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1. HosicHuTEILHAA 3AIIHCKA

1.1. I]enwv u 3a0auu oucyuniunwl

[IporpaMMa JTUCIUIUTHHBI «J[e710BOM MHOCTPAHHBIN SI3bIK» COCTABJICHA B COOTBETCTBUH C
tpedoBanusimu GI'OC BO.

Ieap0 Kkypca HHOCTPAHHOrO s3bIKa SIBIIETCS IpodeccHoHalbHAS —IOJTOTOBKA
CTYJICHTOB CpPEICTBAMU HMHOCTPAHHOTO s3bIKa, (OPMUPOBAHHE Yy HHUX HEOOXOIUMOMN
KOMMYHHKATHBHOW SI3bIKOBOM KOMITETEHIIMM, a TaK)KE€ BBICOKOTO YPOBHS COIMAJIBHOW W
npo(ecCHOHANLHOM aJanTalli, 4YTO MpeArnoiaract (OopMHUPOBAHHUE BCECTOPOHHE pPa3BUTOM
JUYHOCTH, CIIOCOOHOW OTBEYaTh HAa BBI30OBBI COBPEMEHHOI'O OOIIECTBA M HMCIIOJIH30BaTh 3HAHMS,
YMEHHUSI U HaBBIKHU, TIOTyYEHHBIC B X0 O0YUCHHSI.

3agauu TUCIUILINHBL:

. pa3BUTh yMEHHE MHCHBMEHHOIO (YTEHHE, MHCbMO) W YCTHOrO (TOBOpPEHHE,
ayJIMPOBaHNE) HHOS3BIYHOTO OOIICHHUS;
J yMeTh coOupaTh, 00pabarbiBaTh W HMHTEPHPETUPOBATH C HCIOIb30BAHUEM

COBPEMEHHBIX MH(OPMAIMOHHBIX TEXHOJOTHI JaHHbIE HA MHOCTPAHHOM S3bIKE, HEOOXOIMMBbIE
Uit OPMHUPOBAHUS CYXACHUH 1O COOTBETCTBYIOIIMM COLMAIBHBIM, HAYYHBIM W ITUYECKUM
npooJsieMam;

. OBJIA/ICTh HABBIKAMH ITyOJIMYHON PEYH U apTyMEHTALUH JUTS BEJICHUS JUCKYCCHU;

. HAYYUTHCS AHAIM3MPOBATh TEKCTHl COIHMAIBHO 3HAYMMOIO COJEPIKAHHUSA,
AHHOTHPOBATh U peepupoBaTh HAYYHYIO JTUTEPATYPY;

® HAYYHUTHCS CTPOMTH CBOE PEUEBOE M HEPEUYEBOE ITOBEJICHHE B COOTBETCTBUU C
COLMOKYJIBTYPHOU CHeH(PUKOIN CTpaHbl H3y4aeMOT0 S3bIKA;

J OBJIAJICTh ~ HAaBBIKAMH  IMUCHBMEHHOTO W  YCTHOTO  MEpeBOAa  TEKCTOB
OOIIEKYIbTYPHOIH HAaNPaBICHHOCTH.

PazBuBaromast 1menp OOydeHHs] TpennojiaraeT TaKyl) OpraHu3aluio  OOydeHHs
UHOCTPAaHHOMY  SI3bIKY, KOT/Ia YYUTHIBAIOTCS HMHTEPECHl, HMHIUBHUAYAJIbHO-JINYHOCTHBIC
0COOEHHOCTH W TOTPEOHOCTH 00y4aeMoro, KOTAa CTYACHT BBICTYHAeT KakK IOJTHONPABHBIN
Y4acTHHK TIpolecca 00y4eHUs, MOCTPOSHHOTO Ha MPUHIMIIAX CO3HATEIBHOTO MapTHEPCTBA M
B3aUMOJICHCTBHS C JPYTMMH CTYyIE€HTaMH M C TIPEnoJaBaTesieM. OTo BemeT K
UHTEJUIEKTYaJIbHOMY DPa3BUTHIO JIMYHOCTH CTYJEHTa, OBJAJEHUI0 MM OIpe/elIeHHbIMU
KOTHUTHBHBIMH ~ TIpHEMaMH I OCYILIECTBJIICHUS  TO3HABATEIHHOW  KOMMYHUKATHBHON
NeSITeAbHOCTH,  (DOPMUPOBAHMIO  COLMAJIBHO-IMYHOCTHBIX  KOMIIETEHIMH,  pa3BUTHIO
CaMOCTOSITEIFHOCTH CTY/IGHTa, €r0 TBOPYECKOW AaKTHBHOCTH, OPTaHWU30BAHHOCTH, JIMYHOMN
OTBETCTBEHHOCTH 3a pe3yibTaT OOy4YeHMs, yMEHHUIO paboTaTb B KoMaHzae. BocmurarenbHoi
[EeNbl0 Tph  OOyYeHWHM WHOCTPAHHOMY SI3BIKY SIBJIsieTcss (OPMHpPOBaHHME Yy CTYACHTA
MHUPOBO33PEHUS, MPE/ONAraloIero YBaXXUTEIbHOE OTHOLLICHHE K TyXOBHBIM IIEHHOCTSM CBOEH
CTpaHbl ¥ OOLIEKYIBTYPHBIM OPUEHTHPAM.

1.2. ®@opmupyemvie KomMnemeHuuu, COOMHECEHHbBIE C NIAAHUPYEMBIMU PeE3YIbMAMAMU
00yuenus no OucyunIuHe:

Koanbi Copepxanue Ilepeyenn IJIAHUPYEMbIX pe3yabTaToB
KOMIICTEHIIMU KOMHeTeHHl/Iﬁ oﬁyqennﬂ Mo AMCHUIIJIMHE
OK-5 CIIOCOOHOCTBIO K | 3HaTh:

KOMMYHMKAIMU B YCTHOH U - 3HaThb KYJIbTYpy M TpaJullMd CTpaH
NMUcbMEHHOW (opmax Ha M3Y4aeMoOro $3bIKa, OCHOBHBIE IIpaBHia
PYCCKOM M HMHOCTPaHHOM (doHeTHKwy, rpaMMaTUKH, HOPMBI
A3bIKAX JUISl peleHus 3a/1a4 PEUEBOro ITHKETA,
MEXJINYHOCTHOTO u - IpaBWIa CTWJIMCTHYECKH, TPaMOTHOIO




MEXKKYJIbTYPHOTO WCIIOb30BAHMS pyccKoro u
B3aUMOJCICTBUSA WHOCTPAaHHOTO f3bIKa B  Pa3IUYHBIX
CUTyallUsIX JEJIOBOIO U IOBCEIHEBHOIO
OOIICHMSI, B YCTHOH KOMMYHUKAIIUH. -

Ymern:
- HCIOJIb30BaTh 3HAHHE PYCCKOTO U
UHOCTPaHHOTO SI3BIKOB B
npodeccrnoHabHOM NESTEIIbHOCTH,

MEXKKYJIbTYPHOH  KOMMYHUKAMA U
MEKJIMYHOCTHOM OOILEHHH;

- BOCIPHHHMMATh Ha CIyX M IOHUMAaTh
OCHOBHOE  COJICpKAHWE  HECIOKHBIX
1po(heCCUOHATILHO-OPHEHTHPOBAHHBIX

TEKCTOB;

- JIETaJIbHO IMOHUMATh TEKCTHI,
HEOOXOOMMEBIE IUIS HCIOIL30BaHUA B
Oymyuieit npodeCCHOHAIBHON
eI TEILHOCTH,

- Ha4MHATh, BECTH/TIOJIICPKUBATE U
3aKaHYMBATh JMAJIOr-PAacCIpoOC, JHUAJIOr-
oOMeH MHEHHUSIMHA 51 JINAJIOT-

UHTEPBBIO/COOECEIOBAHUE TPU IpUEME
Ha PaboTy, COOJIFO/Iasi HOPMBI PEUEBOTO
JTUKETA, npu HEOOXOAUMOCTH
UCTIONIB3YSl CTPATErHMH BOCCTAHOBIICHUS
cbos B mpolecce KOMMYHHKAIUU
(nmepecmnpoc, nepedpazupoBanue u 1p.);

- Jelarh COOOIIIEHNS B oOJactu
pohecCUOHATTLHOM TEMaTUKH u
BBICTpauBaTh MOHOJIOT

Baaners:

- HaBbIKAMHU HCIOJB30BaHUS PYCCKOTO M
WHOCTPAHHOTO SI3bIKa B YCTHOH W

MUCHbMEHHON dbopme B chepe
npoeCCUOHANBPHOW KOMMYHHUKAIIUU, B
chepe MEXJIUYHOCTHOTO u

MEKKYJIbTYPHOI'O B3aUMOJECHCTBHUS.

1.3. Mecmo oucuunnunsl 6 cmpykmype o0pazo6amenbHoll nPpoZPammol

Hucnunnuna «/lenoBoil MHOCTpaHHBIM S3BIK» OTHOCHTCS K 0a30BOil yacTu OJoKa
JTUCITUILIMH y4eOHOTO TUTaHa.

JItst OCBOCHMSI TUCITUTUTHHBI HEOOXOIUMBI 3HAHUS, YMCHHSI M HABBIKH ITOTYICHHBIC TIPU
W3YYECHUU JUCHUILTUHBI « THOCTPaHHBIH S3BIKY.

B pesynpTaTe OCBOCHHS IUCHMILTUHBI (OPMUPYIOTCS 3HAHWSA, YMEHHUS W HaBBIKH,
HEOOXOMUMBIC JJIsi pACHIMpPEHUsT KPYyro3opa CTYICHTOB, IOBBIIICHHUS YpPOBHS WX OOIIen
KYJIBTYPBI M 00pa30BaHus, a Tak)Ke KYJIbTYPbl MBIIIUICHUS, OOIICHUS U PEYH.




2. CTpyKTYypa AUCHHUILIMHBI

CTpyKTypa AUCHUILIMHBI 1)1 04HOH (opMBbI 00yUeHUs
O6mmast Tpy10€MKOCTh TUCIUILIMHBI cocTaBisieT 15 3. e., 540 4., B TOM unciie KOHTaKTHAs
pabota oOywarommxcs ¢ npenonasarenem 210 4., camocrostensHas pabora oOydaromuxcs: 312
4., 18 4. — 3x3ameH.

Bunpl yueOHOM paboThI DopmbI
(B yacax)
TEKYIIETO
KOHTaKTHAas =
3 KOHTPOJIS
Paznen % o R E e YCIIEBAEMOCTH,
/T | JUCIUILIMHBI/ TEMbI % § 2 é s E dbopma
O| < | & |E = 2 %3 S | mpomexyrouHoii
= | = |[E=S&=8E 5 =
5 | E |5 &S S £ | arrectamuu (o
4
o oI g %= 3 = Q| cemecmpam
2|8 |55 S5F8 |88 pasy)
Pa3nen 1 2 42 66 3a0
Pa3nen 1 3 42 66 3a0
Pa3nen 2 5 42 66 3a0
Pa3nen 2 6 42 66 3a0
Pasznea 3 7 42 48 IK3.
IK3aMEeH 18
Uroro: 3- 210 18 312 | 3a0, Dks.
7

CTpyKTypa AMCUMIIMHBI [JIs 0YHO-32049HOI (pOPMBI 00yUeHH s
O6mas Tpya0EMKOCTh JUCIUILTUHBI cocTaBisieT 15 3.e., 540 4., B TOM yuciie KOHTaKTHas
pabora oOyuaroniuxcs ¢ npernoaasarenem 120 4., camocrosTensHas pabora odywarommxcs 402
Y. ¥ 9K3aMeH — 18 4.

