JIHYHOM
OTBETCTBEHHOCTH 3a pE3ylbTaT OOy4eHHs, YMEHHIO paboTaTh B KOMaHIe. BocmuratenbHoif
LENbl0 TPH OOYYCHHH WHOCTPAHHOMY S3BIKY SBIAeTCS (OPMHUpPOBAHHME Yy CTYHCHTA
MHPOBO33PEHNs], PEANONATAIOIET0 YBAKUTEILHOE OTHOIEHHE K AyXOBHBIM [IEHHOCTSIM CBOEH
CTpaHBI ¥ OOIIEKYIETYPHBIM OPHEHTHPAM.

1.2. ®@opmupyemvle Komnemenuyuu, COOMHECEHHBIE C RNIAAHUPYEMBIMU Pe3YIbIMAMAMU
00yueHusn no oucyuniune:

Komnerenuus HNuaukaTopsr PesyabTaTel 00y4ueHust
(xox M HaMMEHOBaHHE) KOMIeTeHIU i
(K0T 1 HANMECHOBAHHE)
YK-4 YK-4.1 3HaThb:
Criocoben Bnageer cucrtemoil HOpM | - 3HAaTh KYyJIbTYpY U TpaauLUU
OCYILECTBIISATh PYCCKOTO JUTEPaTYpHOrO | CTpaH HU3y4yaeMOro $3blKa, OCHOBHBIE
JIEJIOBYIO SI3BIKA u HOpPMaMH | IIpaBmIIa (oneTnkwy, TPaMMAaTHKH,
KOMMYHHUKAIIHIO B HHOCTPaHHOTO (-BIX) | HOPMBI PEYEBOI0 STHKETA;
YCTHOH M TUCHbMEHHOU | si3bIKa  (-OB); CIOCOOCH | YMeTh:




(dopmax Ha JIOTUYECKU u|- UCIIONB30BaTh 3HAHUE PYCCKOTO U
rocyaapCTBeHHOM rpaMMaTHYCeCKH BEPHO | HHOCTPaHHOTO SI3bIKOB B
s13bIKe Poccuiickoi CTPOHTh KOMMYHHUKAIHIO, | MPOdeCcCHOHATBHON JIeSTEIBHOCTH,

depnepalyu u UCTIONB3Yys BepOalibHBIC M | MEXKKYIBTYPHOH  KOMMYHHMKAUUH 1
HMHOCTPAHHOM(BIX) HeBepOaNbHBIE CPENCTBA | MEKIUIHOCTHOM OOIICHUH;

sI3bIKe(ax) B3aMMOJCHCTBUSL Baapers:

- HaBbIKAMHU UCTIONB30BaHUS
PYCCKOTO M HMHOCTPAHHOTO 53bIKa B
YCTHOM ¥ MUCbMeHHOU (opme B chepe
npodecCUOHAIbHOH KOMMYHHKAIUH, B
chepe MEXJIMYHOCTHOTO u

MEXKYJIbTYPHOT'O B3aHMO/ICHCTBHSI.

YK-4 YK-4.2 3HaTh:

Criocoben CBOOOJHO BOCIIPUHHUMAET, | - MpaBuia CTHJIMCTHYECKH,
OCYILECTBIATh aHaINU3UpYeT U | TPAMOTHOTO MCIIOJIb30BAHUS PYCCKOTO U
JIETIOBYIO KPUTHYECKH  OLIEHMBACT | MHOCTPAHHOTO S3bIKA B  Pa3IMYHBIX

KOMMYHHUKAIIHIO B
YCTHOM U NMCbMEHHOMN
¢dopmax Ha
rOCYAapCTBEHHOM
s3bike Poccuiickoit
denepauuu u
HMHOCTPAHHOM(BIX)
sI3bIKe(axX)

YCTHYHO H MHHCHbMCHHYIO
obmenpodeccrnoHaIEHYIO
HHPOPMANHIO HA PYCCKOM

W HWHOCTPAaHHOM  (-BIX)
SI3BIKE (-ax);
JEMOHCTPHPYET — HaBBIKU
IepeBoJia ¢ HHOCTPAHHOTIO
(-bI1X) Ha
roCcyJapCTBEHHbIH S3bIK, a
TaKKe c
rocyJapCTBEHHOrO Ha

WHOCTPAHHBIN (-BI€) SI3BIK

(-m)

CHTYalUsIX JEJIOBOTO M TIOBCEJHEBHOIO
o0LIeHHS, B YCTHOH KOMMYHHKAIIUH. -
Ymern:

- BOCIpHHUMATh Ha CIyX H
[IOHMMaTh  OCHOBHOE coziepxaHue
HECIIOYKHBIX npodecCHOHATEHO-
OPHEHTHPOBAHHBIX TEKCTOB,;

- IeTalbHO  IMOHUMATh  TEKCTH,
HEOoOXOOUMble Ul HCIOJb30BaHUS B
Oynmymieit npodecCHoHaNbHON
JeSTEIBHOCTH;

Baagers:

- HaBBIKAMH HCIIOJNB30BAHUS PYCCKOTO H
WHOCTPAaHHOTO sI3bIKa B YCTHOH U
MUCEMEHHON bopme B chepe
npodecCHOHATPHON KOMMYHHKAIMH, B
chepe MEKIMIHOCTHOTO u
MEXKKYJIBTYPHOTO B3aHMOJCHCTBHSI.

YK-4 Cnocoben
OCYILECTBIATh
JICTIOBYIO
KOMMYHHUKALUIO B
YCTHOW U MHCbMEHHOM
¢dopmax Ha
rOCYapCTBEHHOM
s3p1ke Poccuiickoit
®denepauuu u
HMHOCTPaHHOM(BIX)
sI3bIKe(ax)

VK-4.3

Hcnonszyer
HHPOPMAIIMOHHO-
KOMMYHHKaIlHOHHbIE
TEXHOJIOTUH TIPU TIOUCKE
HEOOXOAMMON
nHdopmanuu B mporuecce
peuIeHHsT  CTaHAApTHBIX
KOMMYHUKATUBHBIX 3a/1a4
UL JIOCTIDKCHUS
mpodeCCHOHATBHBIX
nenen Ha
rocyJapcTBEHHOM "
HHOCTPAHHOM (-bIX)
SI3bIKAX

3HaTh:

- nH(OPMALMOHHO-KOMMYHHKAIHOHHbIC
TEXHOJIOTUM TIPH TOUCKE HEO0XOJUMOit
HHpOpMAIUU

YMmern:

- Hcnonezyer  nHdopmMaiuoHHO-
KOMMYHUKAIIHOHHBIE TEXHOJOTHU TIpU
nmoucke Heobxogumoil uHMOpManuu B
mporecce peLIeHHst CTaHIapPTHBIX
KOMMYHHKATHBHBIX 3a1a4 JUIst
JOCTHXEHUS ITPOo(eCCHOHATBHBIX IeTeH
- JenaTtb cooOmeHuss B 001acTH

npodeccroHanbHOI TEeMAaTHKH u
BBICTPaNBaTh MOHOJIOT;

Baapers:

- Hasbixamu UH(OPMALMOHHO--

KOMMYHHUKAIIHOHHBIC TEXHOJOTHH HPH
nmoucke HeoOxonumoil uHpopMaunuu B




nporecce pelieHus CTaH/apTHBIX
KOMMYHUKATHBHBIX 3a1aq U1t
JOCTHKEHUS TPOPECCHOHATBHBIX Ieei
Ha TOCYIapCTBEHHOM M MHOCTPAaHHOM (-
BIX) SI3BIKaX

- HCTIONB30BAHUSI ~ PYCCKOTO U
MHOCTPaHHOTO f3bIKa B YCTHOH W

MUCEMEHHON ¢bopme B chepe
pO(heCCHOHANBHON KOMMYHHUKALlMH, B
cepe MEKITHYHOCTHOTO u

MEXKYJIbTYPHOI'O B3aUMOJICHCTBHSI.

1.3. Mecmo oucyunnunsl 6 cmpyKkmype 00pazosameibHoil nPoOZpammol

JAUCHUTIUINH yqe6H0r0 IJ1aHa.

2. CTpyKTYypa AMCUUILIHHBI

I[I/ICL[I/IHJ'II/IHa <<,Z[en01301>’1 HHOCTpaHHLIﬁ SI3BIK» OTHOCHUTCS K 00sI3aTeIbHON YacTh OJIoKa

[t OCBOSHHMST AUCIMIUINHBI HEOOXOIMMBI 3HAHHS, YMEHHUS ¥ HABBIKH TTOJTy4SHHBIC TIPH
WU3Y4E€HUU TUCLMIIINHBI « IHOCTpaHHBIN SI3BIKY.
B pesynapraTe OCBOGHMS IUCHUILIMHBI (OPMHUPYIOTCS 3HAHUS, YMEHUS M HAaBBHIKH,
HEOOXOAMMBIE MJISI PACIIMPEHHsT KPyro3opa CTYAEHTOB, IIOBBIIICHHS YPOBHSA HX OOmIeH
KyIBTYpPHI M 00pa30BaHuUs, a TaKKe KyJIbTYPHI MBIIUICHNS, OOIICHUS U PEUu.

CTpyKTypa IHCHHILIMHBI JJ151 09HOH (popMBI 00yUeHust

O6m1ast Tpyn0EMKOCTh TUCHUILUTHHBI cocTaBisieT 15 3. e., 570 4., B TOM YuCie KOHTAKTHAS

pabota obyuaronuxcs ¢ npenoaasatenaeM 210 4., camocTosiTenbHas pabora obydarommxcs 342
4., 18 4. — sx3ameH.

Bump! yaeOHoit paboTsI Dopmst
(B gacax)
TEKYILETo
KOHTaKTHast = KOHTpOTA
E‘ o B =
Paznen 5 g 2 g5 g yCIIeBaeMOCTH,
/0 | AUCHUIUTHHBI/ TEMBI % § g E» s E (popma
S| = | §|8 <8 «l®8 | & |npomexyrounoit
S| |ES&=52E o =
5 |EES&E g = S € | arrectamn - (no
S = T 3 Q| cemecmpam
28|58 SEFE |88 pa)
Pazniea 1 3 42 72 320 ( orpopmatmp
Pazpen 1 4 42 72 3a0
Paznen 2 5 42 72 3a0
Paznen 2 6 42 72 3a0
Paznen 3 7 42 54 IK3.
IK3aMeH 7 18
HUroro: 3- 210 18 342 | 3a0, k3.
7

CTpyKTypa AMCUHHILINHBI 1J151 04HO-3204HOH (popMBbI 00yUeHHs



OO0uias TpyaqOoEMKOCTh JUCHUILIMHBI cocTaBisieT 15 3.e., 570 4., B TOM 4Kcie KOHTaKTHas
pabora obyuaronuxcs ¢ mpenogaBateneM 120 4., camocTosiTenpHas pabora obywarommxcs 432
9. ¥ 9k3aMeH — 18 1.

Bunp! yaebHoit paboTsr
(B gacax) DOpMBI TEKYILETO
KOHTaKTHas ?é KOHTPOJIA
Ne | Pasgen © e . = z YCIIEBAEMOCTH,
2 : 52 |3 opma
/1 | IUCHHUIUIMHBI/ TEMbI S 2. £ S e N
o o |2 S ? 3 5 MPOMEKYTOYHOU
5| £ £ |EE g2 ¢ E 5 « |arrecraumu  (no
CH- S |25 8+ S = %é cemecmpam)
|2 |8 |=8 sS85 |58
Paznen 1 3 24 90 3a0 - (o
Paznen 1 4 24 90 3a0
Paznen 2 5 24 90 3a0
Paznen 2 6 24 90 3a0
Paznen 3 7 24 72 K3
K3aMeH 7 18
WUTOTO: 3- 120 18 432
7
3. Copep:xaHue TUCUUILTHHBI
Ne | HammeHnoBanmne paszaena | Cogep:kanmne
JAUACHHUITINHBI
Pasnen 1. Huoctpannsni | English for business communication
s3bIK  (AHTIMACKMI)  1UIs
npogeccuoHAJIBbHBIX LeJieil
1 | Careers Talk about your career plan; telephoning: making contact;
case-study: choosing a successful candidate for a job;
writing a formal email
2 | Selling Talk about shopping habits; negotiations: making sales,
reaching agreement; modals: revision;
3 | Companies Talk describing companies; presenting your company;
writing: proposal; present tenses: revision;
4 | Great ideas Discussing great ideas; verb and noun collocations; the
language of meetings; writing: a report
5 | Stress Discussing stressful situations; past tenses: revision;
coping with stress at work; participating in discussions and
debate; writing: report
6 | Entertaining Discussing corporate entertaining; multiword verbs; eating
and drinking vocabulary; socializing: greeting and small
talk; organizing a conference
7 | Marketing Talk about the marketing mix and marketing campaign;
devising a plan to improve sales; word partnerships;
questions: all types
8 | Planning Discussing planning; making plans; future tenses: revision;
time clauses; dealing with numbers
9 | Managing people Discussing qualities of a good manager; verbs and
prepositions; reported speech; how to advise; writing:




report

10 | Conflict Discussing different types of conflict in the workplace and
how to deal with them; word building; conditionals:
revision

11 | New business Discussing start-ups; economic terms; time clauses

12 | Products Discussing products; comparison; passives; presenting a

product; SWOT-analysis
Pazgen 2: Mmuoctpannsiii | English for HR students
s13bIK (aHraumiickmii) B HR

1 [ Human Resource | OcHOBHBIE MOHATHUS B chepe yIpaBISHUsS HEPCOHATIOM.
Management. I'pammamuxa: Present Simple

2 | Human capital. The 4 Ps of | UenoBeueckuii kanuTai (4enoBeueckue pecypesl). OcHoBa
HR. HR — 4 6a30BsIe cocTapmsromue («4 I1»).