Bunel yue6HOI paboThI

(B yacax) @DOopMBI TEKYILIETO
KOHTAKTHasl 5 KOHTPOJISI
Ne | Pasnen 9 0 - E yCIIeBaeMOCTH,
/T | JUCIUILTAHBL/ TEMBI 5 = e § o (popua .
o o |2 S 2 3 5 IPOMEKYTOUHOM
5| E % = E S E o £ g s | arrecrammn (o
% g = é = chc = | & Y = S | cemecmpam)
ol= o I8 58/F8 | O &
Pa3nen 1 3 24 84 3a0
Pa3nen 1 4 24 84 3a0
Paznen 2 5 24 84 320
Pa3znen 2 6 24 84 3a0
Paszgen 3 7 24 66 IK3
IK3aMeH 18
UTOTO: 3- 120 18 402
7

CTpyKTypa IMcUMIJIMHBI 1J151 3209HO0H (popMbI 00yueHust
Ob6mas TpyA0EMKOCTh TUCHUIUIHHBI cocTaBiseT 15 3.e., 540 4., B TOM unciie KOHTaKTHas
paboTa oOyuaronuxcs ¢ npernoaasareiem 60 4., camocTosTensHas padora odydaromuxcs 471 .,
IKk3amMeH — 9 u.

Ne
/o

Paznen
JIIUCHUATUINHBL/ TEMBI

Ceme

Bunel yueGHoi paboThI
(B yacax)

DOopMBI TEKYIIETO
KOHTPOJIS




KOHTAaKTHas1 § yCI€Ba€MOCTHU,
o o - T dopma
5 = 2 g 5 IPOMEKYTOUHOM
3 ) > 5 = arrecTaluu (1o
= S |2 Ex|802 e
= = EE SE|2E S g cemecmpam)
E |2 |E5%E |8 28
= o 8§ =58F8 |O&
Paznen 1 3 12 96 3a0
Paszgen 1 4 12 96 3a0
Pasznen 2 5 12 96 3a0
Paznen 2 6 12 96 3a0
Paszgea 3 7 12 87 K3
IK3aMeH 9
HUTOTO: 1 60 9 471 IK3.
3. Conep:kanue QU CHUNINHbBI
Ne | HammeHnoBanue pasznena | Conep:kanue
AUCHUIIINHBI
Pasnen 1: HWuocrpanusrii | English for business communication
S3bIK  (AHIJIMICKHUM)  1J1s
npo¢ecCHOHANbHBIX LeJei
1 | Careers Talk about your career plan; telephoning: making contact;
case-study: choosing a successful candidate for a job;
writing a formal email
2 | Selling Talk about shopping habits; negotiations: making sales,
reaching agreement; modals: revision;
3 | Companies Talk describing companies; presenting your company;
writing: proposal; present tenses: revision;
4 | Great ideas Discussing great ideas; verb and noun collocations; the
language of meetings; writing: a report
5 | Stress Discussing stressful situations; past tenses: revision;
coping with stress at work; participating in discussions and
debate; writing: report
6 | Entertaining Discussing corporate entertaining; multiword verbs; eating
and drinking vocabulary; socializing: greeting and small
talk; organizing a conference
7 | Marketing Talk about the marketing mix and marketing campaign;
devising a plan to improve sales; word partnerships;
questions: all types
8 | Planning Discussing planning; making plans; future tenses: revision;
time clauses; dealing with numbers
9 | Managing people Discussing qualities of a good manager; verbs and
prepositions; reported speech; how to advise; writing:
report
10 | Conflict Discussing different types of conflict in the workplace and
how to deal with them; word building; conditionals:
revision
11 | New business Discussing start-ups; economic terms; time clauses




12 | Products Discussing products; comparison; passives; presenting a
product; SWOT-analysis
Pasgmen 2: HWuocrpannsiii | English for HR students
si3bIK (aHrJmiickuii) B HR

1 | Human Resource | OcHoBHbIE IOHATHS B chepe yInpaBlieHUsI IEPCOHAIOM.
Management. I'pammamuxa: Present Simple

2 | Human capital. The 4 Ps of | YenoBeueckuii kanurtan (yenoBeueckue pecypcsl). OcHOBa
HR. HR — 4 GazoBbie cocrapinsomue («4 I1»).

I'pammamuxa: Present Continuous
3 | Major trends and | I'maBHbIe TCHIEHIIMY U BBI30OBHI B YII.
challenges in HR I'pammamuxa: Present Perfect
4 | Organizational Structure Crpyktypa opranmu3anuu. [Iporecc Haiima U ero JTarebl.
I'pammamuxa: Past Simple

5 | Recruitment [Touck n moa6op nepconana. [Ipomecc Haiima.
I'pammamuxa: Past Continuous

6 | Pay and Benefits Omutata Tpyaa. Buabl KoMIieHCauu.
I'pammamuxa: Past Perfect

7 | Issues in the Workplace. KonduukTel 1 ipobiieMsl Ha pabodeM MecTe.
I'pammamuxa: Future Simple

8 | Conflicts. Layoffs [TpobGnembl Ha paboyeM MECTE U CIIOCOOBI UX Pa3pEIICHHUS.
I'pammamuxa: Future Continuous

9 | Employee turnover. TekyuecTb KaJIpoB.
I'pammamuxa: Future Perfect

10 | Employee retention | Ctpareruu ynaepxaHus COTPYJIHUKOB.
strategies. I'pammamuxa: Types of questions

11 | Management Styles. | Ctunm ynpaBnenust nepconagoM. MoTuBanus
Motivation I'pammamuxa: Modal verbs

12 | Telephoning: making and | TenedoHHble NEpPEroBOpPhI: Kak OTBETUTh Ha 3BOHOK,
taking calls, taking and | nepeanarb/ocTaBUTH COOOIICHUE.
leaving messages. I'pammamuxa: Passive (Simple tenses)

13 | Telephoning: checking, | TenedonHble TEperoBopel: Kak  MOJXYYUTH/YyTOUHHUTH
clarifying, booking, active | cBenenwus, cienars/OTMEHUTH OPOHB B OTEJIE U T.II.
listening. I'pammamuxa: Passive (Continuous and Perfect forms)

14 | Telephoning: arranging and | TenegoHHbIe MEPeroBOPHI: KaK JOTOBOPHUTBCS O BCTpEUe,
rearranging a meeting, | BeIpa3uTh KaI00y.
making complaints. I'pammamuxa: Passive vs Active (All tenses, the infinitive,

gerund, modals etc)

15 | Emails: official, | Jenosas nepenucka o IJIEKTPOHHOU [OYTEe:
semiofficial, internal, and | opunmaneHbie, noAyo(dUIMATBHBIC, BHYTPSHHHE U Jp.
commercial. COOOIICHHUST; PACCHIIKA.

I'pammamuxa: Conditional 1

16 | Emails: formal vs informal | [lenoBast mepenucka mo 3JIEKTPOHHOW MOYTE:. JIMYHBIE VS
oduIaIbHbIE.
I'pammamuxa: Conditional 2

17 | Emails: Customer issues, | JlemoBas mepenucka 1Mo 3JIEKTPOHHON ToYTe. OOIICHHE C

arranging a visit/meeting. KJIMEHTaMH, OpraHu3alus BU3UTA/COOpaHUs/BCTPEUH U T.I1.
I'pammamuxa: Mixed Conditional
18 | Meetings and negotiations | JleioBsie meperoBopbl, COOpaHUs U BCTPEUH: OpraHU3aIus,
ITHKET, PETJIAMEHT.
I'pammamuxa: Relative clauses
19 | Making Presentations IIpaBuna PPT npe3entanmu. Onucanue rpauKoB.




I'pammamuxa: Relative clauses
Paznen 3: HHocTpaHHBIH
si3bIK (aHTJaMiicknii) B HR
20 | HR Strategy and Planning | Crparerus xommanuu wu crparerus YII. OcHOBHBIE
CTpaTerHYECKUe MPEUMYIIECTBA KOMIIAHHIA.
I'pammamuxa: Countable and uncountable nouns

21 | Workforce planning: | Ctparernueckoe IiaHUpPOBaHUE KaJpOB: KOJIMYCCTBCHHBIC
guantitative and | u ¢pyHKIHOHATBHBIE (ITPOU3BOICTBEHHBIE) METO/IBI.
operational methods. I'pammamuxa: The infinitive

22 | Hiring: internal and | [Toxbop nepconana. BHeniHue U BHYTpEHHUE HUCTOYHUKH.
external. Contingent | KoutunrentHas pabdoras cuia. OObsBICHHE O BaKaHCHU.
workforce. Job ads. Career | Slpmapku Bakancuii. [louck w HaéMm COTPYTHUKOB Ha
fairs. Executive search. PYKOBOJISITIIAE TOJKHOCTH.

I'pammamuxa: Perfect Infinitive

23 | Building an  Employer | Co3nanue OpeHza U penyTanui KOMIIAaHHH-Pa0OTOAATEIs.
Brand I'pammamuxa: Gerund

24 | Candidate Selection. | Ot6op kanmumaroB. Pucku. AHamu3 BakaHCUM C TOYKH
Recruiting  risks.  Job- | 3penust ¢yHkuuit u 3amad. ApXHTEKTypa BaKaHCHHU.
position-employee. Job | I'pammamuxa: Gerund
Architecture. Content and
Purpose of Job Analysis.

25 | Training courses: fields of | Tpenunru: nmoaxoxapl, IMIaHUPOBaHUE, chepbl IPUMEHEHHUS,
application, approaches, | paspadotka u nposenenue. opmanbHOe 1 HEPOpMaTbHOE
methods, planning and | oGy4enue nepcoHana.
development of a course. | I paumamuxa: Determiners
Formal vs informal learning

26 | Performance management. | OueHka pe3yJibTaTUBHOCTH U 3(PPEKTHBHOCTH TpPYAA.
BARS. Performance | Cxema OIEHKM TOTEHIMada COTpynHuKa. KapbepHbie
potential  grid.  Career | BO3MOXXHOCTH, TPACKTOPHUS U POCT.
paths/ladders I'pammamuxa: Articles

27 | Work-life balance. | Pabouee Bpemsi, rpadmk pabOThI, peKUM TpyJa U OTABIXA.
Company structure and | CTpykTypa KOMIAHMM W  OpraHU3alUsl  pabodvero
office space MPOCTPAHCTBA.

I'pammamuxa: Articles

28 | Working hours. Flexible | Yaanennas paborta, pabora ¢ ruOkuM rpagukoM H T.JI.
working structures. | I pammamuxa: Linking words
Teleworking. Spaces and
structures. Non-territorial
workplace.

29 | Social Media in HR. Web | Couunansnsle cetn u ux poib B YII. [logxonsr k ananmuzy
2.0. Social network analysis. | maHHBIX M3 coliceTell ¥ MPUMEHEHHE €ro pe3yJbTaToB B
Ways of SM usage. KaJIpOBOM MOJUTHUKE.

I'pammamuxa: Phrasal verbs

30 [ HR-IT. Expert systems and | Uudpopmanmonnsie cucreMbl u  pemeHus ans YIL
user systems. Human | Tennenuu B pazsutuu codra mis VII.

Capital Management | / pavumamuxa: Phrasal verbs
Software: modern trends.

4. OOpa3oBare/ibHbIE TEXHOJIOTHHI

|.N'9 |HanMeHOBa}me pasjgeja |anu>1

yqeﬁnblx| Oo0pa3oBaTte/ibHbIE TEXHOJIOTHHI
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n/n 3aHATHH
1 12 3 4
1. (Pa3men 1: HesoBoii|[IpakTnueckue Pa3BuTHe HaBBIKOB YTEHHS (ITOMCKOBOTO,
HHOCTPaHHBIH SI3BIK | 3aHATUS M3YyYarollero, aHaJIUTHYECKOr0), YCTHOU
(uactp 1) (Inanoruyeckol M MOHOJOTHMYECKON) U
MHUCbMEHHOW peYd TO0JI PYKOBOJCTBOM
MIPENOoaBaTelis, UCIO0Ib30BaHNUE ayANO- U
BHJIEOMATEPHAJIOB, KOMITbIOTEPHBIX
TEXHOJIOTH.
PaszBepuyrast Oecema ¢ oOcyxIeHHEM
JIOKJIaaa
CamocTosTenbHas
paborta KoncynsTupoBanue u MpOBEpPKa
JIOMAIIIHUX 3aJaHUN
2. |Pa3nen 2. Unocrpaunblii|[IpakTuyeckue Pa3BuTHe HABBIKOB YTEHHS (ITOMCKOBOTO,

si3bIK (AaHTJIMiiCKUIA) 1S
npo@ecCHOHATBHBIX
nesen

3aHATUA

CaMocTosTeIbHas
paborta

M3Yy4Yarollero, aHaJMTUYECKOr0), YCTHOM
(Inanoruyeckol M MOHOJOTHYECKON) u
MHUCbMEHHOW pEeYd T0JI PYKOBOJCTBOM
npenojaBaTess, UCIOIb30BaHUE ayAUO- U
BHJIEOMAaTEPHAJIOB, KOMITBIOTEPHBIX
TEXHOJOTHH.

PasBepuyrass Oecema ¢ oOCyxaeHUEM
JIOKJIaa

KoncynbsTupoBanue u
OOMAIIHUX 3aJaHu

MIpOBEpKa

Pazgen 3: UnocTpaHHbIH
SI3bIK  (AHIVIMIICKUI) B
HR

IIpaktueckue
3aHATHUS

CamocTosTenpHast
pabota

Pa3BuTHe HAaBBIKOB YTEHHsI (TIOMCKOBOTO,
M3YyYalollero, aHaJIUTHYECKOr0), YCTHOM
(Inanoruuyeckol M MOHOJOTHYECKON) U
MHUCbMEHHOW pEeYd T0JI PYKOBOJCTBOM
npernoaaBaTes, UCIOIb30BaHUE ayAUO- U
BHJIEOMaTEPHAJIOB, KOMITBFOTEPHBIX
TEXHOJIOTHM.

Pa3Bepuyrass Oecema ¢ oOCyxaeHUEM
JOKJIaaa

KoncynsTupoBanue u
JIOMAaITHUX 3aJJaHui

IIPOBEpKa
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5. Ouenka njiaHUpPyeMbIX Pe3yJbTATOB 00yYeHUs

5.1. Cucmema ouyenusanusn

dopmMa KOHTPOJIA Makc. K0JM4ecTBO 0aJ1710B
3a oany|Bcero
padorty

Tekyuii KOHTPOJIb:

- YCTHBIH OIpOC 5 Ganmos 30 6amioB

- yuacTHe B IUCKYCCHU Ha CeMHHape |5 OaysioB 10 Ganos

- BBIIOJHEHHE  camocTosTenbHOM |10 OanioB 10 6amnoB
paboTsI (3cce, aHHOTAIWH, TOKIIA)

- KOHTpOJIbHas paboTa 10 6ammoB 10 6ammoB
IIpomexyTouHas aTTecTalus 40 6annoB
3ammra mOpoeKkTa \ BBICTYIUICHHE C
Mpe3eHTalnen
HToro 3a cemectp 100 6annoB
3a4€T C OIICHKOI/2K3aMeH

[TosydeHHBIN COBOKYIHBIN pe3yabTaT KOHBEPTUPYETCS B TPAJULMOHHYIO LKAy OLEHOK
U B IIKany olieHOK EBpormelickoii cuctemMbl nepeHoca u HakorieHus: kpeautos (European Credit

Transfer System; naiee — ECTS) B COOTBETCTBUU C TabJIMLEeH:
100-6ambHas TpauionHas mKaa Ixana
HIKanxa ECTS

95— 100 A

83 o4 OTIIMYHO B

68 — 82 XOpOIIIO 324TEHO C

56 — 67 D

50 _55 YJIOBJIETBOPUTEIBHO E

20— 49 FX

019 HEYJIOBJIETBOPUTEIIBHO HE 3aUTEHO =




5.2.Kpumepuu evicmasnenusn ouenox

Banany/
HIkaJuaa
ECTS

Ouenka
JUCHUILIMHE

mo

Kpurepun
AUCHHUILINHE

OICHKH pe3yjbTarToB 06y‘leHHﬂ no

100-83/
AB

«OTJIIHYHOY/
«3a4TEHO
(oTugHO)»/
«3a4TEHO»

BrictaBnsiercs  oOydaromieMmycsi, €cid OH TIIyOOKO H
IIPOYHO  YCBOMJI TEOPETUYECKMM M  INPAKTHYECKUHI
Marepuai, MOXKET MPOJAEMOHCTPUPOBATh 3TO HA 3aHATHUAX
U B XOJI€ IPOMEKYTOUHOM aTTECTALlUU.

OOyuaromuiicsi MCYEPIBIBAIOIIE M JIOTHYECKH CTPOMHO
M3JaraeT yuyeOHbI MaTepuall, yMeeT yBSI3bIBaTh TEOPHUIO C
MIPaKTHUKOM, CIpaBJsieTCss €  pElIeHHeM  3ajad
npoeCCUOHATFHON HANpPaBICHHOCTH BBICOKOTO YpPOBHS
CIIO)KHOCTH,  MPaBUIBHO  OOOCHOBBIBAET  MPUHATHIC
pelIeHus.

CBo6oiHO OpUEHTHUPYETCS B
npoeCCHOHATTLHOMN JINTEPATYPE.

yueOHOI u

OueHka 1Mo JUCHUILIMHE BBICTABIIAIOTCS 00yJaromeMycs ¢
y4€TOM  PE3YyJIbTAaTOB TEKYLIEH U  IMPOMEKYTOUHOU
aTTeCTalUU.

Komnerennuu,  3akpeluiéHHble  3a
c(OPMHPOBAHBI HA YPOBHE — «BBICOKHI.

JMCHMITINHOM,

82-68/

«XOpOII0Y/
«3a4TEHO
(xoporo)y»/
«3aUTEHO»

BeicraBnsiercs  oOywaromemycs, €ciaM  OH  3HaeT
TEOPETHYECKUI U MPAKTUIECKUI MaTeprall, PaMOTHO U 110
CYLIECTBY M3JaraeT €ro Ha 3aHiATHSIX M B  XOZE
IIPOMEKYTOYHOM aTTECTAllMM, HE TOIIYCKasl CYLIECTBEHHBIX
HETOYHOCTEH.

OOyuaromuiics NTPaBWIBHO MPUMEHSET TEOPETHUECKUE
MOJIOKEHUs  TPU  pElIEHUM  IPAKTUYECKUX  3a1ad
npodeccnoHabHOM  HamNpaBIEHHOCTU Pa3HOTO YPOBHS
CJIO’KHOCTH, BJIaJIeeT HEOOXOIUMBIMH JIJIsl 3TOTO0 HaBbIKAMU
U IPUEMaAMH.

JIOCTaTO4YHO XOpOIIO OpUEHTHpYeTcsl B y4eOHOM U
npodeccroHalbHOI TuTEpaType.

OneHka Mo JUCHUIUIMHE BBICTABISIOTCS 00Y4aroIEMycCsl C
y4€TOM  PE3yNbTaTOB TEKyIIEH W  IPOMEKYTOUYHOU
aTTeCTalyuu.

Komnierennumu, 3aKpEIJIEHHBIE 3a
c(OPMHPOBAHBI HA YPOBHE — «XOPOIIUIIY.

U CIUILINHOM,

67-50/
D,E

«yIIOBJIETBOPH-
TEIHHOY/
«3aYTEHO
(ynosneTrBopu-
TETBHO)»/
«3aUTEHO»

BricTaBnsierca oOyuatoriemycsi, €Ciii OH 3HaeT Ha 6a30BOM
YPOBHE TEOPETHUYECKUI M TNPAKTUUYECKUH MaTepual,
JIOTIYCKaeT OT/AeNIbHbIe OMIMOKH MpU €ro M3JI0XKEHUH Ha
3aHATHUSAX U B X0JI€ POMEXKYTOUHOM aTTeCTaIlH.

OOyyaromuiics UCHBITHIBAET ONPECIEHHbIE 3aTPyIHEHUS
B NPUMEHEHUH TEOPETHUYECKHX MOJIOKEHUN MPHU peIIeHUH
MPaKTUYECKHX 3a/1a4 Ipo¢deCcCHOHaIbHONW HAIIPaBIEHHOCTH

CTaHJapTHOIO YPOBHS CJIOKHOCTH, BJIAJIEET
HEOOXOAUMBIMU JUIsI 3TOr0 0Oa30BBIMH HABBIKAMH U
IPUEMAMH.

JleMOHCTpHUpYyeT NOCTaTOYHBIM YPOBEHb 3HaHUs Y4eOHOI
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banabl/ Ounenka no | Kpurepuu omeHKH pe3yJbTaTOB O0y4YeHHUSI 1O
Hlxana AUCHMILINHE AMCHMILINHE
ECTS
JUTEPATYyphl IO TUCLUIUINHE.
OneHka no JUCHUILIMHE BBICTABIISIOTCS O0ydaromemycs ¢
y4€TOM  pPE3yJIbTATOB TEKYLIEH M  IMPOMEKYTOYHOU
aTTeCTalUu.
Komnierennuu, 3aKpEIUIEHHBIE 328 JUCUUILIMHOM,
c(hOpMHUPOBAHbI HA YPOBHE — «IOCTATOYHBIN).
49-0/ «HeynoBIeTBOpUTE | BhicTaBnsercss oOywaromeMmycs, €cid OH HE 3HaeT Ha
F.FX JTIBHOY/ 0a30BOM  YpPOBHE TEOPETUYCCKUH W  MPAKTUYCCKUU
HE 3a4TEHO MaTepuaig, JONMycKaeT rpyOble OMmMOKA TpH  €ro

W3JI0KEHUM Ha 3aHATHSAX U B XOAE MPOMEKYTOYHOU
aTTeCTallUU.