I'pammamuxa: Present Continuous
3 | Major trends and | ['maBHbIe TeHIEHIIMHU U BBI30BbI B YII.
challenges in HR I'pammamuxa: Present Perfect
4 | Organizational Structure Crpykrypa opranusauud. [Iporecc HaliMa U €ro 3Tamsl.
I'pammamuxa: Past Simple

5 | Recruitment INouck u mox6op nepconana. IIporecc Haiima.
I'pammamuxa: Past Continuous

6 | Pay and Benefits Omnara Tpyna. Buns! komneHcaruy.
Ipammamuxa: Past Perfect

7 | Issues in the Workplace. KondukTs! 1 npobiemsl Ha pabodem MecTe.
I'pammamuxa: Future Simple

8 | Conflicts. Layoffs ITpo6iembl Ha paboyeM MecTe U CHOCOObI UX pa3peLIeHHs.
I'pammamuxa: Future Continuous

9 | Employee turnover. Teky4ecTb KaapoB.
I'pammamuxa: Future Perfect

10 | Employee retention | Crpateruu yaepxaHus COTPY/IHUKOB.
strategies. Ipammamuxa: Types of questions

11 | Management Styles. | Ctunn ynpaBnenus nepconaioM. Motusamus
Motivation I'pammamuxa: Modal verbs

12 | Telephoning: making and | TesedoHHble nEPeroBOpbl: KaK OTBETUTh HA 3BOHOK,
taking calls, taking and | mepemaTth/ocTaBuThH COOOIICHHE.
leaving messages. I'pammamuxa: Passive (Simple tenses)

13 | Telephoning: checking, | Tenedonnsle TeperoBopbl: Kak MONYYUTH/YyTOUYHHUTH
clarifying, booking, active | cBenenus, crenaTs/oTMEHUTH OpPOHB B OTEJIE H T.II.
listening. I'pammamuxa: Passive (Continuous and Perfect forms)

14 | Telephoning: arranging and | TenedoHHbIe MEeperoBOphl: Kak JOrOBOPUTHCS O BCTpEYE,
rearranging a meeting, | BbIpasuth xanoody.
making complaints. TI'pammamuxa: Passive vs Active (All tenses, the infinitive,

gerund, modals etc)

15 | Emails: official, | JlenoBas ~ mepenmcka 1O  3JEKTPOHHOW  HOYTE!
semiofficial, internal, and | opunmansubie, nonyoduManbHbIe, BHYTPEHHHE W JIp.
commercial. COOOILICHHS; pacChUIKA.

I'pammamura: Conditional 1

16 | Emails: formal vs informal | JlenoBas nepenmcka 1o 3J€KTPOHHOM IOYTE. JIMYHBIE VS
odunmaIbHELE.
Ipammamuxa: Conditional 2

17 | Emails: Customer issues, | JlenoBas mepenucka 1Mo 3JICKTPOHHOM MOYTe: OOIICHHE C

arranging a visit/meeting.

KJIIMEHTAMH, OpraHn3anus BI/I3I/ITa/CO6paHI/I5{/BCTpe‘-II/I u T.II.




I'pammamuxa: Mixed Conditional

18 | Meetings and negotiations | JlenoBbie ieperoBopbl, COOpaHHs M BCTPEUH: OpraHU3alys,
ITHKET, PETJIAMEHT.
I'pammamuxa: Relative clauses
19 | Making Presentations Ipasuna PPT npesentanuu. Onucanue rpad)MKoB.
I'pammamuxa: Relative clauses
Pasznen 3: HuocTpaHHbIi
s13bIK (aHrymiickmii) B HR
20 | HR Strategy and Planning | Ctparerus komnanuu u crparerus YII. OcHoOBHbIE
CTpaTernyeckre NPEUMyIIecTBa KOMITaHHUH.
I'pammamura: Countable and uncountable nouns

21 | Workforce planning: | Ctpareruyeckoe IIaHUPOBaHUE KaJPOB: KOJINYECTBEHHbIC
quantitative and | u GpyHKIHOHATBHBIE (IPOM3BOICTBEHHBIE) METOJIBI.
operational methods. Ipammamuxa: The infinitive

22 | Hiring: internal and | [Tox6op nepconana. BHemHne n BHyTpEeHHHE UCTOYHMKH.
external. Contingent | KontunrentHas pabotast cuia. OObsABICHHE O BaKaHCHH.
workforce. Job ads. Career | flpmapkun Bakancuid. Ilonck W HaéM COTPYIHHUKOB Ha
fairs. Executive search. PYKOBOJSIINE TOKHOCTH.

I'pammamuxa: Perfect Infinitive

23 | Building an  Employer | Co3nanue 6peHaa u pemyTandi KOMITaHHH-PabOTOqaTeIs.
Brand I'pammamuxa: Gerund

24 | Candidate Selection. | OT6op kanauaatoB. Pucku. AHANIM3 BakaHCUH C TOYKH
Recruiting  risks.  Job- | 3penns ¢ynkumit u 3amay. ApPXHMTEKTYpa BaKaHCHH.
position-employee. Job | I'pammamuxa: Gerund
Architecture. Content and
Purpose of Job Analysis.

25 | Training courses: fields of | TpenuHru: moaxosl, MIIAHKPOBaHKE, CHEepPbl IPUMEHEHUS,
application, approaches, | paspaborka u npoeeaeHue. PopmanbHoe U HeopManbHOE
methods, planning and | o0yuenue nepconaia.
development of a course. | I pammamuxa: Determiners
Formal vs informal learning

26 | Performance management. | Ouenka pe3ymbTaTuBHOCTH H 3(G(EKTUBHOCTH TPYyIa.
BARS. Performance | Cxema oueHKH NOTeHIHManda cOTpyaHUKA. KapbsepHble
potential  grid.  Career | BO3MOXHOCTH, TPAGKTOPHS U POCT.
paths/ladders Ipammamuxa: Articles

27 | Work-life balance. | Pabouee Bpemst, rpaduk paboTHI, peXXUM TpyZHa W OTIBIXA.
Company structure and [ Ctpykrypa KOMHaHMHM W  OpraHm3amus  pabodero
office space NPOCTPAHCTBA.

Ipammamuxa: Articles

28 | Working hours. Flexible | Ynanennas pabora, pabota ¢ ruOkuM rpadukomM U T.A.
working structures. | I pammamuxa: Linking words
Teleworking. Spaces and
structures. Non-territorial
workplace.

29 | Social Media in HR. Web | Couunanshsle cetn 1 ux ponb B YII. [Toaxonsl k aHanu3y
2.0. Social network analysis. | naHHBIX U3 colceTeil U MPUMEHEHHE €ro Pe3y/IbTaTOB B
Ways of SM usage. KaJ|pOBOM TOJINTHKE.

I'pammamuxa: Phrasal verbs
30 | HR-IT. Expert systems and | Undopmanmionnsle cucteMbl W pemreHus s YII

user
Capital

systems. Human
Management

Tennennyn B pasButun copra aust YII.
I pammamuxa: Phrasal verbs
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| Software: modern trends. |

4. Oopa3oBaTebHbIE TEXHOJIOTHH

Ne
n/n

HaunmenoBanue pasaeia

Buabi
3aHSATHIA

y4eOHbBIX

Oo0pa3oBaTe/ibHbIE TEXHOJIOTHU

1

2

3

4

1.

Paznen 1:
HMHOCTPAHHBIH
(yactnb 1)

JesioBoii
SI3BIK

[IpaxTuyeckue
3aHATHSA

CaMocTosITeIbHasS
pabora

Pa3BuTHE HaBBIKOB YTE€HHs (IIOMCKOBOTO,
U3Yy4aloLero, aHaJINTUYECKOro), YCTHON
(Inanoru4eckoil W MOHOJIOTMYECKOW) M
[IUCBMEHHOW pedd IOoJ PYKOBOJCTBOM
[IpenoiaBaTells, HCIOIb30BAHUE ayAHO- U
BHJICOMATEPHUAIIOB, KOMITBIOTEPHBIX
TEXHOJIOTUI.

PasBepuyras Oecema ¢ oOcyxaeHHEM
JIOKTIaaa
Koncynstupopanue u
JIOMAIHKX 3aJaHuil

HpOBEpKa

Paznen 2: MHocTpaHHbIIT
A3bIK (AHCJIUACKMIT) 111
npogdeccHoOHANBHBIX
neJiei

[IpaxTuyeckue
3aHATHSA

CaMocTosITeIbHaAS
pabora

Pa3BuTHE HaBBIKOB YTE€HHs (IIOMCKOBOTO,
U3Y4aloLIero, aHAJINTUYECKOro), YCTHOM
(Inanorn4eckoil W MOHOJIOTMYECKOW) M
[IUCBMEHHOW pedd IOoJ PYKOBOJCTBOM
[IpernoiaBaTells, UCIOIb30BaHUE ayAHO- U
BUJICOMATEPHUAIIOB, KOMITBIOTEPHBIX
TEXHOJIOTUI.

PasBepuyras Oecema ¢ oOcyxaeHHEM
JIOKTIaaa
Koncynstupopanue u
JIOMAITHKX 3aJaHuil

HpOBEpKa

Paznesn 3: MHocTpaHHBbIH
siI3bIK  (aHIJIMiickuii) B
HR

[IpaxTuyeckue
3aHATHSA

CaMocTosITeIbHAS
pabora

Pa3BuTHE HAaBBIKOB YTE€HHs (IIOMCKOBOTO,
U3Y4alolero, aHAJINTUYECKOro), YCTHOM
(IMansoruyeckoil ¥ MOHOJIOTMYECKOH) M
MUCEMEHHOH pPEYM TOJA PYKOBOJACTBOM
MIPENo/iaBaTeIsl, HCIIONb30BaHNE ayIHo- 1
BH/IEOMaTEPHAIIOB, KOMITBIOTEPHBIX
TEXHOJIOTUI.

PasBepuyras Oecema ¢ oOCyxaeHHEM
JIOKJIazia
KoncynbrupoBanue u
JIOMAIIHKX 33/IaHUI

HpoBepKa

B nepuos BpeMEHHOI0 IPHOCTAHOBJICHHS TTOCEIIEHHs 00YYarOIUMICS NOMENEHUH 1
teppuropuu PITY. nis opranuzanuu ydeGHOro npotecca ¢ IpUMEHEHHEM 3JIEKTPOHHOTO
00y4eHHUs U TUCTAHIIMOHHBIX 00Pa30BaTEIbHBIX TEXHOJIIOTHH MOTYT OBITh HCIOIb30BAHBI
creayromue o0pa3oBaTelIbHbIE TEXHOIOTHU:

— BUJICO-JICKIUH;

— OHJIAIH-JIEKITH B PEKIME PEalbHOrO BPEMEHH;
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— DJICKTPOHHBIC y'{e61-ml<1/1, y’-IeGHLIC HOC06I/I$I, HaY4YHBIC U3JJaHU B DJIEKTPOHHOM BUJIC U
JAOCTYII K UHBIM 3JIEKTPOHHBIM 06paSOBaTeJ'ILHI:IM pecypcam;

— CUCTEMBI IS SJIEKTPOHHOI'O TECTUPOBAHUSA;

— KOHCYJIbTallUH C HUCII0JIb30BAHUEM TCIICKOMMYHHUKAIIMOHHBIX CPEACTB.

5. OueHka njaHHpyeMbIX Pe3yJbTaTOB 00y4eHHUst

5.1. Cucmema oyenusanusn

DopMa KOHTPOJIS Makc. K0JIM4ecTBO 0a/1J10B
3a onny|Bcero
padoTty

Texymuii KOHTPOINb:

- YCTHBIH OImpoc 5 6annoB 30 GamtoB

- yyacTue B IMCKYCCHU Ha ceMuHape |5 6ayuioB 10 6aytoB

- BBIIOJHEHWE  caMocToATeNbHOIt |10 GaoB 10 6aytoB
paboTHI (3cce, aHHOTAINH, TOKJIaN)

- KOHTpOJIbHAs paboTa 10 6amoB 10 6aytoB
IIpomexyTodHast aTTecTaIs 40 6amtoB
3ammra TpoekTa \ BBICTYIUICHHE C
npe3eHTanuen
HToro 3a cemecTp 100 GanmoB

3a4€T C OLIEHKOH/9K3aMeH

ITony4eHHBIH COBOKYIHBIN Pe3y/bTaT KOHBEPTHPYETCS B TPAAULMOHHYIO LIKATY OLIEHOK
U B LIKaJy olleHOK EBpormeiickoii cucteMsl iepeHoca u HakorieHus: kpeautos (European Credit

Transfer System; nanee - ECTS) B COOTBETCTBUH c TabIHIeH:
100-6amtpHast TpauuonHas mkaa [Ikana
HIKaua ECTS
95-100 A

83_0od OTIMYHO B

68 — 82 XOPOIIO 3a4YTEHO C

56 — 67 D

50_55 Y/IOBJICTBOPHUTEIHHO E

20-49 FX

0-19 HEYIOBJICTBOPUTEIBHO He 3a4YTeHO F




5.2. Kpumepuu evicmaenenus oyenoxk

Banasl/
IIkana
ECTS

Onenka
MUCIHHUILINHE

mo

Kpntepnn  onenkn

JUCHMIIJINHE

pe3yJbTaTOB  O0y4eHHsl 1O

100-83/
AB

«OTJINIHOY/
«3a4TEHO
(oTmmIaHO)»/
«3aYTCHO»

BeicTaBnsercst oOydaromemycs, €cii OH TIIyOOKO u
MPOYHO  YCBOWJI TEOPETHYECKHH W  MpPaKTHYECKHN
MaTepHal, MOXKET MPOJEMOHCTPUPOBATH ATO Ha 3aHATHIX
U B XO/I¢ TIPOMEKYTOYHOH aTTeCTaIHN.