OOyyaromuiics HCTBITHIBAET CEPbE3HBIE 3aTPYIHEHHUS B
MPUMEHEHUHU TEOPETHUECKUX IOJIOKEHUH TpU pPEUICHUU
MPAKTUYECKHX 3a/1a4 MpodeCCHOHaIbHON HAIIPaBICHHOCTH

HEOO0XOAUMBIMU JIJIs1 3TOTO HaBBIKAMU U IPUEMaMHU.
HemoHcTpHpyeT  (parMeHTapHbIe  3HAHUSA  Y4eOHOH
JIUTEPATYypPHI 110 TUCLUIIINHE.
OueHka 1Mo JUCHUILIMHE BBICTABIIIOTCS 00yJaromeMycs ¢
y4€TOM  PE3YyJIbTAaTOB TEKYLIEH U  IMPOMEKYTOYHOU
aTTeCTalUu.
KomMmiereHiun Ha ypoBHE «IOCTAaTOUYHBIN», 3aKPEIIIEHHBIE
3a IUCUUIUINHON, HE C(OPMHUPOBAHEI.

CTaHAapTHOT'O YPOBHA CJIOKHOCTH, HE BJIAACCT

5.3. Ouenounvie cpeocmea (mamepuanvl) 0131 mMeKyuie20 KOHMPOJIA YCHeeaeMocmu,
npoMeNHCYmouHOoU ammecmayuu 00y4aruuxca no OUCYuUnIune

Texkymuili U HPOMEKYTOUHBIH KOHTPOJb YPOBHS 3HAHUU CTYJEHTOB BKJOYaeT: 1)
pETYJISIPHBIE YCTHBIE OMNPOCHI, IMOKA3bIBAIOIINE MOHUMAHHE CIIEIMAJILHOIO TEKCTa, YMEHHE
paccyk/IaTh B paMKax M3ydyaeMOW TeMbl; 2) BHINIOJHEHUE JOMAIIHUX 3aJaHUii; 3) BBINOJIHEHUE
CTYA€HTaMH TPEHUPOBOYHBIX YIOPAXHEHHH MO JIEKCUKE, TpPaMMAaTUKE W CHHTAKCHUCY
CaMOCTOSITENILHO U TOJ KOHTpOJIEM IpemnojaBaTens; 4) yCTHbIE IOKJIaabl M MHUChbMEHHBIC
AQHHOTAIIMU CTaTEH.

KoHTponb MOArOTOBKM MO MHOCTPAHHOMY SI3BIKY OCYILECTBIISETCS B NMHUCbMEHHOW M B
yCTHOM (opmMe, MPOBEPSETCss KAa4eCTBO KOMIETEHIIUA U MX COOTBETCTBHE YPOBHIO MOJTOTOBKH
crynenta. opmMbl KOHTPOJISL BOCIIPOM3BOJAT CUTYallUH YTEHHS, ayJIUPOBAaHUs, YCTHOM pedyH U
MUCcbMa, Haubosee TUNUYHBIC [JI1 Pa3HBIX BHUIOB OBITOBOTO, OQUIMAIBLHO-ACIOBOTO U
npohecCHOHANBEHOTO OOIIEeHHS.

Texymuii KOHTPOJIb 3HAHWW CTYACHTOB MPOBOJMUTCS TOITANMHO (KaK IOCIE OCBOCHUS
OTJIETbHON TEMBI, TaK U MOCJIE MPOXOKIEHUS BCErO MOAYJISI) U MPEACTABISET COOOM OTYETHOCTD
CTYJICHTOB 3a CJICYIOIINE BUIBI pa0OT:

® KOHTPOJbHBIE (TMCbMEHHBIE) pabOThl CTYIEHTOB B ayJUTOpPHOE Bpems (10
HauboJsee Ba)KHBIM TeMaM I'paMMaTHKH, JIEKCHKH);

e TecTUpoBaHME (IMUCbMEHHBIE U  DJEKTPOHHbIE  JIEKCMKO-TpaMMAaTHYECKHe
NIPOBEPOYHBIE 3a/aHusi HeOONbIIOro o0beMa IO MPOHJAEHHBIM acCHeKTaM
MIPOrPaMMBl);
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® KOHTPOJBbHBIC aTTecTaluu (YCTHBIH ompoc / cobeceqoBaHuE / KOJUIOKBUYM) TIO
MPOWJICHHOMY MaTepually H3 y4eOHOM, NpodecCHOHATHPHOM U CIPAaBOYHOU
TUTEPATYPHI, IEPUOANICCKUX U3TaHHIA,

® UHIUBUJyalbHas BHEAyJIUTOpPHAs CaMOCTOSITENIbHAs paboTa CTYyIEHTOB (IO
acreKTaM rpaMMaTUKH, TeMAaTUYECKOM JIEKCHKHU; HalMCaHWe aHHOTAIlUi, 3cce U
Jp. MUCbMEHHBIX PadoT);

® YCTHOE PacCyXJIEHHE Ha OCHOBE MPOUYUTAHHBIX TEKCTOB M JIPYIMX MaTepUalOB
(Bumeo, ayawo) w3 ydeOHOM, MpodecCHOHATBHOW M CIIPABOYHOM JIUTEpaTypHI,
MEPUOINYECKUX U3TAHUM;

e [IOATOTOBKAa MPE3EHTALUI/IOKIAI0B Ha MpodecCHOHATbHO-OPUEHTHUPOBAHHBIE
TEMaTUKH;

® ayJIMpPOBAHUE TEKCTOB MPO(ECCHOHATBHO-/IEIOBONM HANPABICHHOCTH (IUAJIOTOB,
WHTEPBbIO, JICKIUN);

® arTecTalMsl MO MTOraM MPAaKTUYECKUX 3aHATUH (IOcenaeMocTh, MOJArTOTOBKAa K
3aHATHAM U T.]1.).

Tembl 711 KOHTPOJIBHBIX Pa0OT TEKYIIUX ATTECTAllMd W BOIPOCHI IS TUCKYCCUM Ha
CEeMHUHape MpeCTaBjIeHbI B II. 9.1.

HroroBass mnmchbMeHHas paboTa 10 BCEeM acHeKTaM JIEKCMKH W TpaMMaTHKH
MPAKTUYECKOTO Kypca MPOBOAUTCA B KOHIIE CEMECTPA U MMEET LIEJIbI0 ONPEACIICHUE CTEIIEHU U
KayecTBa YCBOCHMsI CTYyJEHTaMH KOHIICTITYaJbHOTO COJAEpKaHMUs 00I1e00pa3oBaTeIbHOTO
MOJTYJISI / MOJTYJICH.

B mpouecce Tekymero u mpoMeXyTOYHOTO KOHTPOJISI IO BCEM BBILIENEPEUNCIECHHBIM
BUJaM PAa0OT MPOBEPSETCS KadeCTBO CHOPMHUPOBAHHBIX SI3LIKOBBIX HABBIKOB M YMEHUH H HX
COOTBETCTBUE TpPeOOBAHMSAM YpPOBHS BIAJCHHS HHOCTPAHHBIM SI3BIKOM, HE HIKE A2, T.e.
HaJIMYME€ A3bIKOBOM M KOMMYHUKATUBHOW KOMIIETCHIIMU, AOCTAaTOYHOW [UIs JaJIbHEWILIEH
yueOHOM JesATeNbHOCTH, a TaKkKe JUIS OCYIIECTBICHHUS  S3bIKOBBIX KOHTAKTOB Ha
npoheccuoHaTIbHOM YPOBHE.

OneHka 3HaHUN MPOU3BOAUTCSA [0 HUYKECIIEYIOIIUM KPUTEPUSIM.

Texywut KoHmpoa

[Ipu oneHMBaHHM YCTHOTO OMpPOCa, y4acTHS B JUCKYCCHMM M KOHTPOJBHBIX paboOT Ha
MPaKTUYECKOM 3aHSITUU YUUTHIBAIOTCS:

- CTETIEHb PACKPBITUS COACPKAHUS MaTepuaa;

- CTETICHb OBJIAJICHUS MMPONJICHHBIM JIEKCUKO-TPAMMATHYECKUM MaTEpUAJIOM;

- U3JI0KEeHHe MaTeprala (TpaMOTHOCTh Pe4H, TOUHOCTh HCIIONIb30BaHMS TEPMUHOIOTUU U
CUMBOJIMKH, JIOTHYECKAs [TOCJIEI0BATEIbHOCTD U3JIOKEHUSI MaTepuaa;

- chopMHPOBAaHHOCTH U YCTOMYUBOCTH UCIIOJIb3YEMbIX YMEHUN U HABBIKOB.

[Tpu oreHUBaHUY 3cce, aHHOTAIUH, TOKJIaI0B YIUTHIBAETCS:

- TIOJTHOTA BBITIOJIHEHHOW pa0OTHI (3a/1aHHE BBITIOJIHEHO HE TIOJHOCTHIO WI/VIIH JIOMYIICHBI
nBe U OoJiee OMMOKY WK TPH U O0JIee HETOUHOCTH);

- 000CHOBAaHHOCTB COJICPKAHUS U BBIBOJIOB pa0OTHI (3a/1aHNE BBIMOJIHEHO TTOJHOCTHIO, HO
000CHOBaHHE COJIEPKaHUS U BBIBOJIOB HEIOCTATOYHBI, HO PACCYKICHUS BEPHBI);

- paboTa BBINTOJIHEHA ITOJIHOCTHIO, B PACCYKICHHUSIX M OOOCHOBAaHWUHU HET MPOOCIIOB MU
oIIMOOK, BO3MOKHA OJHA HETOYHOCTb.

IIpomesicymounas ammecmayus (3avem, 3auem ¢ OYEeHKOU, dIK3AMeH)
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[Ipu ouleHMBaHUM CTETIEHH BHITIOJIHEHUS 3a/1aHUS UM OTBETOB YUUTHIBACTCS:

- MaTtepHai HE OCBOEH, 3HaHHE HOCUT (pparMeHTapHBII XapakTep, HaJUdue TrpyObIX
OIINOOK B OTBETE;

- MaTepuasl OCBOEH YaCTUYHO, JOIYIICHO He 0ojiee ABYX-TPEeX HEA0UETOB;

- MaTepua OCBOCH ITOYTH MOJIHOCTHIO, IOMYIIEHO HE 00JIee OAHOTO-IBYX HEA0YETOB, HO
00yJaroIIMKCS cMOT OBl MX HCHPABUTh CAMOCTOSATEIIHHO;

- MaTepuall OCBOEH IOJHOCTBIO, 33/1a4M Kypca BblojiHeHbl Ha 100 %.