OOyuaromuiicss HCYEPNBIBAIOIIE W JIOTHYECKH CTPOHHO
u3saraet y4eOHbI MaTepHual, yMEeT YBS3bIBaTh TCOPHIO C
NpPaKTUKOM,  CHpaBiseTcs € pEIIeHHeM  3ajad
npoecCHOHAILHOW HAIPaBJICHHOCTH BBICOKOI'O YPOBHS
CIIO)KHOCTH,  HPaBWIBHO  OOOCHOBBIBAET  IPHUHSTHIC
peLIeHusI.

CBob6oxHO OpPHEHTHPYETCS B
npoecCHOHAIBHON JIUTEepaType.

y4eOHOIt u

Or1ieHKa 10 AUCIUIIIMHE BBICTABISIOTCS 00yJaromemycs C
y4€TOM  pe3ylabTaTOB TEKyWEl U  IIPOMEKYTOYHOMH
aTTECTAIUH.

Komnerennuu,  3akpemnéHHele 32
c(OpMUPOBAHbI HA YPOBHE — «BBICOKHI».

IHACLUILIMHOM,

82-68/

«XOopomoy»/
«3a4TCHO
(xoporo)»/
«3a4TCHO»

BricraBnsercst oOydaromemycs, €ClIM  OH  3HaeT
TEOPETUYECKUI U IPAKTUYECKUNA MaTepHall, FPaAMOTHO U 110
CyIMIECTBY H3JIaraeéT €ro Ha 3aHATHAX H B  XOne
MIPOMEXKYTOUHOI aTTecTaluy, He IOMyCKasi CYIECTBEHHbIX
HETOYHOCTEH.

OOyyaromuicst MpaBUIBHO TPUMEHSET TEOPETUYECKHe
MONOXKEHHs  NpH  PEIIEHWH  IPaKTUYeCKUX  3ajad
npodeccHoHaNbHON HANpPaBIEHHOCTH Pa3sHOTO  yPOBHS
CIIOKHOCTH, BJIaJIe€T HEOOXOANMBIMH ISl 3TOTO HaBBIKAMU
U IpuéMaMH.

JlocTaTO4HO XOpOIIO OpHEHTHPYeTCs B yd4eOHOH u
podeccroHanbHOM TUTEpaType.

Or1eHKa 10 AUCIUIIIMHE BBICTABISIIOTCS 00yJaromemycs ¢
y4€TOM  pe3yiabTaToOB TEKyHme ¥  MpPOMEXYTOYHOH
aTTeCTalUU.

Komnerennuu,  3akperniéHHble  3a
c(OpPMHUPOBAHBI HA YPOBHE — «XOPOLTHI).

JIACLUILIMHOM,

67-50/
D,E

«yIOBJICTBOPHU-
TENBLHOY/
«3a4TEHO
(ymoBneTBopu-
TEJIBHO)»/
«3a4TCHOY

BricTaBnsieTcs oOydaronieMycs, €Cii OH 3HaeT Ha 6a30BOM
YpOBHE TEOPETHUECKUH W NPAKTUYECKUH MaTepuall,
JIONYCKaeT OTIeJbHbIE OMIMOKH IIPU €ro HM3JO0KEHHH Ha
3aHATHAX M B XOJI€ TPOMEIKYTOUHOH aTTeCTalH.

OOy4arolMiCs UCIBITBIBACT ONpPEACIEHHbBIE 3aTPyIHEHUS
B NIPUMEHEHHU TEOPETUYECKUX IOJIOKEHUH TP PEIICHUN
MPaKTHYECKHX 3aa4 MpohecCHOHATFHON HAalpaBICHHOCTH

CTaHapTHOIrO YPOBHS CIIOKHOCTH, BIIAJIEET
HEOOXOAWMBIMH JUIS O3TOrO 0a30BBEIMM HaBBIKAMH U
npuémMamu.

JleMOHCTpUpYeT NOCTaTOYHBIN YpOBEHb 3HaHHs Y4eOHOH
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Banasl/ Ouenka no | Kpurepun oumenkm pe3yabTaToB  00ydeHusl 1O
Hlxana JUCHHILIMHE AMCHMIJINHE
ECTS

JUTEPaTyphl 110 TUCLUILIIHE.

Or1ieHKa 10 AMCIUIUIMHE BBICTABIIFOTCS 00y4aromeMycs C
y4€TOM  pe3yJabTaToB TEeKyLWle U  IpOMEXYTOYHOH
aTTecTaluu.

Kommerenmum, 3aKpeIUIEHHBIC 3a JHCIATITMHOM,
c(hopMHPOBAHEI HA YPOBHE — «JTOCTATOYHBIIH).

49-0/ «HeynoBneTsopute | BreicTaBisgercs oOyd4aromemycsi, €Clid OH HE 3HaeT Ha
F,FX JILHOY/ 0a30BOM YpOBHE TEOPETHYECKHH M  NpaKTHYECKUI
HE 3a4TEHO MaTepuan, JOIycKaeT TrpyOble OmMOKM TIpH  €ro
W3JIOKEHWH Ha 3aHATHAX M B XOIE IPOMEXYTOUHOM
aTTECTAIUH.

OOyuaromuiicss MCHBITHIBACT CEPHbE3HBIE 3aTPYAHEHHS B
[MPUMEHEHHN TEOPETHYECKUX IOJOKEHUH INPH PEIICHUN
NPaKTHYECKUX 3a/1ay NMPodecCHOHANBHOM HAalpaBIeHHOCTH
CTaHIAPTHOTO  YPOBHA  CJIIOXKHOCTH, HE  BIIQJICeT
HEOOXOJMMBIMH ISl 3TOTO HAaBBIKAMH U ITPUEMaMH.
JleMoHcTpHpYyeT — (parMeHTapHble  3HaHMA ~ y4eOHOH
JIUTEPATYPBI 110 AUCLUILIMHE.

Or1ieHKa 10 AMCIUIUIMHE BBICTABISIIOTCS 00ydaromemycs ¢
y4€TOM  pe3ynbTaToB TeKyHmled ¥  MPOMEKYTOYHON
aTTECTAINH.

Komnerennuu Ha ypoBHE «IOCTaTOYHBIN), 3aKpEIUIEHHBIC
3a AMCIUILUINHOM, He C()OPMUPOBAHBIL.

5.3. Ouenounvie cpeocmea (mamepuanvy) 011 meKyue20 KOHMPOAA YCREeAeMOCmU,
RPOMEICYMOUHOU ammecmayuu o0yaoujuxca no OucyuniIune

Texymuil u HOPOMEXYTOUHBII KOHTPOIb YPOBHS 3HAHHH CTYAEHTOB BKIIOYaeT: 1)
peTyIspHBIE YCTHBIC OMNPOCHI, ITOKAa3bIBAIOIIME IMOHMMAHUE CIEIHAIBPHOTO TEKCTa, YMEHHE
paccyxnaTh B paMKax M3y4aeMoW TEMbI; 2) BBINOJHCHHE JOMAIIHUX 3aJaHHii; 3) BHIIOJIHEHUE
CTYAE€HTaMH TPEHUPOBOUHBIX YNPAXKHEHUH MO JIEKCUKE, TIpaMMaTHUKE U CHHTAKCUCY
CaMOCTOSATENIbHO M I10J KOHTPOJIEM HperojaBaresisi; 4) YCTHbIE JOKIaibl M INHUCbMEHHbIE
aHHOTAIlUU cTaTel.

KoHTponb MOATOTOBKH 10 MHOCTPAHHOMY SI3BIKY OCYIIECTBIISIETCS B IIMCBMEHHOH U B
ycTHOH (opme, TpoBepseTcss Ka4eCTBO KOMIETEHINI W UX COOTBETCTBHE YPOBHIO ITOITOTOBKH
cryneHTa. @opMBI KOHTPOJISI BOCTIPOM3BOAAT CUTYAIlMH YTSHHUS, ayIUPOBAHUs, YCTHOH pedud M
MUCbMa, HawOollee THNWYHBIE JUIT pa3sHBIX BHAOB OBITOBOTO, OQHINAIBHO-AEIOBOTO H
poheCCHOHATBFHOTO OOIICHUSI.

Texymmii KOHTPOJb 3HAHWUN CTYJCHTOB MPOBOAMTCS MOJTAMHO (KaK IOCIE OCBOCHUS
OTZENBHON TeMBI, TaK U TOCJIE IPOXOXKICHUS BCETO MOJYJIS) U TIPE/ICTABISIET COO0H OTYETHOCTD
CTYIICHTOB 32 CJIEAYIOLINE BUIBI paboT:

® KOHTpOJbHBIC (MUCbMEHHbIE) pabOThl CTYIAEHTOB B ayAUTOpPHOE Bpems (110
Hanboee BayKHBIM TeMaM I'paMMaTHKH, JTEKCHUKH);

e TecTHpOBaHHE (IMCbMEHHBIE M  OJJIEKTPOHHBIE  JIEKCUKO-TPAMMAaTHYECKUE
IPOBEPOYHbIE 33/JlaHMs HEOOJIbIIOro 00beMa IO IPOHIEHHBIM —acHeKTaM
IIPOrpaMMmel);



14

® KOHTpOJbHBIC aTTecTaluu (YCTHBIM orpoc / cobecemoBaHHe / KOMIIOKBUYM) IO
NPOWZEHHOMY MaTepually W3 Y4eOHOW, NpodecCHOHaNbHOH W CIIPaBOYHOMN
JUTEPATYPBI, NEPHOUICCKIX U3/IaHHUII;

® UHIUBHAyalbHAas BHEAayJUTOpHAs CaMOCTOSTeNbHas paboTa CTYIEHTOB (110
acIIeKTaM IpaMMAaTHKH, TEMAaTHYECKOH JICKCHKH; HalMCaHHE aHHOTALMH, 3cce U
JIp. MUCbMEHHBIX PaboT);

® YCTHOE pacCyXIEeHHE Ha OCHOBE IPOYMTAHHBIX TEKCTOB M APYTHMX MaTepHAaJOB
(Bupmeo, aynuo) u3 y4eOHOH, NpohecCHOHAIBHON M CHPABOYHON JHUTEPATYPHI,
MIEPHOIMICCKIX U3JIaHUIT;

® [IOJrOTOBKA MPE3CHTALMN/IOKIAI0B Ha TNPOdeCccCHOHaIbHO-OPHEHTUPOBAHHBIC
TEeMaTHKH;

e ayaMpoBaHHE TEKCTOB NPO(ECCHOHAIBHO-IEI0BOH HAIPaBICHHOCTH (HAJIOTrOB,
HHTEPBBIO, JICKIHH);

e arTecTauus MO UTOraM MPAaKTHYESCKUX 3aHATHH (IocemaeMocTb, MOATOTOBKA K
3aHSTHSIM H T.JL.).

TeMbl ISl KOHTPOJIBHBIX PabOT TEKYIIMX ATTECTAllMi W BOMPOCHI IS IUCKYCCHH Ha
CeMHHape IPEeACTaBIeHHl B II. 9.1.

HroroBass mmceMeHHas paboTa TO BCEM acleKTaM JIeKCHKH W TpaMMAaTHKA
MPAKTHYECKOTO Kypca MPOBOAUTCS B KOHIIE CEMECTpPa U MMEET IENbI0 OMpEeeIeHHE CTEIeH! U
Ka4yecTBa YCBOCHHS CTyACHTaMH KOHIETITYallbHOrO COJEpXKaHUs 00Ieo0pa30BaTeIbHOrO
MOJYJIs / MOTyJICH.

B mnpouecce Tekyuiero U MpoMeXKyTOYHOTO KOHTPOJIS IO BCEM BBIILENEPEUHUCICHHBIM
BHAaM pPaboT MpPOBEPsIETCS] KadyecTBO C(OPMHUPOBAHHBIX S3BIKOBBHIX HABBIKOB W YMEHHMH W HX
COOTBETCTBHE TPEOOBaHMSAM YPOBHS BJIAJCHHS HMHOCTPAHHBIM SI3BIKOM, He HIke A2, T.e.
HallU4Me S3bIKOBOM W KOMMYHHUKATHMBHOW KOMIIETEHIIMM, JOCTAaTOYHOW I JajibHeHIIen
y4eOHOH NIeATENFHOCTH, a TakXKe Ui OCYIIECTBICHHS S3BIKOBHIX KOHTAaKTOB Ha
podeCCHOHATBHOM YPOBHE.

OreHKa 3HaHUH POU3BOJUTCS IO HIDKECIEAYIOIINM KPUTEPHSIM.

Texywuti KoHmpons

Ilpy ouLEHMBaHWHM YCTHOIO ONpOCA, Y4aCTUS B AUCKYCCHM M KOHTPOJbHBIX paboT Ha
MPAaKTHUECKOM 3aHSTHH YIUTHIBAIOTCS:

- CTeTIeHb PACKPBITUS COJIep KaHMsI MaTeprana;

- CTeTIeHb OBJIAJICHHS PO ICHHBIM JIEKCHKO-TPAMMAaTHIECKIM MaTepHAaIoM;

- I3II0KE€HUE MaTepraa (rpaMOTHOCTb PeYH, TOYHOCTh HCIONB30BAHUS TEPMUHOIOTHN U
CHMBOJIUKH, JIOTHYECKast IIOCJIEA0BATEIFHOCT H3JI0KEHNUS MAaTepHaa;

- c(OpPMHUPOBAHHOCTh M YCTOHYUBOCT MCIIOJIb3YEMBIX YMEHHUH M HABBIKOB.