6. YueOHO-MeTOAuYeCKOe U MH(OPMAIIMOHHOE o0ecTievyeHne TUCIUILTUHbI
6.1. Cnucok ucmounukoe u 1umepamypol

OCHOBHBbIC:

1. Yuxkunesa, JI. C.AHMIMICKU# A3bIK B yripaBieHun nepconaiom (B1—B2). English for
Human Resource Managers : y4eOHUK ¥ IPAKTHKYM JUIsSI aKaJJleMHUYECKOT0 OakanaBpuaTa
/ JI. C. Yukunesa, E. B. Jlusckas, JI. C. Ecuna. — 2-¢ u3z., nepepad. u gomn. — Mockaa :
NznarensctBo FOpaiit, 2019. — 203 c. — (bakanaBp. Akagemuyeckuii kype). — ISBN
978-5-534-08232-6. — Texkcr : anexktponnslii / ObC KOpait [caiit]. —
URL:https://biblio-online.ru/bcode/434035

2. Tlepmmna, E. 1O. Anrmmiickuii si3pik. [IpakTudeckast rpammaruka B 2 4. Yacts 1.
Mopdomnorus : yueb. mocodue ans akagemuueckoro 6akanaspuata / E. 0. Ilepmmna. —
2-e u3., ucnp. u gon. — Mocksa : U3natensctBo FOpaiit, 2019. — 200 ¢. — (Cepusi:
bakanaBp. Akagemudeckuii kypc). — ISBN 978-5-534-04036-4. — Tekcr :
anextponHbiit // DBC FOpaiit [caiit]. — URL: https://www.biblio-
online.ru/bcode/434586

3. Tlepmmua, E. 0. Arrmmiickuii si3eik. [Ipaktudeckas rpammaruka B 2 4. Yacte 2.
['maronbHBIe GOPMBI U CHHTAKCHC : y4e0. mocoOue s akaaeMUudecKoro O6akanaBpuara /
E. IO. [lepmmna. — 2-e u3z., ucnp. u ngomn. — Mocksa : UznatensctBo HOpaiit, 2019. —
172 c. — (Cepusi: bakanaBp. Akanemuyeckuit kypc). — ISBN 978-5-534-04055-5. —
Tekcr: oamektponnbii //  OBC  IOpaitr  [caiit]. —  URL: https://www.biblio-
online.ru/bcode/437111

4. VYeapos, B. U. Aurmmiickuii s3bIk a5 3koHomEcTOB (a2-b2). English for business +

aynuomarepuaisl B ObC: yueOHMK M IPaKTUKYM JUIs akajeMudeckoro 6akanaspuata / B.
. YBapoB. — 2-e u3a., nepepad. u non. — Mocksa : UznarensctBo FOpaiit, 2019. —
393 ¢. — (Cepus: bakanaBp. Akanemuueckuii kypc). — ISBN 978-5-534-09049-9. —
Tekct: oanektponnsii  // DBC  IOpaiit [caiit]. — URL: https://www.biblio-
online.ru/bcode/433189

JOTIOJTHUTEeIbHbIE:

1. BopoObeBa, C. A. AHrmmiickuii s36IK 1151 3¢ dexTuBHOr0 MeHemkmenTa. Guidelines for
better management skills : yaeoroe ocodue mis CI1O / C. A. BopoObeBa. — 2-¢ U3,
uctp. u jon. — M. : MU3natensctBo FOpaiit, 2018. — 260 c. — (Cepus :
[Mpodeccuonanproe obpazosanue). — ISBN 978-5-534-04200-9. — URL:https://biblio-
online.ru/bcode/438680

2. TaBpwioB, A. H.Aurmmiickuii si3bik. PasroBopHas peus. Modern American English.
Communication Gambits : yuyeOHUK 1 npakTUkyM it By30B / A. H. I'aBpuinos, JI. IL
Janwmienko. — 2-¢ u3., ucrp. u aon. — Mocksa : M3gatensctBo FOpaiit, 2019. — 129
c. — (ABropckuii yue6Huk). — ISBN 978-5-534-09168-7. — TekcT : 31eKTpOHHBIN //
OBC IOpaiir [caiit]. — URL:https://biblio-online.ru/bcode/427335.

3. Escrokoga, E. H. Aurawmiickuii si3p1k. Reading and Discussion : yuebHoe nocobue asis
By30B / E. H. EBciokoga, I'. JI. PyrkoBckas, O. . TapaneHko. — 2-e U311., UCIp. U JOIL.



https://biblio-online.ru/bcode/434035
https://www.biblio-online.ru/bcode/434586
https://www.biblio-online.ru/bcode/434586
https://www.biblio-online.ru/bcode/437111
https://www.biblio-online.ru/bcode/437111
https://www.biblio-online.ru/bcode/433189
https://www.biblio-online.ru/bcode/433189
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https://biblio-online.ru/bcode/427335
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— Mocksa : U3parensctBo FOpaiit, 2019. — 147 c. — (YHuBepcuretsl Poccun). —
ISBN 978-5-534-07996-8. — Tekcrt : anexkrponusiii // 3bC KOpaiit [caiiT]. —
URL:https://biblio-online.ru/bcode/438983

4. Munaesa, JI. B.Aurnmiickuii s3sik. HaBeiku yctHoit peun (I am all Ears!) +
aymuomarepuaisl B ObC : yueOHOe mocobue s akajgemMudeckoro 6akamaspuara / JI. B.
MunaeBa, M. B. Jlykanuna, B. B. Bapuenko. — 2-e u3zn., ucnp. u gomn. — MocKkBa :
NznarensctBo FOpaiit, 2019. — 199 ¢. — (bakanasp. Axkagemuyeckuii kypc). — ISBN
978-5-534-09265-3. — Tekcrt : anexkrponHsiii // ObC FOpait [caiiT]. —
URL:https://biblio-online.ru/bcode/438499

5. Sxymesa, M. B.Anrnuiickuii s361k (B1). Introduction Into Professional English :
y4eOHHUK U PAaKTUKYM IS akajeMuieckoro Oakanaspuara / M. B. fkymesa, O. A.
HemuenkoBa. — 3-¢ u31., ucnp. u aon. — Mocksa : M3natensctBo FOpaiit, 2019. — 148
c. — (bakanaBp. Akagemuueckuii kype). — ISBN 978-5-534-07026-2. — Texkcr :
snexkrpounsiii // OBC FOpaiir [caiit]. — URL:https://biblio-online.ru/bcode/433852

6.2. Ilepeuensv pecypcoé unghopmayuonno-meneKoMmyHuKayuoHHou cemu «Mnmepnuemy,.

1. Lingvo-online. [DnektpoHHbIi pecypc]. — DnekTpoH. pgaH.— Pexum gocryma:
https://www.lingvolive.com/

2. Macmillan Dictionary. [DnekTpoHHBIH pecypc]. — ONeKTpoH. daH.— Pexum pocryma:
https://www.macmillandictionary.com/

3. Britannica. [DnekTpoHHBI  pecypc]. — OJCKTpOH. JgaH.— PexuMm  jocryma:

https://www.britannica.com/

4. Longman Dictionary of Contemporary English. [Onekrponnsiii pecypc]. — DIEKTPOH. JaH.—
Pexwum noctyna: https://www.ldoceonline.com/

5. Znanium. [DaeKTpoHHBIH pecypc]. — DnekTpoH. aan.— Pexxum qocrtyna: https://znanium.com/
6. FOpaiit. [DnexTpoHHbI pecypc]. — DnekTpoH. naH.— Pexxum noctyna: https://urait.ru/

7. Liber.rsuh. [DnextponHsiii pecypc]. — Dnektpon. aaH.— Pexxum pocrymna: http://liber.rsuh.ru/

6.2. Ilepeuens pecypcoe unghopmayuonno-menekommynuxayuounou cemu « nmepnem

HuTepHeT-pecypcehbl TUCHUIUIMHBI «THOCTpaHHBIN S3bIK» KOMIIEKTYIOTCS 110 HAlIPABJICHUSAM:
MHOCTPAHHBIN S3bIK (JIMHI'BUCTUYECKHE aCTIEKThI);
UCTOpUS, KYJIbTypa U IMBWIN3ALMS CTPaH U3y4aeMbIX SI3bIKOB;
MHOCTPaHHBIN S3bIK (IPO(ecCHOHATbHbBIE ACTIEKTHI).

[IporpamMmmHoe obecrieueHue MUCHUIUTMHBI «IHOCTpaHHBIN S3BIK» MPEICTABISIET COOOM
SI3BIKOBBIE  KOMITBIOTEPHBIC TIPOTpaMMBI  JUIT  00IIe00pa30BaTEILHOTO YPOBHS OOYyYCHWS;
CO3IaHHBIE BEOYIIUMHU 3apyOeKHBIMU H3ATEIbCTBAMH; CIEIUATU3UPYIOIIMMUCS B 00JIAaCTH
WHOSI3BIYHBIX y4eOHBIX  MaTepuanoB. CTPyKTypa M S3BIKOBOE HAIOJTHEHHE HHOS3BITHBIX
yu4eOHBIX MYITUMEAMMHBIX MaTepualioB (KaKk OTICNbHBIX MPOTpaMM; TaK U PECYpCOB
WNHTepHeT) mo3BOJISET BIONHE YCMEmHO (TIOCie COOTBETCTBYIOMIEH 0OpaOOTKH M ITOPaOOTKH)
UCIIONIb30BaTh 3HAYUTENLHYIO UX YacTh MPH MPOXOKIESHUU MOIyNeH 0011eo0pa3oBaTeIbHOTO
YpOBHsI O0y4eHHUS.

baszwvi ()aHHle,' UHd)OpMCZI/;MOHHO'CanZGOQHble U nouckoevle cucniemol.

www.google.com
http://www.languages-study.com
http://www.longmannenglishinteractive.com



https://biblio-online.ru/bcode/438983
https://biblio-online.ru/bcode/438499
https://biblio-online.ru/bcode/433852
https://www.macmillandictionary.com/
http://liber.rsuh.ru/
http://www.google.com/
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http://www.macmillanenglish.com

www.english.language.ru
www.macmillandictionary.com

www.iwanttospeakenglish.com.

http://www.free-english.com

http://www.comtutor.ru

http://www.lessons.ru/lanquages/aspera/about.html

http://www.listenaminute.com

http://www.englishconnection.com

http://www.bellenglish.com

http://www.directenglish.com/direct concept/index.html

http://www.edusaonline.com

http://www.english-at-home.com

http://www.englishpage.com

www.bbc.com
www.CNN.com

WWW.newsweek.com

www.NYTimes.com

http://www.armintrost.de

https://www.humanresourcestoday.com/2019/

https://www.business.com

https://www.forbes.com

https://hrtrendinstitute.com/trends-in-hr/

https://www.shrm.org

https://www.thebalancecareers.com/

1. Hepeuens B/l u UCC

Nen

/i

HanmMmenoBanue

1

MexnyHaponanslie pedeparuBHble HaykoMeTpuueckue bJl, moctynHbie B pamMkax
HaIMOHAILHOM noanucku B 2019 1.