[Ipu oueHnBaHNM 3CCe, aHHOTALUHN, TOKJIAA0B yUYUTHIBACTCS:

- TIOJTHOTA BBIMIOJIHEHHON Pa0oThI (3aJjaHue BBITIOJIHEHO HE MONHOCTHIO M/WIIH JOMYIEHBI
JBe u Oosiee OMMOKH MITH TPU U O0Jiee HETOYHOCTH);

- 000CHOBAaHHOCTb COJICPIKAHHUS U BBIBOJIOB pabOThI (33/]aHKE BBIMOJIHCHO MOJHOCTHIO, HO
000CHOBaHHE COZICPXKAHHS M BHIBOJIOB HEOCTATOYHBI, HO PACCYK/ICHUS BEPHBI);

- paboTa BBIMOJHEHA TOJHOCTHIO, B PACCY)KIEHUSIX U OOOCHOBAHWUH HET MPOOEIOB HIIH
OIIMOOK, BO3MOKHA OJJHA HETOYHOCTb.

Tpomesicymounas ammecmayus (3auem, 3auem ¢ OYeHKou, IK3ameH)
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I1py OLIEHUBAHUN CTEIEHM BBINOJIHEHHMS 33aJaHHUS I OTBETOB YUUTHIBACTCS:

- Marepuaj He OCBOCH, 3HaHHWE HOCHUT ()parMEHTApHBII XapakTep, HaIM4YHe TIPyOBbIX
OIIMOOK B OTBETE;

- MaTepHaJ OCBOSH YaCTHYHO, JOMYIIEHO He OoJiee ABYX-TpeX HEI0YETOB;

- MaTepHaj OCBOCH ITOYTH MOJTHOCTHIO, TOMYIIEHO He OoJiee OXHOr0-IBYX HEJ0YETOB, HO
00yJaronuicst cMOT ObI HX UCTIPABUTH CAMOCTOSTENHHO;

- MaTepHal OCBOEH MOTHOCTHIO, 3aa4H Kypca BeimonHeHs! Ha 100 %.

6. YueOHo-MeTOAMYecKOe U HHPOPMALIHOHHOE 00eciieYyeHHe T CIUIIITHHbBI
6.1. Cnucox ucmounukos u 1umepamypot

OCHOBHBbIE:

1. Yuxwunesa, JI. C.AHrHMiicKuii s13bIK B ypapieHuu nepconanom (B1—B2). English for
Human Resource Managers : y4eOHHK U NPaKTUKYM /IS aKaJIeMHYecKoro OakanaBpuaTa
/JI. C. Yuxwunesa, E. B. Jlusckasi, JI. C. Ecuna. — 2-e u3., mepepab. u gom. — Mocksa :
Wsnatenscto FOpaiit, 2019. — 203 c. — (bakanasp. Akagemuueckuit kype). — ISBN
978-5-534-08232-6. — Tekcr : anexrpounsiit // OBC FOpaiir [caiit]. —
URL:https://biblio-online.ru/bcode/434035

2. TlepmuHa, E. 10. Aurnuiickuii s3bIk. [Ipaktudeckas rpammaruka B 2 4. Yacts 1.
Mopdomnorus : yued. mocobue ais akagemuueckoro 6akanapuara / E. 10. [Tepumna. —
2-e u3n., ucnp. u gon. — Mocksa : M3natensctBo FOpaiit, 2019. — 200 c. — (Cepust:
bakanaBp. Akagemuueckuii kKypc). — ISBN 978-5-534-04036-4. — Tekcr :
anektponHbiit // OBC FOpaiit [caiit]. — URL: https://www.biblio-
online.ru/bcode/434586

3. Iepmmna, E. FO. Aurmmiickuii s3b1k. I[IpakTrueckas rpammarnka B 2 4. Yacte 2.
I'maronbHbe (OPMBI B CHHTAKCHUC : y4e0. mocobue Al akageMUIecKoro 6akaigaBpuata /
E. 1O. IlepumHa. — 2-e u3za., ucmp. u gon. — MockBa : M3narensctBo FOpaidt, 2019. —
172 ¢. — (Cepusi: bakanaBp. Akanemuueckuii kypc). — ISBN 978-5-534-04055-5. —
Tekcr: oamektponnsiii  // OBC  IOpaiit [caiit]. —  URL: https://www.biblio-
online.ru/bcode/437111

4. VYsapos, B. U. Aurnmiickuit si3sk utst 9koHomucToB (a2—b2). English for business +
aynuomarepuaisl B ObC: yueOHUK M IPAKTHKYM JUIsl akaJieMu4eckoro Oakanaspuata / B.
W. YBapoB. — 2-¢ u3n., nepepad. u gon. — Mocksa : U3narensctBo IOpaiir, 2019. —
393 c. — (Cepus: baxanasp. Axanemuueckuii kypc). — ISBN 978-5-534-09049-9. —
Tekct: osnmektponusiii  // 3BC  IOpaiit [caiit]. — URL: https://www.biblio-
online.ru/bcode/433189
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3BC IOpaiir [caiit]. — URL:https://biblio-online.ru/bcode/427335.

3. Escrokona, E. H. Aarnmiickwmii si361k. Reading and Discussion : yueOHOe mocobue s
By30B / E. H. EBcrokoBa, I'. JI. PyrkoBckas, O. 1. TapaHeHKO. — 2-€ U3., UCTIP. U JIOIL.



https://biblio-online.ru/bcode/434035
https://www.biblio-online.ru/bcode/434586
https://www.biblio-online.ru/bcode/434586
https://www.biblio-online.ru/bcode/437111
https://www.biblio-online.ru/bcode/437111
https://www.biblio-online.ru/bcode/433189
https://www.biblio-online.ru/bcode/433189
https://biblio-online.ru/bcode/438680
https://biblio-online.ru/bcode/438680
https://biblio-online.ru/bcode/427335
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— Mocksa : M3natensctBo FOpaiit, 2019. — 147 ¢. — (Yuusepcuretsl Poccun). —
ISBN 978-5-534-07996-8. — Texcr : anekrponnsiii / IbC FOpaiit [caiit]. —
URL:https://biblio-online.ru/bcode/438983

4. Mumnaesa, JI. B.Aurmmiickuit s3p1k. HaBeiku yctHO# peun (1 am all Ears!) +
aymuomMatepuaibl B OBC : yueOHOe mocodue auis akajeMuieckoro 6akaraBpuara / JI. B.
MuHaesa, M. B. Jlykanuna, B. B. Bapuenko. — 2-¢ u3z., uctp. u 1o — MocKBa :
WznatensctBo FOpaiit, 2019. — 199 c. — (Bakanasp. Akagemudeckuit kypc). — ISBN
978-5-534-09265-3. — Tekcr : anexkrponHsiii // IbC FOpaiit [caiiT]. —
URL:https://biblio-online.ru/bcode/438499

5. Skymesa, . B.Aurauiickuii si361k (B1). Introduction Into Professional English :
Y4eOHUK U TPaKTHKYM JJIs akajeMudeckoro 6akanaBpuata / U. B. Skymesa, O. A.
JemyenkoBa. — 3-e u3., ucnp. u gon. — Mocksa : M3narensctBo FOpaiit, 2019. — 148
c. — (bakamaBp. Akanemuueckuii kypc). — ISBN 978-5-534-07026-2. — Tekcr :
anektponHslii // OBC ¥Opaiit [caiit]. — URL:https://biblio-online.ru/bcode/433852

6.2. Ilepeuens pecypcoe unpopmayuoHHO-meneKOMMyHUKauuonnoi cemu «Humepuemy.

1. Lingvo-online. [DnektponHbli pecypc]. — DieKTpoH. mgaH.— Pexum JocTyma:
https://www.lingvolive.com/

2. Macmillan Dictionary. [DnexkTpoHHbIi pecypc]. — DJeKTpoH. naH.— Pexum poctyma:
https://www.macmillandictionary.com/

3. Britannica. [QnektponHslii pecypc]. — DnekTpoH. jgaH— PexuMm  jgocryma:

https://www.britannica.com/

4. Longman Dictionary of Contemporary English. [DnekrponHsiii pecypc]. — DIeKTpoH. IaH.—
Pexxum moctyma: https://www.ldoceonline.com/

5. Znanium. [DnexTpoHHsIi pecypc]. — DmekTpoH. qaH.— Pexum nocrtyma: https://znanium.com/
6. IOpaiir. [DnexTponHslil pecypc]. — DnekTpoH. naH.— Pexum poctyna: https://urait.ru/

7. Liber.rsuh. [DaexrponHusiit pecypc]. — DmextpoH. nan.— Pexxunm mocryma: http://liber.rsuh.ru/

6.2. Ilepeuens pecypcoe unghopmayuonno-meneKoMmyHuUKayuouuou cemu «Mnmepnemy

WnTtepHeT-pecypchl AUCIMILINHBL «IHOCTPaHHBIH S3BIK» KOMIIIEKTYIOTCS ITO HAIIPABICHMUSIM:
WHOCTPAHHBIH A3bIK (JINHTBUCTUYECKHE aCIIEKTHI);
UCTOpHSI, KyJAbTypa U IIMBUIIN3AIMS CTPAH U3Y4aeMbIX S3bIKOB;
MHOCTPaHHBIN A3bIK (IIPO(ECCHOHATBHBIE ACIIEKTHI).

[IporpammHOe obecriedyeHne AUCHMIUINHBI «HOCTpaHHBIH SI3BIK» HPEACTAaBIsIET coOOn
S3BIKOBBIE  KOMITBIOTEPHBIE IPOTrpaMMbI JUIsI  00IIe00pa30BaTeIbHOIO yPOBHS OO0YYEHUS;
CO3JaHHBIE BEAYIIMMH 3apyOeKHBIMH H3JaTeNECTBAMU; CIIEIHANTN3UPYIONIMMUCS B 00IacTH
HWHOSI3BIYHBIX y4eOHBIX  MarepuanoB. CTpyKTypa M SI3BIKOBOE HAIOJHEHHE HWHOS3BIYHBIX
y4eOHBIX MYNbTUMEIMHHBIX MaTepHaaoB (KaK OTAENBHBIX MpPOrpaMM; TaK U PECypcoB
HHTepHET) MO3BOJSIET BIOJNHE YCHEIIHO (TIOCJIE COOTBETCTBYIOIIEH 00paOOTKH M JTOPaOOTKH)
UCIIONB30BaTh 3HAYMTEIBHYIO MX YacTh NPU MPOXOXKICHHHM MOIYNei 001eo0pa3oBaTenbHOrO
YPOBHS OOyUESHHSI.

baszv aaHHblx,' uquopMauuonHo-cnpaeoqybze U nouckosevle cucmemanl.

www.google.com
http://www.languages-study.com
http://www.longmannenglishinteractive.com



https://biblio-online.ru/bcode/438983
https://biblio-online.ru/bcode/438499
https://biblio-online.ru/bcode/433852
https://www.macmillandictionary.com/
http://liber.rsuh.ru/
http://www.google.com/
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http://www.macmillanenglish.com

www.english.language.ru
www.macmillandictionary.com

www.iwanttospeakenglish.com.

http://www.free-english.com

http://www.comtutor.ru

http://www.lessons.ru/languages/aspera/about.html

http://www.listenaminute.com

http://www.englishconnection.com

http://www.bellenglish.com

http://www.directenglish.com/direct _concept/index.html

http://www.edusaonline.com

http://www.english-at-home.com

http://www.englishpage.com

www.bbc.com
www.CNN.com
www.newsweek.com

www.NYTimes.com

http://www.armintrost.de

https://www.humanresourcestoday.com/2019/

https://www.business.com

https://www.forbes.com

https://hrtrendinstitute.com/trends-in-hr/

https://www.shrm.org

https://www.thebalancecareers.com/

Ilepeuens B/l u UCC

Nerr
/m

HanmenoBanune

1

MesxayHapoaHbie pedepaTuBHbIe HaykoMeTpuieckue bJl, TocTynHbIe B paMKax
HanuoHanbHOU noanucku B 2020 r.
Web of Science
Scopus

IpodeccronabHbIe MOMHOTEKCTOBBIC B/], 1OCTYIHBIC B paMKaX HAIIMOHATIBHOM
moxnucku B 2020 1.

Kypuaner Cambridge University Press

ProQuest Dissertation & Theses Global

SAGE Journals

JKypuanst Taylor and Francis

[IpodeccronansHbIe TOMHOTEKCTOBBIE b
JSTOR
Wznanust mo o0miecTBeHHBIM 1 TYMaHUTAPHBIM HayKaM
OnekrponHas 6ubnuoreka Grebennikon.ru

KomrsroTepHbie cipaBOYHBIE TPABOBBIE CUCTEMBI
Koncynprant Ilnroc,
l"apanT



http://www.macmillanenglish.com/
http://www.english.language.ru/
http://www.macmillandictionary.com/
http://www.iwanttospeakenglish.com/
http://www.free-english.com/
http://www.comtutor.ru/
http://www.lessons.ru/languages/aspera/about.html
http://www.listenaminute.com/
http://www.englishconnection.com/
http://www.bellenglish.com/
http://www.directenglish.com/direct_concept/index.html
http://www.edusaonline.com/
http://www.english-at-home.com/
http://www.englishpage.com/
http://www.nytimes.com/
http://www.armintrost.de/
https://www.humanresourcestoday.com/2019/
https://www.business.com/
https://www.forbes.com/
https://hrtrendinstitute.com/trends-in-hr/
https://www.shrm.org/
https://www.thebalancecareers.com/human-resources-acronyms-1918214
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7. MaTepﬂaJIbHO-TeXHI/l'{ECKOC odecneyeHne THCHUIIMHBI

B mensix a¢QexTuBHOrO npernogaBaHus TUCIUIUIMHBEL «J{eI0BOM MHOCTpaHHBIH SI3BIK)
HCTIONB3YIOTCS] TEXHHUECKHE CPEICTBA!

- MOOHIIbHBIE TeTe(OHBI 00YJaIOMNXCS;

- HOYTOYK ¥ IIPOEKTOp;

- KOMITBIOTEpHbIC KJIACChl; OCHAIICHHBIE  KOMIBIOTEpAMH [yl IperojaBarelisi |
CTYJICHTOB; IIPOEKTOPOM U SKPAHOM .

WHuTepakTiBHBIE MaTepHalibl U MPEACTABICHHBIA B HHUX S3bIKOBOH M METOAMYECKHI
HHCTPYMEHTApHH MO3BOJISIOT PELIaTh CIEIYIONINE 3a1a4H:

- crocoOcTBOBaTh Ooiyee ycremHoMy; 3(PQEeKTHBHOMY BOCHPHATHIO HHOSA3BIYHOTO
MarepHaia Kak eJMHOro [eJI0ro; Kak CBA3HOr0 KOMILIEKCa CMbICIIOB M 3HAYCHHH;

- CIIOCOOCTBOBAaTH  PACKPBHITHIO  COAEPXKAHHMA  TEKCTa/TEKCTOB  4Yepe3  OCOOBIi
HHCTPYMEHTApHH CIIeIHAIFHO ITOJ00paHHBIX 3aJaHui.

1. Ilepeuens I1O

2.
Croco6 pacripocTpaHeHUs
Neni/mt Haumenosanue [10 [IpousBoauTeNb (nuyensuonnoe uru c60600HO
pacnpocmpansiemoe)
1 Microsoft Office 2016 Microsoft JIMLIEH3UOHHOE
2 Windows 10 Pro Microsoft JINLEH3HOHHOE
3 Zoom Zoom JIUTICH3HOHHOE

3.
8. Obecneuenue 06pa3oBaTeJbLHOr0 MPOLECCa JJIsl JIUI[ C OTPAHMYEHHBIMH
BO3MOKHOCTAMHU 310POBbA U HHBAJIUA0B

B xozxe peanuzanyu JUCHUIUTMHBL UCTIONB3YIOTCS CIEAYIONIUE TOMOTHUTEIbHBIE
METO/IbI 00YUEHHS, TEKYILIETO KOHTPOJIS YCIIeBAEMOCTH M IPOMEKYTOYHOH aTTeCTalK
00y4arouMxcs B 3aBUCUMOCTH OT UX HHAMBUAYAJIbHBIX OCOOCHHOCTEH:

® IS CIEIBIX ¥ CITa00BUIAIINX:

- JeKuud OQOPMISIOTCS B BHAE DJIEKTPOHHOI'O JIOKYMEHT4, JOCTYIHOTO C ITOMOIIBIO
KOMIIBIOTEPA CO CIELMAIM3UPOBAHHBIM IIPOrPAMMHBIM 00eCIIeYEHHEM;

- IHNCbMEHHBIC 3aJaHMs BBIIOJHSIOTCA Ha KOMIBIOTEPE CO CHELHMAIM3UPOBAHHBIM
MIPOrpaMMHBIM 00€CIIEYeHNEM, HII MOT'YT OBITH 3aMEHEHBI YCTHBIM OTBETOM;

- obecrieynBaeTCs MHANBUAYaIbHOE PaBHOMEPHOE OcBeleHne He MeHee 300 Jokc;

- JUIA BBIOJIHEHHS 3aaHusl TPH HEOOXOIMMOCTH IIPEIOCTABISIETCS YBEIMYUBAIOIICE
YCTPOMCTBO; BO3MOXHO TaKK€ HCIOJIB30BAHNE COOCTBEHHBIX YBEIHUNBAIONIINX YCTPOHUCTB;

- NUCHMEHHBIC 331aHNs 0QOPMIIAIOTCS YBEIMYCHHBIM LIPUDTOM;

- 9K3aMeH ¥ 3a4€T NPOBOAATCA B YCTHOH (hopMe MM BBITIONHSIOTCS B MUCbMEHHOH opme Ha
KOMIIBIOTEpE.

® Ul DIIyXuX U cIaboCbIIaNIHX:

- JeKmuu OQOPMIAIOTCS B BHZAE DJEKTPOHHOIO ITOKYMEHTa, JHOO IpeJoCTaBISeTCS
3BYKOYCHJIMBAIOIIAs alllIapaTypa HHANBHIYAIbHOTO IONTb30BAHNUS;

- MUCbMEHHBIE 33/IaHHS BBITIOJHSIIOTCS Ha KOMIIBIOTEPE B MUCHMEHHOHN (opMe;

- DK3aMEH M 3a4éT NpPOBOAATCS B NHCHMEHHON (OopMEe Ha KOMIIBIOTEpPE; BO3MOXKHO
IpoBesieHne B popMe TECTUPOBAHMUS.

e sl UL C HApYIIEHUSIMU OTOPHO-IBUTaTeIbHOTO anmapara:
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- JeKuud OQOPMISIOTCS B BHAE DJIEKTPOHHOI'O JIOKYMEHT4, JOCTYIHOTO C ITOMOIIBIO
KOMIIBIOTEPA CO CIELMAIM3UPOBAHHBIM IIPOrPAMMHBIM 00eCIIeYEHHEM;

- MNHChMCHHBIC 3aJ[aHHs BBIMOJHAIOTCS HA KOMIIBIOTEPE CO  CIICHHATH3HPOBAHHBIM
MPOrPaMMHBIM 00€CIICYCHHEM;

- DK3aMeH U 3a4€T IPOBOASATCS B YCTHOW (hopMe MIIH BBITIOIHSIOTCS B MUCbMEHHOH (opme Ha
KOMITBIOTEPE.

ITpy HEOOXOAUMOCTH IPEyCMATPUBACTCS YBEIMYCHHE BPEMEHH ISl IIOJrOTOBKU OTBETA.

IMporienypa  mpoBeieHMS  NMPOMEKYTOYHOW  arTecTaMu  JId  OOy4arommxcs
yCTaHaBIMBaeTCI C Y4€TOM HX MHAMBHAYAJIbHBIX INCUXODH3MYECKUX OCOOCHHOCTEH.
IIpomexyTouHas aTTecTalys MOXET IIPOBOJUTHCS B HECKOJIBKO 3TalloB.

IIpn npoBeneHUM NpOLEIYphl OLIEHUBAHHS PE3YIbTaTOB O0Y4eHHS HperycMaTpuBaeTCs
UCIIONB30BAHUE TEXHMYECKUX CpEJCTB, HEOOXOAMMBIX B CBS3M C HMHAWBHIYaJIbHBIMU
0COOEHHOCTSIMH 00y4arommxcsi. DTH CpeICcTBa MOTYT OBITH NPEJOCTABICHBl YHHBEPCHUTETOM,
WA MOTYT HCIIONB30BaThCSI COOCTBEHHBIE TEXHUIECKHE CPEICTBA.

IIpoBeneHne TPOLEAYPHl OLCHUBAHHS  PE3YJbTaTOB OOy4YEHHs JOIMyCKaeTcs C
HCIIONB30BaHUEM JIUCTAHIIMOHHBIX 00pa30BaTEIbHBIX TEXHOIOTHA.

O06ecrneunBaeTcst TOCTyN K WHGOPMAIMOHHBIM M OUONIHOrpadMIecKuM pecypcam B CETH
WurepHer s Kaxaoro oOydatomierocs B (opMax, aJanTHPOBAHHBIX K OTPaHHYCHUSM HX
3[I0pPOBbS U BOCHPUATH HHYOPMALIUH:

® JUIsl CIENbIX U CIa00BUASAIINX:

- B IIe4aTHOI (hopMe yBEIMUCHHBIM HIPU(TOM;
- B (hopMe 3IEKTPOHHOTO JTOKYMEHTA;

- B hopme aymuodaiina.

® U TIyXHX U C1a0O0CbILIAIINX:

- B eyaTHo# Qopwme;

- B )opMe 3NIEKTPOHHOTO JJOKYMEHTA.

e Ui 00yYalOIIMXCS C HAPYLICHUSMH OIIOPHO-JBUIaTEIBHOrO armnapara:
- B me4aTHoOU opme;

- B (hopMe 3IEKTPOHHOTO JOKYMEHTa;

- B hopme aymuodaiina.

VYueGHble ayJUTOPUH JUIsS BCEX BU/IOB KOHTAKTHOW M CAaMOCTOSTENILHON pabOThI, HayuHast
O0ubnMoTeka M MHbIC MOMEIICHUs A7l 0OydeHHs] OCHAIEHBI CICIHaIbHBIM 000pyHOBaHHEM H
y4eOHBIMH MECTAMH C TEXHUYECKHMH CPEICTBAMU 00y4EHHMS:

® JUIs CIENbIX U CI1a00BUAAIINX:

- YCTPOWCTBOM JUIsl CKAHUPOBaHUS U uyTeHus ¢ kamepoir SARA CE;

- muctuteem bpaitnst PAC Mate 20;

- npuHTepoM bpaiing EmBraille ViewPlus;

® U TIYXHX U C1a0O0CbIIIAIINX:

- aBTOMAaTHU3UPOBAHHBIM pabOYMM MecTOM /Ul JIOJeil ¢ HapylieHHeM clyxa |
CJ1a00CIIBIIAIINX;

- aKYCTHUYECKHUIl YCHIIUTENb ¥ KOJIOHKH;

e s 00y4aroNMXcs ¢ HapyIIEHUSIMA OIIOPHO-IBHTaTEIHOTO amiapara:
- IepeIBIKHBIMU, PETyITHPYEMbIMH SproHoMu4YecKiuMu napramu CHU-1;
- KOMIIBIOTEPHOH TEXHUKOH CO CIIENHMAIbHBIM IPOrPaMMHBIM 00ECIICUCHUEM.

9. MeTtoauyeckue MaTepuaiIbl
9.1. IInanbI NPaKTHYECKUX 3aHIATHI

Ilnan npakTHYeCKUX 3aHATHI

Paznen 1. /les1i0BOii HHOCTPAHHBII A3BIK.
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Tema 1: Careers
Ayoumopnan paboma (10u.)
Market Leader Pre-Intermediate. SB, Unit 1. Talk about your career plan; telephoning: making
contact; case-study: choosing a successful candidate for a job; writing a formal email
Camocmosamensuasn pavoma (16u4.)
Market Leader Pre-Intermediate, WB, Unit 1.
Home reading: The Firm (J. Grisham): Chapters 1-2
Tema 2: Selling
Ayoumopnan paboma (10u.)
Market Leader Pre-Intermediate. SB, Unit 2. Talk about shopping habits; negotiations: making
sales, reaching agreement; modals: revision;
Home reading: The Firm (J. Grisham): Chapters 3-4
Camocmosmenwvnas paboma (16u.)
Market Leader Pre-Intermediate, WB, Unit 2.
Home reading: The Firm (J. Grisham): Chapters 5-6

Tema 3: Companies
Ayoumopnan paboma (10u.)
Market Leader Pre-Intermediate. SB, Unit 3. Talk describing companies; presenting your
company; writing: proposal; present tenses: revision
Camocmosmenvhas paboma (16u.)
Market Leader Pre-Intermediate, WB, Unit 3.
Home reading: The Firm (J. Grisham): Chapters 7-8

Tema 4: Great ideas

Ayoumopnan paboma (10u.)
Market Leader Pre-Intermediate. SB, Unit 4. Discussing great ideas; verb and noun collocations;
the language of meetings; writing: a report

Camocmosmenvhas paboma (16u.)
Market Leader Pre-Intermediate, WB, Unit 4.
Home reading: The Firm (J. Grisham): Chapters 9-10

Tema 5: Stress

Ayoumopnan paboma (10u.)
Market Leader Pre-Intermediate. SB, Unit 5. Discussing stressful situations; past tenses:
revision; coping with stress at work; participating in discussions and debate; writing: report

Camocmosmenvhas paboma (16u.)
Market Leader Pre-Intermediate, WB, Unit 5.
Home reading: The Firm (J. Grisham): Chapters 11-12

Tema 6: Entertaining

Ayoumopnan paboma (10u.)
Market Leader Pre-Intermediate. SB, Unit 6. Discussing corporate entertaining; multiword verbs;
eating and drinking vocabulary; socializing: greeting and small talk; organizing a conference

Camocmosmenvhnas paboma (16u.)
Market Leader Pre-Intermediate, WB, Unit 6.
Home reading: The Firm (J. Grisham): Chapters 13-14
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Tema 7: Marketing

Ayoumopnan paboma (10u.)
Market Leader Pre-Intermediate. SB, Unit 7. Talk about the marketing mix and marketing
campaign; devising a plan to improve sales; word partnerships; questions: all types

Camocmonmenvnas paoma (16u.)
Market Leader Pre-Intermediate, WB, Unit 7
Home reading: The Firm (J. Grisham): Chapters 15-16

Tema 8: Planning

Ayoumopnan paboma (10u.)
Market Leader Pre-Intermediate. SB, Unit 8. Discussing planning; making plans; future tenses:
revision; time clauses; dealing with numbers

Camocmoamensuas paboma (16u.)
Market Leader Pre-Intermediate, WB, Unit 8.
Home reading: The Firm (J. Grisham): Chapters 17-18