Web of Science

Scopus

HpO(I)eCCI/IOHaJIBHBIe INOJJTHOTEKCTOBBIC BI[, AOCTYITHBIC B paMKax HaHHOHaHBHOﬁ
moamucku B 2019 1.

Kypuansr Cambridge University Press

ProQuest Dissertation & Theses Global

SAGE Journals

XKypuaner Taylor and Francis

[TpodeccronambHbIE MOTHOTEKCTOBBIC b/]
JSTOR
W3nanwust Mo oOIIECTBEHHBIM M T'yMaHUTAPHBIM HayKam
DnexTponHas oubmmoreka Grebennikon.ru

KoMImbroTepHbI€ ClIpaBOYHBIE TIPABOBBIE CHCTEMBI
Koncynsrant Ilntoc,
T'apanT

7. MaTepuajibHO-TEXHUYECKOe o0ecnevyeHne TUCHUUIIMHBI



http://www.macmillanenglish.com/
http://www.english.language.ru/
http://www.macmillandictionary.com/
http://www.iwanttospeakenglish.com/
http://www.free-english.com/
http://www.comtutor.ru/
http://www.lessons.ru/languages/aspera/about.html
http://www.listenaminute.com/
http://www.englishconnection.com/
http://www.bellenglish.com/
http://www.directenglish.com/direct_concept/index.html
http://www.edusaonline.com/
http://www.english-at-home.com/
http://www.englishpage.com/
http://www.nytimes.com/
http://www.armintrost.de/
https://www.humanresourcestoday.com/2019/
https://www.business.com/
https://www.forbes.com/
https://hrtrendinstitute.com/trends-in-hr/
https://www.shrm.org/
https://www.thebalancecareers.com/human-resources-acronyms-1918214
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B nensx addexTuBHOrO mpenogaBaHus AUCIUIUIMHBI «/[€710BOM WHOCTPAaHHBIN SI3BIK)
UCIIOJIB3YIOTCSI TEXHUYECKUE CPE/ICTBA:

- MOOMJIBHBIE TeNIe()OHBI O0YJAFOIITNXCS;

- HOyTOYK U NPOEKTOP;

- KOMIIBIOTEpPHBIE KJIACChl; OCHAICHHBbIE  KOMIBIOTEpAMU JJIsl MpPEnojaBarens u
CTYJICHTOB; IPOEKTOPOM U IKPAHOM .

WNHTepakTuBHBIE Marepualbl M IPEIACTAaBICHHBIM B HUX SA3BIKOBOM W METOIWYECKUM
MHCTPYMEHTAPU MMO3BOJISIIOT pelIaTh CIEAYIOIUE 3a/1a4u:

- cnocobcTBOBaTh 0Oosee ycremHoMy; 3(()EKTUBHOMY BOCHPHUITHIO HHOS3BIYHOTO
MaTtepuaia Kak eJMHOTO 1EJ0r0; KaK CB3HOTO KOMILIEKCA CMBICIIOB U 3HAYCHUI;

- crmocoOCTBOBaTh  PACKPBITHIO  COJEP)KaHUS  TEKCTAa/TEKCTOB  4epe3  0COObIil
UHCTPYMEHTAPHH CHEIHAIbHO MOA00paHHBIX 3aJaHUN.

2. Iepeuyens 1O

Nert Haumenosanue 110 [IpouzBoaurenn Crnioco6
/m pacrpoCTpaHeHHS
(ruyensuonnoe unu
c680000HO
pacnpocmparsiemoe)

1 Windows 10 Pro Microsoft JINIEH3VUOHHOE

2 Microsoft Office 2016 Microsoft JINIEH3UOHHOE

8. Obecneuenue 00pa3oBaTEJILHOIO MPOLECCA IJIsl JIMI C OTPAHNYEHHBIMH
BO3MOKHOCTSIMH 3/I0POBbSI 1 HHBAJIU/I0B

B X0[4€ pealindaiuu IUCHUTIIIMHBI UCITOJIB3YIOTCA CICAYIOMIUC TOIMOJIHUTCIIBHBIC
METO/bI O6y‘-I€HI/I${, TCKYIIECTO KOHTPOJIA YCIIEBAEMOCTHU 1 HpOMe)KYTOLIHOI\/JI arrecraiuu
O6y‘laIOH_[I/IXC$I B 3aBUCHUMOCTHU OT UX HHAUBUAYAJIbHBIX 0COOEHHOCTEIA:

® IS CIEMNBIX U CIIA00BUIAAIINX:

- JeKIuu O(OPMIAIOTCS B BHUJIE AJIEKTPOHHOTO JOKYMEHTa, JOCTYIMHOTO C TOMOIIbIO
KOMITBIOTEPA CO CHEIUATU3UPOBAHHBIM TPOTrPAMMHBIM 00ECIICUCHHEM;

- TIMCbMEHHBIC 33JlaHUs BBINOJHSIOTCA Ha KOMIIBIOTEPE CO CHEIUATU3UPOBAHHBIM
MIPOTrpaMMHBIM 00ECIIEYEHNEM, U MOTYT ObITh 3aMEHEHBI YCTHBIM OTBETOM;

- obecrieynBaeTCsl MHAMBUIYalbHOE paBHOMEpHOE ocBelleHue He MeHee 300 mrokc;

- JUIS BBITIOJIHEHMSI 3aJlaHusl TIPH HEOOXOAMMOCTH TIPEIOCTaBISECTCS YBEJIMUYMBAIOIICE
YCTPOMCTBO; BOZMOXKHO TaKKe UCIIOJIb30BAaHUE COOCTBEHHBIX YBETUYMBAIOIINX YCTPOUCTB;

- MUChbMEHHBIE 3a7aHUsT OPOPMIISIOTCS YBEIMUEHHBIM MIPU(PTOM;

- 9K3aMEH ¥ 3a4€T MPOBOASATCS B YCTHOW (pOpMe UITH BBIMTOTHSIIOTCS B MTUCHbMEHHOH (hopMe Ha
KOMITBIOTEPE.

® JUIS TIYXHUX U CIa0OCTBIIIAIINX:

- Jekuuu Oo(OpPMIISIOTCS B BHUAE JJICKTPOHHOTO JOKYMEHTa, JHOO0 TMpeaoCTaBIseTCs
3BYKOYCHJIMBAIOIIIAsl anmaparypa HHANBUIYaTbHOTO TTOJIH30BaHNS,

- MIICbMEHHBIE 3a/IaHUs BHITMIOIHIIOTCS Ha KOMITBIOTEPE B MUCHbMEHHOH opMe;

- JK3aME€H W 3a4€T MPOBOIIATCS B MHCHBMEHHON (oOpMe Ha KOMITBIOTEPE; BO3MOXKHO
npoBeqieHne B popMe TeCTUPOBAHUS.

® IS JIUI] C HAPYIICHUSIMU OTIOPHO-ABUTATEIILHOTO aIlapara:

- JeKuu O(QOPMISIOTCS B BHUJAEC JJIEKTPOHHOTO JOKYMEHTA, JOCTYIMHOTO C TIOMOIIBIO
KOMIIBIOTEpA CO CIEeNUaTN3UPOBAHHBIM MPOTPAMMHBIM 00ECTICUEHUEM;
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- TNHUCHBMEHHBIC 33JaHUS BBINOJHAIOTCS HAa KOMIBIOTEPE CO CHEIHMAIH3UPOBAHHBIM
IIPOrpaMMHBIM 00€CTIEUCHUEM;

- 9K3aMeH M 3a4€T MPOBOAATCS B YCTHON (hOpMe MIIH BBITIOIHSIOTCS B TUCBMEHHOU (hopme Ha
KOMIIBIOTEPE.

[Tpu HEOOXOMMMOCTH MpeyCMaTPUBACTCS YBEITUUYEHUE BPEMEHHU ISl TIOATOTOBKU OTBETA.

IIponenypa  mpoBeaeHUs ~ IPOMEXYTOUHOM — arrectanuu  uid  OOy4aroLIUXCs
YCTAHABIMBACTCSI C Y4YETOM HUX HMHIUBUAYAIbHBIX TCUXO(PH3MUECKUX OCOOEHHOCTEH.
[TpomexyTouHas aTTecTalysi MOKET IPOBOAUTHCS B HECKOJIBKO 3TAIIOB.

[Tpu mpoBeneHNH NPOLEAYPHl OLCHUBAHUS PE3YNbTaTOB OOYYEHHUs MPEAyCMaTpUBACTCS
UCIOJIb30BAaHME TEXHUYECKUX CpEACTB, HEOOXOAMMBIX B CBS3M C HMHIMBUAYAJIbHBIMU
0COOCHHOCTSAMHU 00yYaroIuXcs. DTU CPEACTBA MOTYT OBITh NPEAOCTABICHBI YHUBEPCHUTETOM,
WJINA MOTYT UCIIOJIb30BAThCSI COOCTBEHHbBIE TEXHUYECKHE CPECTBA.

[IpoBeneHre mpoUEAYpbl OLIEHUBAHHUA  PE3YIbTaroB  OOy4eHHUS  JOMyCKAaeTcsl C
UCIIOJIb30BaHUEM JAMCTAHIIMOHHBIX 00pa30BaTeIbHBIX TEXHOIOIHH.

ObecneunBaeTcs A0CTYN K MH(POPMAIMOHHBIM U OMOIMOrpauueckuM pecypcam B CETH
WutepHer Ui Kaxaoro oOydarouierocs B (opMmax, aJalTHPOBAHHBIX K OrpaHHUYEHHSIM HX
3JI0POBBSI ¥ BOCTIPHSITHS HHPOPMALIH:

® JUIs CJICIBIX U CIa0OBUIAIIUX:

- B ICYATHON (pOpME yBETMICHHBIM HIPUPTOM;
- B (hopme 31EKTPOHHOTO TOKYMEHTA;

- B popme ayauodaiina.

e U IIIYXHX U clIabocibIIIaluX:

- B IeyaTHOH opme;

- B (hopme 31EKTPOHHOIO TOKYMEHTA.

e Ui o0yYaroIuXxcs ¢ HapyIIEHUIMU OIIOPHO-ABUraTeIbHOIO arnmapara:
- B IeyaTHOH opme;

- B (hopme 31eKTPOHHOTO TOKYMEHTA;

- B popme ayauodaiina.

VY4eOHble ayAUTOPUH JUIS BCEX BUAOB KOHTAKTHOW M CaMOCTOSATENBHON padoThI, HAydHas
6u0nMMoTEeKa M MHbIE MOMEIIEHUs U1l 0OyYeHHs] OCHAIIEHbI CIEIHaIbHBIM 000pYI0BaHHEM U
y4eOHBIMH MECTaMH C TEXHUYECKHUMH CPEICTBAMU OOYUCHUS:

® IS CJIEIIBIX U CIa0OBUIAIINX:

- YCTPOMCTBOM JJIsl CKaHUPOBaHUs U uTeHus ¢ kamepoit SARA CE;

- mucrieeM bpaiinst PAC Mate 20;

- npunTepoM bpaitns EmBraille ViewPlus;

e U TIIYXHX U claboCibIIIaInX:

- aBTOMATHU3MPOBAaHHBIM pPAa0OYMM MECTOM JUISI JIIOJEH C HapylIeHHeM Ccliyxa |
CJIa00CIBIIIALINX

- aKyCTUYECKHI YCUIIUTENb U KOJIOHKH;

e Ui o0yYaroImuXxcs ¢ HapyIIEHUIMU ONIOPHO-ABUTaTeIbHOIO arnmapara:
- IEPEABIKHBIMU, PETYIUPYEMbIMH 3proHoMuueckumu napramu CHU-1,
- KOMITBIOTEPHON TEXHUKOHN CO CIIEIIUAIHBIM IIPOTPAMMHBIM 00€CTICYCHHUEM.

9. Meroanueckue MaTepuabl
9.1. Ils1aHbI NPAKTHYECKHUX 3aAHATHIA

IL1aH npakTHYEeCKUX 3aHATHH
Paspnen 1. /lesioBOI HHOCTPAHHBIN A3BIK.

Tema 1: Careers



20

Ayoumopnan paboma (10u.)
Market Leader Pre-Intermediate. SB, Unit 1. Talk about your career plan; telephoning: making
contact; case-study: choosing a successful candidate for a job; writing a formal email
Camocmoamenvnasn paboma (16u.)
Market Leader Pre-Intermediate, WB, Unit 1.
Home reading: The Firm (J. Grisham): Chapters 1-2
Tema 2: Selling
Ayoumopnan paooma (10u4.)
Market Leader Pre-Intermediate. SB, Unit 2. Talk about shopping habits; negotiations: making
sales, reaching agreement; modals: revision;
Home reading: The Firm (J. Grisham): Chapters 3-4
Camocmoamenvnasn paboma (16u.)
Market Leader Pre-Intermediate, WB, Unit 2.
Home reading: The Firm (J. Grisham): Chapters 5-6

Tema 3: Companies
Ayoumopnan padboma (10u.)
Market Leader Pre-Intermediate. SB, Unit 3. Talk describing companies; presenting your
company; writing: proposal; present tenses: revision
Camocmoamensuas paboma (16u.)
Market Leader Pre-Intermediate, WB, Unit 3.
Home reading: The Firm (J. Grisham): Chapters 7-8

Tema 4: Great ideas

Ayoumopnasn paboma (10u.)
Market Leader Pre-Intermediate. SB, Unit 4. Discussing great ideas; verb and noun collocations;
the language of meetings; writing: a report

Camocmoamenvhnasn paoma (16u.)
Market Leader Pre-Intermediate, WB, Unit 4.
Home reading: The Firm (J. Grisham): Chapters 9-10

Tema 5: Stress

Ayoumopnan paboma (10u.)
Market Leader Pre-Intermediate. SB, Unit 5. Discussing stressful situations; past tenses:
revision; coping with stress at work; participating in discussions and debate; writing: report

Camocmoamenvhnasn paoma (16u.)
Market Leader Pre-Intermediate, WB, Unit 5.
Home reading: The Firm (J. Grisham): Chapters 11-12

Tema 6: Entertaining

Ayoumopnan paboma (10u.)
Market Leader Pre-Intermediate. SB, Unit 6. Discussing corporate entertaining; multiword verbs;
eating and drinking vocabulary; socializing: greeting and small talk; organizing a conference

Camocmoamenvhnasn paooma (16u.)
Market Leader Pre-Intermediate, WB, Unit 6.
Home reading: The Firm (J. Grisham): Chapters 13-14

Tema 7: Marketing
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Ayoumopnan paboma (10u.)
Market Leader Pre-Intermediate. SB, Unit 7. Talk about the marketing mix and marketing
campaign; devising a plan to improve sales; word partnerships; questions: all types

Camocmoamenvhnasn paooma (16u.)
Market Leader Pre-Intermediate, WB, Unit 7
Home reading: The Firm (J. Grisham): Chapters 15-16

Tema 8: Planning

Ayoumopnasn paooma (10u4.)
Market Leader Pre-Intermediate. SB, Unit 8. Discussing planning; making plans; future tenses:
revision; time clauses; dealing with numbers

Camocmoamenvnasn paboma (16u.)
Market Leader Pre-Intermediate, WB, Unit 8.
Home reading: The Firm (J. Grisham): Chapters 17-18

Tema 9: Managing people

Ayoumopnan paboma (10u.)
Market Leader Pre-Intermediate. SB, Unit 9. Discussing qualities of a good manager; verbs and
prepositions; reported speech; how to advise; writing: report

Camocmoamenvuas paboma (16u.)
Market Leader Pre-Intermediate, WB, Unit 9.
Home reading: The Firm (J. Grisham): Chapters 19-20

Tema 10: Conflict

Ayoumopnan paooma (10u.)
Market Leader Pre-Intermediate. SB, Unit 10. Discussing different types of conflict in the
workplace and how to deal with them; word building; conditionals: revision

Camocmoamensuas paboma (16u.)
Market Leader Pre-Intermediate, WB, Unit 10.
Home reading: The Firm (J. Grisham): Chapters 21-22

Tema 11: New business
Ayoumopnan paboma (10u.)
Market Leader Pre-Intermediate. SB, Unit 11. Discussing start-ups; economic terms; time
clauses
Camocmoamenvhnasn paooma (16u.)
Market Leader Pre-Intermediate, WB, Unit 11.
Home reading: The Firm (J. Grisham): Chapters 23-24

Tema 12: Products
Ayoumopnasn paboma (11u.)
Market Leader Pre-Intermediate. SB, Unit 12. Discussing products; comparison; passives;
presenting a product; SWOT-analysis
Camocmoamenvnasn paooma (17u4.)
Market Leader Pre-Intermediate, WB, Unit 12.
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Home reading: The Firm (J. Grisham): Chapter 25

Paznen 2. UHoCcTpaHHBIii A3BIK (AHIVIHICKU) 1J1s1 TPO(eCcCHOHAIBHBIX HeJIei
Tema 1: Telephoning

Ayoumopnas paboma (2 u)
Paul Emmerson. Business VVocabulary Builder. Units 39-44
Speaking and role-play: Telephoning: making and taking calls, messages, checking,
clarifying, active listening, arranging a meeting, and complaints.
Grammar: Passive

Camocmoamenvnasn paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 42-46
Round-up 6. Pp. 108-120

Temut 012 KOHmMPOJ/1bHbIX paﬁom, MeKyuiux, npoOmMeNHCymouHblx ammecmtmm?:
Role play:
A dialogue between a customer and a supplier to make a complaint;
two businesspeople to arrange a meeting;
a sales manager and a customer to change an arrangement;
a secretary and a hotel manager to make a reservation;
a secretary and a hotel manager to change a reservation;
two colleagues to tell them good news.

ok wdE

Tema 2: Emails

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business Vocabulary Builder. Units 45-49
Ian MacKenzie. English for Business Studies. Student’s book. P. 185-188
Reading: How to write a professional email .
Writing: Emails - internal, and commercial. Customer issues, arranging a visit/meeting.
Grammar: Conditionals

Camocmoamensnas paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 38-41
Round-up 6. Pp. 141-150

Temut 015 KOHMPOALHBIX PADOM, MEKYUIUX, RPOMENHCYMOUHBIX AMMECMaAWUIL:
Write the following types of emails:
Host makes an invitation
Guest accepts
Guest contacts a hotel and tells host the details
Host confirms everything
An internal email in order to invite colleagues to a meeting (with an attachment)
A reply to an invitation. Polite refusal.

oakrwdE

Tema 3: Meetings and negotiations

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business VVocabulary Builder. Units 118-132
Reading: How to make a business report. How to lead a meeting.
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Speaking, role-play: How to voice your opinion; how to lead a meeting; how to conduct
negotiations.
Grammar: Relative clauses

Camocmoamenvuan paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 92-97
Round-up 6. Pp. 77-90

Temvt ona Konmpwlbublxpaﬁom, MeKyuiux, nPOMeENCymouHblx ammecmauuﬁ:

What do you think when you hear the word “negotiation”?

What is the difference between negotiation and bargaining?

What stages of a negotiation are there?

Role-play one of the following situations between a supplier and a customer:

To negotiate the price of the batch; a discount; the terms of delivery; the terms of
payment.

agbrownE

Tema 4: Making Presentations

Ayoumopnasn pavoma (2 u)
Paul Emmerson. Business Vocabulary Builder. Units 51-56
Ian MacKenzie. English for Business Studies. Student’s book. P. 181-184
Reading: How to give a good presentation
Speaking, role-play: Present your company (ppt)
Grammar: Adjectives and adverbs. Degrees of comparison

Camocmosamenvhnasn paooma (6u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 98-108
Round-up 6. Pp. 49-66
Writing: Find an article about business written in your language (in a magazine, newspaper or
online) which contains at least one graph. It has to be one that describes a trend or
development. Write four or five sentences in English describing the trend.

Temwt ona KOHmMPpPOJ/tbHblX paﬁom, mMeKyuiux, npomeHcymouHblx ammecmauuﬁ:
Choose a real-life general-interest topic that shows a trend over several years. Draw an
approximate graph. Prepare a speech describing the graph and the development of the
object (such as house prices, the rate of dollar against ruble, reading/sporting activities
and habits etc).

Paznen 3. UnocTpanusbiii a3bik B HR

Tema 1: Human Resource Management. Human capital. The 4 Ps of HR. Major
trends and challenges in HR

Ayoumopnasn padoma (2 u)
Paul Emmerson. Business Vocabulary Builder. Unit 33
Enterprise Coursebook Intermediate “Jobs. People” P.p. 6-17
Speaking: Jobs. HR managements: key terms.
Listening: Job Interview, Advice on how to get a job.
Grammar: Present Simple, Present Continuous, Present Perfect, Present Perfect-Continuous.
Enterprise Grammar book Intermediate P.p. 4-11.
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Camocmoamenvnasn paboma (4u)

Grammar: Murphy, English Grammar in Use. Intermediate. Unit 1-4, 7-12

Round-up 6. Pp. 3-8

Video lecture by A. Trost. Lecture 1. http://www.armintrost.de

Enterprise Workbook Intermediate P.p. 4-11

HR acronyms: https://www.thebalancecareers.com/human-resources-acronyms-1918214

wn

No ok

Temwt 014 KOHMPOILHBIX PAOOM, MEKYUIUX, RPOMENHCYNOUHBIX AMMECMAYUIL:
What is HR management? Human Capital?
What are the major trends in HR today? What are the biggest challenges? Why?
If you are working, explain two or three biggest risks that your company currently
faces. If you aren’t working, tell the group about someone you know who has a job.
How to get the job of your dream.
How to create a good impression.
Your first interview. Who would you rather work for?
What questions do you think an interviewer and an applicant could ask at a job
interview?