Tema 9: Managing people

Ayoumopnan paboma (10u.)
Market Leader Pre-Intermediate. SB, Unit 9. Discussing qualities of a good manager; verbs and
prepositions; reported speech; how to advise; writing: report

Camocmoamensuas paboma (16u.)
Market Leader Pre-Intermediate, WB, Unit 9.
Home reading: The Firm (J. Grisham): Chapters 19-20

Tema 10: Conflict

Ayoumopnan paboma (10u.)
Market Leader Pre-Intermediate. SB, Unit 10. Discussing different types of conflict in the
workplace and how to deal with them; word building; conditionals: revision

Camocmoamenvhnas paboma (16u.)
Market Leader Pre-Intermediate, WB, Unit 10.
Home reading: The Firm (J. Grisham): Chapters 21-22

Tema 11: New business
Ayoumopnan paboma (10u.)
Market Leader Pre-Intermediate. SB, Unit 11. Discussing start-ups; economic terms; time
clauses
Camocmosmenwvhnas paboma (16u.)
Market Leader Pre-Intermediate, WB, Unit 11.
Home reading: The Firm (J. Grisham): Chapters 23-24

Tema 12: Products

Ayoumopnas paboma (11u.)
Market Leader Pre-Intermediate. SB, Unit 12. Discussing products; comparison; passives;
presenting a product; SWOT-analysis
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Camocmosmenvhas paboma (17u.)
Market Leader Pre-Intermediate, WB, Unit 12.
Home reading: The Firm (J. Grisham): Chapter 25

Pa3nen 2. UHocTpaHHbI#i si3bIK (AHTJIMICKHUIT) 1151 TPO(ecCHOHANBHBIX LeJei
Tema 1: Telephoning

Ayoumopnas paooma (2 u)
Paul Emmerson. Business VVocabulary Builder. Units 39-44
Speaking and role-play: Telephoning: making and taking calls, messages, checking,
clarifying, active listening, arranging a meeting, and complaints.
Grammar: Passive

Camocmosamenvuasn paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 42-46
Round-up 6. Pp. 108-120

Temot 0na Koumponbnblxpaﬁom, meKyuiux, npomerHcynmo4Hoblx ammecmauuﬁ:
Role play:
A dialogue between a customer and a supplier to make a complaint;
two businesspeople to arrange a meeting;
a sales manager and a customer to change an arrangement;
a secretary and a hotel manager to make a reservation;
a secretary and a hotel manager to change a reservation;
two colleagues to tell them good news.

oukrwnE

Tema 2: Emails

Ayoumopnas paooma (2 u)
Paul Emmerson. Business VVocabulary Builder. Units 45-49
Ian MacKenzie. English for Business Studies. Student’s book. P. 185-188
Reading: How to write a professional email .
Writing: Emails - internal, and commercial. Customer issues, arranging a visit/meeting.
Grammar: Conditionals

Camocmoamenvras paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 38-41
Round-up 6. Pp. 141-150

Tembl 0na KOHMPOABLHBIX PAOOM, MEKYUIUX, HPOMEHCYNIOUHBIX AMMECMAYUIL:
Write the following types of emails:

1. Host makes an invitation
Guest accepts
Guest contacts a hotel and tells host the details
Host confirms everything
An internal email in order to invite colleagues to a meeting (with an attachment)
A reply to an invitation. Polite refusal.

S N

Tema 3: Meetings and negotiations

Ayoumopnas pavoma (2 u)
Paul Emmerson. Business VVocabulary Builder. Units 118-132
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Reading: How to make a business report. How to lead a meeting.

Speaking, role-play: How to voice your opinion; how to lead a meeting; how to conduct
negotiations.

Grammar: Relative clauses

Camocmonamenvnas pavoma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 92-97
Round-up 6. Pp. 77-90

Tembt 014 KOHMPOILHBIX PAOOM, MEKYULUX, NPOMEICYNOUHBIX AMMECMAYUIL:

What do you think when you hear the word “negotiation”?

What is the difference between negotiation and bargaining?

What stages of a negotiation are there?

Role-play one of the following situations between a supplier and a customer:

To negotiate the price of the batch; a discount; the terms of delivery; the terms of
payment.

agpObdE

Tema 4: Making Presentations

Ayoumopnas paooma (2 u)
Paul Emmerson. Business Vocabulary Builder. Units 51-56
Ian MacKenzie. English for Business Studies. Student’s book. P. 181-184
Reading: How to give a good presentation
Speaking, role-play: Present your company (ppt)
Grammar: Adjectives and adverbs. Degrees of comparison

Camocmoamenvhan paboma (6u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 98-108
Round-up 6. Pp. 49-66
Writing: Find an article about business written in your language (in a magazine, newspaper or
online) which contains at least one graph. It has to be one that describes a trend or
development. Write four or five sentences in English describing the trend.

Temovt ona KOHmMPO/IbHblX pa60m, meKyuiux, npomerHcyno4Hovlx ammecmauuﬁ:
Choose a real-life general-interest topic that shows a trend over several years. Draw an
approximate graph. Prepare a speech describing the graph and the development of the
object (such as house prices, the rate of dollar against ruble, reading/sporting activities
and habits etc).

Paznen 3. UHocTpanHbIii 1361k B HR

Tema 1: Human Resource Management. Human capital. The 4 Ps of HR. Major
trends and challenges in HR

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business Vocabulary Builder. Unit 33
Enterprise Coursebook Intermediate “Jobs. People” P.p. 6-17
Speaking: Jobs. HR managements: key terms.
Listening: Job Interview, Advice on how to get a job.
Grammar: Present Simple, Present Continuous, Present Perfect, Present Perfect-Continuous.
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Enterprise Grammar book Intermediate P.p. 4-11.

Camocmosamenvras paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Unit 1-4, 7-12
Round-up 6. Pp. 3-8
Video lecture by A. Trost. Lecture 1. http://www.armintrost.de
Enterprise Workbook Intermediate P.p. 4-11
HR acronyms: https://www.thebalancecareers.com/human-resources-acronyms-1918214

Tembl 014 KOHMPONBHBIX PAOOM, MEKYULUX, NRPOMEHCYMOUHDBIX AMMECM AUUIL:

1. What is HR management? Human Capital?

2. What are the major trends in HR today? What are the biggest challenges? Why?

3. If you are working, explain two or three biggest risks that your company currently
faces. If you aren’t working, tell the group about someone you know who has a job.

4. How to get the job of your dream.

5. How to create a good impression.

6. Your first interview. Who would you rather work for?

7. What questions do you think an interviewer and an applicant could ask at a job

interview?

- Can you describe a typical day for someone in this position?

- What is the top priority of the person who accepts this job?

- What are the day-to-day expectations and responsibilities of this job?

- Can you discuss your take on the company's corporate culture?

- What are the company's values?

- How would you characterize the management philosophy of this organization?

- Does the organization support ongoing training and education for employees to
stay current in their fields?

- What do you think is the greatest opportunity facing the organization in the near
future? The biggest threat?

- Is there a formal process for advancement within the organization?

- What are the traits and skills of people who are the most successful within the
organization?

Tema 2: Organizational Structure and Recruitment

Ayoumopnas paboma (2 u)
Paul Emmerson. Business VVocabulary Builder. Unit 14
Ian MacKenzie. English for Business Studies. Student’s. Unit 3.
Reading: Company structure.
Speaking: Types of Organizational Structure.
Listening: Interview with an HR manager. Big and small companies.
Grammar: Past Simple, Past Continuous, Past Perfect, Past Perfect-Continuous.

Camocmosamenvuasn paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 5-6, 13-18
Round-up 6. Pp. 8-12
Video lecture by A. Trost. Lecture 2-1. http://www.armintrost.de

Tembt 01 KOHMPONBHBIX PAOOM, MEKYULUX, RPOMENCYMOUHBIX AMMECMAYUIL:


http://www.armintrost.de/
https://www.thebalancecareers.com/human-resources-acronyms-1918214
http://www.armintrost.de/
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1. How do you think the day-to-day work of a purchasing manager is different from the
work of other managers in the fields of production and operation?

2. What company structures do you know? What do they depend on?

Describe any of the following organizational structures: functional, divisional, matrix,

flat? Give examples.

What is the main advantage of a chain of command?

In what ways can dividing a business functionally cause problems?

What is the potential disadvantage of a matrix management system?

Under what circumstances might teams not be effective?

Do you prefer to work in a big firm or a small company?

What benefit of working in a big company can you think of?

10 Why do some people prefer to work in a small company?

11. What are the main recruitment strategies?

12. What stages of recruitment are there?

13. Role-play a job interview.

w
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Tema 3: Pay and Benefits

Ayoumopnas pavoma (2 u)
Paul Emmerson. Business VVocabulary Builder. Unit 34
Ian MacKenzie. English for Business Studies. Student’s. Unit 5.
Reading: Company structure.
Speaking: Types of Organizational Structure.
Listening: Interview with an HR manager. Big and small companies.
Grammar: Future Simple, Future Continuous, Future Perfect, Present tenses used to express the
future, to be going to do sth

Camocmonamenvnas pavoma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 19-25
Round-up 6. Pp. 12-15
Video lecture by A. Trost. Lecture 2-2. http://www.armintrost.de

Tembl 0na KOHMPOABLHBIX PAOOM, MEKYULUX, HRPOMEHCYNIOUHBIX AMMECMAUUIL:
1. How important is pay? Would you work in a creative, satisfying job if the pay wasn't
very good?
2. What do you think about performance-related pay? What pros and cons of
performance-related pay can you think of?
3. Are you paid what you are worth? Imagine that you are talking to your boss trying to
persuade them to pay you more. (You have been invited to join another company, so
you are speaking from a position of strength.) Explain why they should pay you more.
What is job security? How important is it to you?
What extra benefits do companies in Great Britain usually offer? What about Russia?

o s

Tema 4: Issues in the Workplace

Ayoumopnas paooma (2 u)
Paul Emmerson. Business Vocabulary Builder. Unit 35
lan MacKenzie. English for Business Studies. Student’s. Unit 4.
Reading: Business across cultures. Women in Business.
Speaking: Dealing with harassment and bullying at work. Glass ceiling. Whistle-blowing.


http://www.armintrost.de/
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Grammar: Types of questions.

Camocmosamenvras paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 49-52
Round-up 6. Pp. 214-224
Video lecture by A. Trost. Lecture 3. http://www.armintrost.de
Reading comprehension: 3 Scenarios When Communicating Online Is Not Right
https://www.thebalancecareers.com/times-to-avoid-using-email-3545272

Tembt 014 KOHMPOILHBIX PAOOM, MEKYUIUX, RPOMEICYNOUHBIX AMMECMAUUIL:

What issues in the workplace do HR managers usually have to deal with?

What informal ways do you know to resolve small issues in the work place?

Give examples of misconduct that leads to dismissal.

How can HR managers prevent conflicts and other problems related to work?

What should employees do if there is too much unpaid unofficial overtime? What can
you recommend?

6. Imagine that you witness a fraud or bribery in the office? What are you going to do?

agpwbE

Tema 5: Employee retention strategies. Employee turnover.

Ayoumopnas pavoma (2 u)
Paul Emmerson. Business VVocabulary Builder. Unit 36
Ian MacKenzie. English for Business Studies. Student’s. Unit 2.
Reading: Managers and motivation. Theories of motivation.
Speaking: Why do people decide to leave/change jobs?
Grammar: Reported speech

Camocmosamenvuas paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 47-48
Round-up 6. Pp. 125-138
Video lecture by A. Trost. Lecture 4. http://www.armintrost.de

Temul 0na KOHMPOABLHBIX PAOOM, MEKYULUX, HPOMEHCYNIOUHBIX AMMECMAYUIL:

Why do people decide to leave/change jobs?
What is stuff turnover? Why does it occur? What are the costs of staff turnover?
How can employees be retained?
Look through the following situations. What do they possibly indicate? What would
you do about the problem as ah HR specialist?

— Sudden performance drop

— Frequent short-term absence

— Reduced social interaction and isolation

— Frequent complaints

— Glorify other companies

— Reduced willingness to take over responsibility

Pessimism about future perspective

5. What retention strategies do you know?
6. Have you ever changed jobs? Tell the group about your experience.

pPODMPE

Tema 6: Management Styles. Motivation

Ayoumopnas paooma (2 u)


http://www.armintrost.de/
https://www.thebalancecareers.com/times-to-avoid-using-email-3545272
http://www.armintrost.de/
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Paul Emmerson. Business Vocabulary Builder. Unit 7

lan MacKenzie. English for Business Studies. Student’s. Unit 1.
Reading: Management styles. Qualities or skill?

Speaking: Good managers are born, not made. Do agree or disagree?
Grammar: Modal verbs

Camocmoamenvrasn paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 26-37
Round-up 6. Pp. 35-45
Video lecture by A. Trost. Lecture 5. http://www.armintrost.de

Temol 0n1a KOHMPOABLHBIX PAOOM, MEKYUIUX, RPOMEHCYNIOUHBIX AMMECMAYUIL:
What do you think is your personal management style? Why?
Do you agree with the statement: “Good managers are born, not made”?
What personal qualities are necessary in order to be an efficient manager?
Draw a mind map of your own personal management qualities. Put yourself in the
middle. Then show and describe the map to the group.
5. Do you have an icon among famous managers (real or fictional)? Who do you think could

be a role model for you and those who want to learn how to manage people?

PR

Tema 7: HR Strategy and Planning

Ayoumopnaa pavoma (2 u)
Paul Emmerson. Business VVocabulary Builder. Units 36-38
Ian MacKenzie. English for Business Studies. Student’s book. P. 124
Reading: Your career, you background, your job.
Listening: Interview with a management trainee
Grammar: Countable and uncountable nouns

Camocmoamenvrasn paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 69-71
Round-up 6. Pp. 162-177
Video lecture 6: http://www.armintrost.de

Tembl 01 KOHMPOIBLHBIX PAOOM, MEKYUUX, HPOMEHCYNOUHBIX AMMECMAUUIL:
Cost per hire: what costs should be considered in recruitment?
Why and how are indicator systems used in HR and what are typical examples?
How are indicators defined and implemented?
What is the added value of employees and how can it be estimated?
Is it possible to estimate the ROI of large-scale investments in Human Resource
Management?

bR

Tema 8: Workforce planning: quantitative and operational methods.

Ayoumopnasn paboma (2 u)
Ian MacKenzie. English for Business Studies. Student’s book. Unit 23
Reading: What Are the Steps in Effective Workforce Planning?
http://www.humanresourcestoday.com
Speaking: Strategic planning techniques



http://www.armintrost.de/
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Grammar: Make, do get, have

Camocmosamenvras paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 142-145
Round-up 6. Pp. 240-243
Video lecture 7: http://www.armintrost.de
Reading comprehension: How to create your HR plan
https://hrtrendinstitute.com

Temol 0n1a KOHMPOIBLHBIX PAOOM, MEKYUIUX, NPOMENHCYNIOUHBIX AMMeECayuil:
Strategic workforce planning and its components.
How to map and measure the employee journey
Personalization by measuring individual preferences
HR planning and required budget.

pPOdME

Tema 9: Hiring: internal and external. Contingent workforce. Job ads. Career fairs.
Executive search.

Ayoumopnasn paboma (2 u)
lan MacKenzie. English for Business Studies. Student’s book. Unit 25
Reading: Want Your Business To Thrive? Cultivate Your External Talent
https://shrm.org/hr-today/trends-and-forecasting/research-and-surveys
Speaking, role-play: Types of interviews. Headhunting.
Grammar: the Infinitive

Camocmoamenvuan paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 53-63
Round-up 6. Pp. 19-27
Video lecture 8: http://www.armintrost.de
Reading comprehension: How to Ace a Telephone Job Interview
https://www.thebalancecareers.com/

Temol 0n1a KOHMPOABLHBIX PAOOM, MEKYULUX, NRPOMENHCYNIOUHBIX AMMECMayUii:
Pros and cons of internal and external hiring
What is contingent workforce? When and why do companies use it?
How can companies attract workforce at career fairs?
Job ads and its various aspects: Employee Value Proposition, Job-ID, Location, Social
Media, Tasks and Responsibilities, Requirements, Education, Competencies, Attractive
aspects, Application, Send-to-friend

PO E

Tema 10: Building an Employer Brand

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business VVocabulary Builder. Units 20
lan MacKenzie. English for Business Studies. Student’s book. Units 11
Listening: Employer image as a competitive advantage
Speaking (discussion): How can a company create an attractive image
Grammar: Gerund

Camocmosamenvrasn paboma (4u)


http://www.armintrost.de/
https://hrtrendinstitute.com/
https://shrm.org/hr-today/trends-and-forecasting/research-and-surveys
http://www.armintrost.de/
https://www.thebalancecareers.com/how-to-ace-a-telephone-interview-for-a-job-in-tech-2072014
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Grammar: Murphy, English Grammar in Use. Intermediate. Units 53-63

Round-up 6. Pp. 19-27

Video lecture 9: http://www.armintrost.de

Reading comprehension and vocabulary: Paul Emmerson. Business Vocabulary Builder. Unit 4
Ian MacKenzie. English for Business Studies. Student’s book. Units 12

Temol 0na KOHMPOABLHBIX PAOOM, MEKYULUX, NPOMENHCYNIOUHBIX AMMECMayUil:
What does the traditional approach in recruiting look like?
2. How is a company able to position and present itself as an attractive place to work
through building an employer brand?
Which active search strategies help companies to find and approach passive candidates?
How can companies retain promising and talented candidates?
5. How is product brand correlated with employer attributes?

=
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Tema 11: Candidate Selection. Recruiting risks. Job-position-employee. Job
Architecture. Content and Purpose of Job Analysis.

Ayoumopnas paboma (2 u)
lan MacKenzie. English for Business Studies. Student’s book. Unit 3, 10
Reading: How to minimise risks and recruitment costs when hiring new talent
https://businessadvice.co.uk/hr/recruitment
Listening: Selecting and training staff. (lan MacKenzie. English for Business Studies.
Student’s book. Unit 10)
Speaking, role-play: Hotel chain in danger
Grammar: Pronouns

Camocmosamenvras paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 82-91
Round-up 6. Pp. 189-210
Video lecture 10: http://www.armintrost.de
Writing (summary): The hidden costs that reveal the value of employee retention
https://businessadvice.co.uk/hr/recruitment/the-hidden-costs-that-reveal-the-value-of-employee-
retention/

Temol 01 KOHMPOABLHBIX PAOOM, MEKYUIUX, NPOMENHCYNIOUHBIX AMMECMAyUiL:
Active, passive and non-seeking candidates.
Segmentation of candidates.
Active and passive ways of talent sourcing.
Campus recruiting roles and measures.
Social networks as a source of candidates.
Employee referral programs.
Guerilla recruiting.

NouprwhE

Tema 12: Training courses: fields of application, approaches, methods, planning and
development of a course. Formal vs informal learning

Ayoumopnas padoma (2 u)
Reading: Just-in-Time Learning Enables Quick Access to Information
https://www.shrm.org
Speaking: Why do you think professional and personal trainings are popular these days?



http://www.armintrost.de/
https://businessadvice.co.uk/hr/recruitment
http://www.armintrost.de/
https://businessadvice.co.uk/hr/recruitment/the-hidden-costs-that-reveal-the-value-of-employee-retention/
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Grammar: Determiners

Camocmosamenvras paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 82-91
Round-up 6. Pp. 189-210
Video lecture 11: http://www.armintrost.de

Writing (essay): Advantages and disadvantages of “on-the-job” and “off-the-job” trainings.

Temut 0151 KORMPOSILHBIX PAOOM, MEKYULUX, NPOMEICYMOUHBIX AMMEC AU

=

What can be learned through training?

In which coporate fields are training courses typically used?

3. How can a training-event be designed and devloped in order to meet predefined learning
objectives?

How to ensure employees transfer what they have learned during training into real life?
How do modern media and working conditions influence the way people learn in a
company?

n
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Tema 13: Performance management. BARS. Performance potential grid. Career
paths/ladders

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business VVocabulary Builder. Unit 8
Reading: What do managers manage?
Speaking: How to evaluate staff performance?
Grammar: Articles

Camocmosamenvuan paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 72-76
Round-up 6. Pp. 165-175
Video lecture 12: http://www.armintrost.de

Temul Ona KOHMPOABLHBIX PAOOM, MEKYULUX, RPOMEHCYNIOUHBIX AMMECMAUUIL:
What are your talents?
What are your biggest strengths and weaknesses?
Who could support your future career development?
What could be you next, realistic career-move?
Which working conditions are important to you?
What do you really like to do?
What is your ultimate career goal?
To achieve your goals, which additional experience could help?

Nk~ wWNE

Tema 14: Work-life balance. Working hours. Flexible working structures.
Teleworking. Spaces and structures. Non-territorial workplace.

Ayoumopnas paboma (2 u)
Paul Emmerson. Business VVocabulary Builder. Unit 8, p. 20
Reading: Four Secrets to a Successful Job Share
https://www.thebalancecareers.com
Speaking, role-play: What is the best work-life balance scheme for you?
Grammar: Linking words



http://www.armintrost.de/
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Camocmosamenvras paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 113-120
Round-up 6. Pp. 77-104
Video lecture 13: http://www.armintrost.de

Tembl O KOHMPOIBLHBIX PAOOM, MEKYUUX, HPOMENHCYNOUHBIX AMMECMAUUIL:
What characterizes modern work and what will be the future of work?
In this particular context how do work-life-balance and working hours matter?
Can employee surveys help to improve working conditions?
How can a company strategically strengthen its employer attractiveness?

PO PE

Tema 15: Social Media in HR. Web 2.0. Social network analysis. Ways of SM usage.
Ayoumopnasn paboma (2 u)

Reading: “By becoming more digital, HR can become more human”
https://hrtrendinstitute.com

Speaking: Social networking sites can make or break your career.
Grammar: Phrasal verbs

Camocmosamenvuan paboma (6u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 132-136
Round-up 6. Pp. 238-245
Video lecture 14: http://www.armintrost.de

Temul 0na KOHMPOABLHBIX PAOOM, MEKYULUX, HPOMENHCYNIOUHBIX AMMECMAUUIL:
To what degree does the executive board impact social media usage inside the company?
Which chances and risks are seen by the executive board related to social media usage?
Is the company culture driven by openness and trust?
Is there a natural affinity and activity towards social media among the employees and the
company*s social environment?
5. Are there any real opportunities related to social media usage?

pOME

Tema 16: HR-IT. Expert systems and user systems. Human Capital Management
Software: modern trends.

Ayoumopnas paboma (2 u)
Reading: 1) Useful Personal Tech for HR Professionals
2) Hiring Tech Has Potential, but Beware Automation Bias
https://hrtrendinstitute.com
https://www.shrm.org
Grammar: Phrasal verbs

Camocmosamenvrasn paboma (6u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 137-145
Round-up 6. Pp. 238-245
Video lecture 15: http://www.armintrost.de



http://www.armintrost.de/
https://hrtrendinstitute.com/
http://www.armintrost.de/
https://hrtrendinstitute.com/
https://www.shrm.org/
http://www.armintrost.de/

32

Temol 01 KOHMPOABLHBIX PAOOM, MEKYUIUX, NPOMENHCYNIOUHBIX AMMECMayUil:
What are major IT-solutions in HR?
What is the difference between expert-systems and user-systems?
What are major functionalities of HR IT-solutions in fields like recruiting or learning?
What are future trends in HR-I1T?
Pros and cons of hiring automation.

agpOdE

HcTOYHUKH U JIMTepaTypa:

1. Xamunosa JI.A. English for Students of Economics: y4e0HHUK aHTTTHIACKOTO SI3bIKA IS
CTYJICHTOB SKOHOMUYECKUX CIIeIUaTIbHOCTEH. 4-€ U3], JAOIONH.1 1epepal.
Pexomennatensubiii rpu¢ MunobpHayku Poccuiickoit @enepanunu. - M.: ©OPYM:
NHOPA-M., 2015. 382 ¢

2. Paul Emmerson. Business VVocabuary Builder. Intermediate to Upper-Intermediate.
Macmillan. 2013. 176 p.

3. Sweeney S. English for Business Communication. Student’s Book. Cambridge:
Cambridge University Press, 2005. 176 p.

4. http://www.armintrost.de

9.2. Memoouueckue pekomenoayuu no n0O2Z0MOGKe RUCLMEHHBIX PAOOMm

ITucemeHHBIe PabOTHI ABIAIOTCH Kak (OpMOH 0OydeHHs, Tak M (OPMOH KOHTpOIS
3HaHUH, yMeHHUI U HaBbIKOB OOyuaromuxcs. Llenu BeIoNHEHUs padoT:

— CHCTEMAaTH3alMs, 3aKpelyIeHHe U YIriyOJeHHe TEOpeTHYeCKHX 3HAaHUH M yMEeHHUi
MPUMEHATH UX [JIS PEIIeHHs] KOHKPETHBIX IPAKTHYECKUX 337134,

— pa3BUTHE HABHIKOB PAabOTHI C TEKCTOM (QHHOTHPOBaHHE, pedepUpOBaHME, JIOTHKO-
CMBICIOBOM M CpPaBHHUTEIbHBI  aHAIU3  TEKCTa, HAMUCAHUE  AHAIUTUYECKOIO U
apryMEeHTHPOBAaHHOIO BUJIOB 3CCE);

— pa3BUTHE HABBIKOB CAMOCTOSTENILHOI Hay4HOUH paboThl (IUTAHUPOBAaHHE H MPOBEICHHUE
uccleoBaHusl, paboTa ¢ HAy4YHOH M CHPAaBOYHOM JIMTEpaTypoH, MHTEpIpeTalys MONy4eHHbBIX
Pe3ybTaToB, UX MPABUIILHOE U3JI0KEHHE U 0DOPMIICHHUE).

KonnuecTBo M mepedeHb KOHTPOJBHBIX PabOT YCTaHABIMBAETCA COOTBETCTBYIOIIUMU
y4eOHBIMH IUIAaHAMH TI0 CHELHAIbHOCTH, YTBEPXKICHHBIMH B YueOHOM ympasinenuun PITYV.
TemaTnka KOHTPOJBHBIX pabOT pa3padaTbIBaeTCs IpeENofaBaTeNieM, BEIyIIUM IUCLHIUIUHY
«/1e110BOM MHOCTPAHHBIH A3BIKY.

Kontponsras paboTa nmpeacrasisieT co00i MHICEMEHHBIHN JTEKCHKO-TPAMMATHUECKHI TECT
Ha BONpOC (pEIIeHUE S3bIKOBOH 3a1ayd WM BBINOJIHEHHE KOHKPETHOTO 3alaHMs), KOTOpBIH
n3ydaeTcs B paMKax JucuuriuHbel. CozpepkaHue OTBETa Ha MOCTaBIEHHBIM BONPOC BKIIOYAET:
[I0Ka3 CTY/IEHTOM 3HaHHUsA TEOPUU M yMEHHE NIPUMEHSATh 3Ty TEOPHIO HA NIPAKTHKE.

9.3. Hnole mamepuanst

Bocnuranne npodeccrnoHanbHON S3BIKOBOW JTHYHOCTH HpearonaraeT (opMUpoBaHUE
y CTYAEHTOB YMEHHUH M HaBHIKOB ITOHMCKA, 0TOOpa W aHaim3a HeoOXoamMol HWH(popMaryy, eé
a/IeKBaTHOW HMHTEPIPETalNy W KOPPEKTHOTO HM3JI0KEHHUS Ha aHTIHHCKOM S3bIKE (YCTHOTO WM
MMHACHMEHHOT0).

ITpe3eHTanus CTYACHYECKHX HOKJIAJOB M pedepaToB OCYIICCTBISETCS B XOIE
yueOHBIX TNpecc-KOHPEPEHINH, «KPYTIBIX CTOJIOB» M CEMHHAPCKUX 3aHATHH, LEJIbIO
MIPOBEJCHHUS KOTOPBIX SBISETCS PAa3BUTHE W COBEPIIEHCTBOBAHME CIOXHBIX YMEHHH H
HaBBIKOB JICIOBOI'O OOLIEHHS B CHUTYyalUsAX, MAaKCHMaJbHO HPUONIDKEHHBIX K Oynymieit
po(eCcCHOHAIBHOM AEATEIbHOCTU CTYACHTOB.
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Takast opraHusaunus y4eOHOro Ipolecca HpeaycCMaTpUBAaeT peLIeHHe psjaa
KOHKPETHBIX 33/1a4:

1) 3akperuicHHE HABBIKOB KOPPEKTHOTO  JIEKCHKO-IPAMMATHYECKOr0  0(OpMIICHHS
BBICKa3bIBAHUIA;

2) BocnuTaHue KyJIbTYpbl MEKIHYHOCTHOTO OOIICHNS;

3) ®opmupoBaHWEe MOTOKHTEILHOW  CAMOOIEHKH Kak  CIEACTBHE YCIEITHOTO
HCTIOJIb30BAHNUS 3HAHUI B IPOLECCE MHOS3BITHOTO OOIICHIS;

4) CoBeplICHCTBOBAHIE YMEHHI M HABBIKOB CaMOCTOSATENBHON PabOTBI C JUTEPaTypoOit
IO CHELHAIBHOCTH;

5) PasBuTHe yMEHMIi M HABBIKOB HAYYHO-HCCIIEI0BATEIILCKOM paboThI.

Kpurepun ouenku

— AKTYaJIbHOCTb TEMBL

- AHanu3 cuTyaluu, BeIJIENICHIE TpodIeM

— ITocTanoBka 3amad

- DopMynupoBaHUE BEIBOJIOB

— Y poBeHb BlIaICHUS] HHOCTPAHHBIM SI3bIKOM

— IlocmemoBaTeIbHOCTD M IOTHYHOCTh BBICKA3bIBAHUS

— ‘YMeHHne TOYHO U YETKO BBIPaKaTh MbICIb HA HHOCTPAHHOM SI3bIKE
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Ipunooscenue 1

AHHOTAIUA

JucrnmimHa «/les10B0ii HHOCTPAHHBIH SI3BIKY, SBIIETCS JaCTHIO 0053aTEIHHOrO MK
JMCUMIUIMH y4eOHOro IulaHa mo  HampaBieHuro mnoarotoBku 38.03.03 - VYmnpasienue
nepconayniom. JluciuuinHa peanusyercs Ha (akyibTeTe ynpapieHUs NHCTUTyTa SKOHOMHKH,
yIIpaBJICHHUS U NpaBa Kadeapoli HHOCTPAHHOTO SA3bIKA.

Leaplo Kypca HHOCTPAHHOTO S3bIKA SBISETCA NPO(ECCHOHATIbHAs MOAr0TOBKA CTY/ACHTOB
CPEeACTBAMU HMHOCTPAHHOIO $3blKa, ()OPMHUPOBAHHE Y HUX HEOOXOIMMOH KOMMYHHUKAaTHUBHOMN
A3bIKOBOM KOMIIETCHLMH, a4 TAKKe BBICOKOTO YPOBHS COLMAIBHOW M IpodecCHOHAIBHON
aJanTanyy, 4To IpejroiaraeT (GOpMHUPOBaHUE BCECTOPOHHE PA3BUTOW JIMYHOCTH, CITIOCOOHOM
OTBEYaTh Ha BEI30BHI COBPEMEHHOI'O OOIIECTBA M WCIIONH30BaTh 3HAHMS, YMEHHS M HaBBIKH,
MTOJy9eHHBIE B XOZe 00yJIEHUS.

Takass npodeccroHalbHas IOATOTOBKA MpeAnoiaraeT (OpMHUpOBaHHWE Y CTYICHTOB
CIOCOOHOCTH M F'OTOBHOCTH K MEXKYJIBTYPHOH KOMMYHHKALlUH, HEOOXOIMMON M JOCTaTOUHOM
JUISl MCTIONB30BAaHMSI WHOCTPAHHOTO SI3bIKa B IPO(ECCHOHAIBHO-KOMMYHHKATHBHOW, HAy4HO-
HCCIEI0BATENIbCKOM, IKCIEPTHO-aHAMTHYECKON, pPEeIaKIMOHHO-U3AAaTeNbCKOH U KYJIbTYPHO-
IIPOCBETUTEIILCKON JIEATEIBHOCTH.

3agauu AUCLUIIINHBL:

® Da3BUTh YMEHHME NHMCbMEHHOro (YTEHHe, IHCbMO) U YCTHOro (TOBOpEHHE,
ayIUpPOBaHKE) HHOSM3BITHOTO OOIICHNS;

e yMeThb cobupaTh, 00pabaTeIBaTh U HHTEPIPETHPOBATH C HCHOIB30BAHUEM
COBPEMEHHBIX MH(OPMAIIMOHHBIX TEXHOJOTHH JaHHblE HA WHOCTPAHHOM S3BIKE,
HeoOxomumble  Juii  (QOPMUPOBAaHHUS  CYXKISHMH 1O  COOTBETCTBYIOIHM
poQeCCHOHATIBHBIM, COLTUANIBHBIM, HAYYHBIM U 3THYECKHUM TIpodiIeMam;

®  OBJAJETh HABBIKAMM ITYOJIMUYHON peUYM M apryMEHTALMHU JUIS BEACHUS JUCKYCCHH;

® HAy4YUTHCS AHAIM3UPOBATH TEKCTHI NMPOQGECCHOHATBHOTO W CONHAIBFHO 3HAYUMOTO
coziepKaHMsl, aHHOTUPOBATh U peeprpoBaTh HAYUHYIO JIUTEPATYDY;

® HAY4UThCAd CTPOMTh CBOE pPEYEBOC M HEPEYEBOE IIOBEIECHHE B COOTBETCTBHHM C
COIMOKYIBTYPHOH CHeNN(HUKOH CTpaHbI H3ydaeMOro SI3bIKa;

e OBJAJETh HABBIKAMH IIICEMEHHOI'O M YCTHOTO MEPEBOJAa TEKCTOB MPO(heCCHOHAIBHOM
HAaIpaBJICHHOCTH.

PasBuBaromass 1enab oOydeHHMs HpeanonaraeT Takyld OpraHU3alHio  o0y4eHHsS
WHOCTPAaHHOMY SI3BIKY, KOTJa YYHTBIBAIOTCS HHTEPECHl, HMHAWBUAYaIbHO-TNYHOCTHEIC
0COOEGHHOCTH M IOTPeOHOCTH 00y4aeMoro, KOTAa CTYAEHT BBICTYyHMAaeT KaK IOJHONpPaBHBIN
YYacTHHK TIporiecca OOydYeHHs, IOCTPOCHHOr0 Ha MPUHIMIAX CO3HATENFHOTO MapTHEPCTBA H
B3aUMOAEHCTBUS C JPYIUMH CTYA€HTaMH M C IIPENoAaBaTeleM. D10 BEmeT K
HWHTEJUIEKTYaIbHOMY Da3BUTHIO JIMYHOCTH CTY[EHTA, OBJIAACHUIO UM ONpPEAEICHHBIMU
KOTHUTHBHBIMH ~ NpPHEMaMH s OCYLIECTBICHHS IIO3HABATEIbHOH  KOMMYHHKATHBHO
JeATEeIbHOCTH,  (DOPMHUPOBAHUIO  COLMAIBHO-TMYHOCTHBIX  KOMIICTCHLMH,  Pa3BUTHIO
CaMOCTOSTEIbHOCTH CTYAEHTa, €ro TBOPYECKOH AaKTUBHOCTH, OPraHM30BAHHOCTH, JMYHON
OTBETCTBEHHOCTH 3a pe3ylbTaT OOy4eHWs, YMEHHIO paboTaTh B KOMaHJe. BocnurarenbHON
LEeNbl0 INpu OOYYEeHWM MHOCTPAHHOMY S3BIKY sBisAeTCS (OPMHUPOBAHHE Yy CTyAEHTa
MHPOBO33pEHUSI, MPEATOJIararoniee yBaKUTEIbHOE OTHOIIEHNE K JyXOBHBIM IIEHHOCTSIM CBOCH
CTpaHbI ¥ O0MIEKYIbTYPHBIM OPHEHTHPAM.

B pesymprare OCBOSHHS MpPOrpaMMBl MarucTpaTypsl [0 HANpaBJICHUIO IIOITOTOBKH
«HOCTpaHHBIH A3BIKY Y BBIYCKHUKA JOJDKHA OBITH chopMupoBana komnereHuus YK-4:

Crnoco0OeH OCYIIECTBISTD JACIOBYI0 KOMMYHHUKALMIO B YCTHOM M IMChbMEHHOI opMax Ha

rocynapcTBeHHOM si3bike Poccuiickoit denepanuu 1 ”HOCTpAaHHOM(BIX) sI3bIKE(aX)
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CHOCOOHOCThIO K KOMMYHHKAIIMM B YCTHOW W MUCBMEHHOW (hOpMax Ha PYCCKOM H
WHOCTPaHHOM  sI3bIKax JUISl  PELIeHUs 3afad  MEMXJIMYHOCTHOTO ¥ MEXKKYIbTYpPHOTO
B3aUMOJICHCTBHUS.

B pamkax gaHHOM mporpamMmbl KommereHius YK-4 sBusiercs BCEOOBEMITIOMIUM
HMHTETPATUBHBIM TPEOOBAaHUEM K Pe3yJIbTaTaM OBJIaJCHHS WHOCTPAHHBIM SI3bIKOM. B pe3ynbraTe
OCBOEHHS MaTepHaa O0yJaroIHiCs TODKEeH
3HaTh:

- 3HATh KyJbTYpPY W TPAJUIMU CTPAH M3y4aeMOro s3bIKa, OCHOBHBIC IpaBuia (HOHETHKH,
TPaMMAaTHKH, HOPMBI PEUSBOT0 ITUKETA;

- MpaBWIa CTHIHUCTHYECKH, TPAMOTHOTO MCIOJIB30BAHUS PYCCKOTO M MHOCTPAHHOTO SI3bIKA
B pa3NUYHBIX CUTYyalUsAX JEJIOBOIO W MOBCEJAHEBHOTO OOIICHUsS, B YCTHOM
KOMMYHUKAIIUH. -

Ymers:

—  HCIOIb30BaTh 3HAHUE PYCCKOTO M HHOCTPAHHOT'O S3BIKOB B MPO(ECCHOHAIBHON
NESITEIbHOCTH, MEKKYJIBTYPHONH KOMMYHHUKAIIMHA U MEKITMIHOCTHOM OOIICHNH;

— BOCIPUHHMMATP Ha CIIyX U MIOHUMATh OCHOBHOE COAEPIKAHUE HECITIOMKHBIX
podecCHoHaNbHO-OPUEHTHPOBAHHBIX TEKCTOB;

— JIeTalibHO MOHUMATh TEKCThI, HEOOXOIUMBIE JIJIs1 KCIIONIb30BAHMUS B OYyAyIIICH
npodecCHOHaNbHOMN eI TEeNbHOCTH;

— HAYUHATh, BECTU/TIOICPIKUBATH M 3aKaHYMBATh THAJIOT-PACCIIPOC, AUAIOr-00MEH
MHEHUSIMU ¥ JHAJIOTr- HHTEPBBIO/coOeceIoBaHue P IprueMe Ha paboTy, cobironas
HOPMBI PEUYEBOr0 ATHKETA, TIPH HEOOXOTUMOCTH HCIIOIB3YSI CTPATETHH BOCCTAHOBIICHHUS
c60s1 B Iiporiecce KOMMYHHKAIMH (TIepecpoc, nepedpasupoBaHie u Jip.);

— Jlenath COOOIIEHHUs B 00JIaCTH MPOPECCHOHATHHON TEMAaTHKH U BBICTPAUBATh MOHOJIOT;

— Buaapern:

— HABBIKAMH HCIIOIB30BAHUS PYCCKOTO U MHOCTPAHHOTO S3bIKA B YCTHON M MMCHMEHHOMN
tdhopme B chepe nmpodeccHoHanbHON KOMMYHHKAINH, B chepe MEeKITMIHOCTHOTO U
MEXKYJIbTYPHOTO B3aUMO/ICHCTBHSI.

OO011ast TpyA0EeMKOCTh OCBOSHHSI AUCIUTUIMHBI cocTaBisieTl5 3.e.
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JINCT UBSMEHEHU

[punaoxenue 2

/11

TekcT akryanuzanuu win npuiaraemslit k PIT/I nokymenr,
cofiepKaINi U3MEHEHHs

Jlara

Ne
POTOKOJIA