Can you describe a typical day for someone in this position?

What is the top priority of the person who accepts this job?

What are the day-to-day expectations and responsibilities of this job?

Can you discuss your take on the company's corporate culture?

What are the company's values?

How would you characterize the management philosophy of this organization?
Does the organization support ongoing training and education for employees to

stay current in their fields?

What do you think is the greatest opportunity facing the organization in the near

future? The biggest threat?

Is there a formal process for advancement within the organization?

What are the traits and skills of people who are the most successful within the
organization?

Tema 2: Organizational Structure and Recruitment

Ayoumopnasn paboma (2 u)

Paul Emmerson. Business Vocabulary Builder. Unit 14
Ian MacKenzie. English for Business Studies. Student’s. Unit 3.

Reading: Company structure.

Speaking: Types of Organizational Structure.

Listening: Interview with an HR manager. Big and small companies.
Grammar: Past Simple, Past Continuous, Past Perfect, Past Perfect-Continuous.

Camocmosamenvhnasn paooma (4u)

Grammar: Murphy, English Grammar in Use. Intermediate. Units 5-6, 13-18
Round-up 6. Pp. 8-12
Video lecture by A. Trost. Lecture 2-1. http://www.armintrost.de

Tembl 012 KOHMPOABLHBIX PAOON, MEKYULUX, NPOMEHCYMOYUHBIX AMMECMAUUIL:


http://www.armintrost.de/
https://www.thebalancecareers.com/human-resources-acronyms-1918214
http://www.armintrost.de/
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1. How do you think the day-to-day work of a purchasing manager is different from the
work of other managers in the fields of production and operation?

2. What company structures do you know? What do they depend on?

Describe any of the following organizational structures: functional, divisional, matrix,

flat? Give examples.

What is the main advantage of a chain of command?

In what ways can dividing a business functionally cause problems?

What is the potential disadvantage of a matrix management system?

Under what circumstances might teams not be effective?

Do you prefer to work in a big firm or a small company?

What benefit of working in a big company can you think of?

10. Why do some people prefer to work in a small company?

11. What are the main recruitment strategies?

12. What stages of recruitment are there?

13. Role-play a job interview.

w

©oo~N A

Tema 3: Pay and Benefits

Ayoumopnasn pavoma (2 u)
Paul Emmerson. Business VVocabulary Builder. Unit 34
Ian MacKenzie. English for Business Studies. Student’s. Unit 5.
Reading: Company structure.
Speaking: Types of Organizational Structure.
Listening: Interview with an HR manager. Big and small companies.
Grammar: Future Simple, Future Continuous, Future Perfect, Present tenses used to express the
future, to be going to do sth

Camocmoamenvhnasn paooma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 19-25
Round-up 6. Pp. 12-15
Video lecture by A. Trost. Lecture 2-2. http://www.armintrost.de

Temwt ona KOHmMPOJ/tbHblX paﬁom, meKyuiux, npomeIHCYymoiHblx ammecmaum?:
1. How important is pay? Would you work in a creative, satisfying job if the pay wasn't
very good?
2. What do you think about performance-related pay? What pros and cons of
performance-related pay can you think of?
3. Are you paid what you are worth? Imagine that you are talking to your boss trying to
persuade them to pay you more. (You have been invited to join another company, so
you are speaking from a position of strength.) Explain why they should pay you more.
What is job security? How important is it to you?
5. What extra benefits do companies in Great Britain usually offer? What about Russia?

&

Tema 4: Issues in the Workplace

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business VVocabulary Builder. Unit 35
lan MacKenzie. English for Business Studies. Student’s. Unit 4.
Reading: Business across cultures. Women in Business.
Speaking: Dealing with harassment and bullying at work. Glass ceiling. Whistle-blowing.


http://www.armintrost.de/
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Grammar: Types of questions.

Camocmosmenvhnasn paooma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 49-52
Round-up 6. Pp. 214-224
Video lecture by A. Trost. Lecture 3. http://www.armintrost.de
Reading comprehension: 3 Scenarios When Communicating Online Is Not Right
https://www.thebalancecareers.com/times-to-avoid-using-email-3545272

Tembt 012 KOHMPONLHBIX PAOOM, MEKYULUX, RPOMEHCYMOUHBIX AMMECMAUUIL:

What issues in the workplace do HR managers usually have to deal with?

What informal ways do you know to resolve small issues in the work place?

Give examples of misconduct that leads to dismissal.

How can HR managers prevent conflicts and other problems related to work?

What should employees do if there is too much unpaid unofficial overtime? What can
you recommend?

6. Imagine that you witness a fraud or bribery in the office? What are you going to do?

agrwpnE

Tema 5: Employee retention strategies. Employee turnover.

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business VVocabulary Builder. Unit 36
Ian MacKenzie. English for Business Studies. Student’s. Unit 2.
Reading: Managers and motivation. Theories of motivation.
Speaking: Why do people decide to leave/change jobs?
Grammar: Reported speech

Camocmoamensnas paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 47-48
Round-up 6. Pp. 125-138
Video lecture by A. Trost. Lecture 4. http://www.armintrost.de

Temut 011 KOHMPONABLHBIX PAOON, MEKYUIUX, RPOMEHCYMOUHBIX AMMECMAUUIL:
Why do people decide to leave/change jobs?
What is stuff turnover? Why does it occur? What are the costs of staff turnover?
How can employees be retained?
Look through the following situations. What do they possibly indicate? What would
you do about the problem as ah HR specialist?
— Sudden performance drop
— Frequent short-term absence
— Reduced social interaction and isolation
— Frequent complaints
— Glorify other companies
— Reduced willingness to take over responsibility
Pessimism about future perspective
5. What retention strategies do you know?
6. Have you ever changed jobs? Tell the group about your experience.

N

Tema 6: Management Styles. Motivation

Ayoumopnasn paboma (2 u)


http://www.armintrost.de/
https://www.thebalancecareers.com/times-to-avoid-using-email-3545272
http://www.armintrost.de/
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Paul Emmerson. Business VVocabulary Builder. Unit 7

lan MacKenzie. English for Business Studies. Student’s. Unit 1.
Reading: Management styles. Qualities or skill?

Speaking: Good managers are born, not made. Do agree or disagree?
Grammar: Modal verbs

Camocmosamenvhnasn paooma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 26-37
Round-up 6. Pp. 35-45
Video lecture by A. Trost. Lecture 5. http://www.armintrost.de

Tembt 012 KOHMPOILHBIX PAOOM, MEKYULUX, RPOMEHCYMOUHBIX AMMECMAUUIL:
What do you think is your personal management style? Why?
Do you agree with the statement: “Good managers are born, not made”?
What personal qualities are necessary in order to be an efficient manager?
Draw a mind map of your own personal management qualities. Put yourself in the
middle. Then show and describe the map to the group.
5. Do you have an icon among famous managers (real or fictional)? Who do you think could

be a role model for you and those who want to learn how to manage people?

NS

Tema 7: HR Strategy and Planning

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business Vocabulary Builder. Units 36-38
Ian MacKenzie. English for Business Studies. Student’s book. P. 124
Reading: Your career, you background, your job.
Listening: Interview with a management trainee
Grammar: Countable and uncountable nouns

Camocmosamenvhasn paooma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 69-71
Round-up 6. Pp. 162-177
Video lecture 6: http://www.armintrost.de

Temwt ona KOHmMPOJ/tbHblX paﬁom, MeKyuiux, npoOmMeHCymouHblx ammecmauuﬁ:
Cost per hire: what costs should be considered in recruitment?
Why and how are indicator systems used in HR and what are typical examples?
How are indicators defined and implemented?
What is the added value of employees and how can it be estimated?
Is it possible to estimate the ROI of large-scale investments in Human Resource
Management?

s E

Tema 8: Workforce planning: quantitative and operational methods.

Ayoumopnan paooma (2 u)
Ian MacKenzie. English for Business Studies. Student’s book. Unit 23
Reading: What Are the Steps in Effective Workforce Planning?
http://www.humanresourcestoday.com
Speaking: Strategic planning techniques



http://www.armintrost.de/
http://www.armintrost.de/
http://www.humanresourcestoday.com/
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Grammar: Make, do get, have

Camocmosmenvhnasn paooma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 142-145
Round-up 6. Pp. 240-243
Video lecture 7: http://www.armintrost.de
Reading comprehension: How to create your HR plan
https://hrtrendinstitute.com

Temut 012 KOHMPOALHBIX PAOON, MEKYUUX, RPOMENCYMOUHBIX AMMECMAUUIL:
Strategic workforce planning and its components.
How to map and measure the employee journey
Personalization by measuring individual preferences
HR planning and required budget.

NS

Tema 9: Hiring: internal and external. Contingent workforce. Job ads. Career fairs.
Executive search.

Ayoumopnasn paboma (2 u)
lan MacKenzie. English for Business Studies. Student’s book. Unit 25
Reading: Want Your Business To Thrive? Cultivate Your External Talent
https://shrm.org/hr-today/trends-and-forecasting/research-and-surveys
Speaking, role-play: Types of interviews. Headhunting.
Grammar: the Infinitive

Camocmoamensnas paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 53-63
Round-up 6. Pp. 19-27
Video lecture 8: http://www.armintrost.de
Reading comprehension: How to Ace a Telephone Job Interview
https://www.thebalancecareers.com/

Tempwt ona KOHmMPpOJ/tbHblX paﬁom, mMeKyuwiux, npomeHcymouHblx ammecmauuﬁ:
Pros and cons of internal and external hiring
What is contingent workforce? When and why do companies use it?
How can companies attract workforce at career fairs?
Job ads and its various aspects: Employee Value Proposition, Job-ID, Location, Social
Media, Tasks and Responsibilities, Requirements, Education, Competencies, Attractive
aspects, Application, Send-to-friend

NS

Tema 10: Building an Employer Brand

Ayoumopnan paooma (2 u)
Paul Emmerson. Business VVocabulary Builder. Units 20
lan MacKenzie. English for Business Studies. Student’s book. Units 11
Listening: Employer image as a competitive advantage
Speaking (discussion): How can a company create an attractive image
Grammar: Gerund

Camocmosamenvhnasn paooma (4u)


http://www.armintrost.de/
https://hrtrendinstitute.com/
https://shrm.org/hr-today/trends-and-forecasting/research-and-surveys
http://www.armintrost.de/
https://www.thebalancecareers.com/how-to-ace-a-telephone-interview-for-a-job-in-tech-2072014
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Grammar: Murphy, English Grammar in Use. Intermediate. Units 53-63
Round-up 6. Pp. 19-27
Video lecture 9: http://www.armintrost.de

Reading comprehension and vocabulary: Paul Emmerson. Business VVocabulary Builder. Unit 4
Ian MacKenzie. English for Business Studies. Student’s book. Units 12

Temut 0151 KOHMPOALHBIX PAOON, MEKYUUX, RPOMENCYMOUHBIX AMMECMAUUIL:
1. What does the traditional approach in recruiting look like?
2. How is a company able to position and present itself as an attractive place to work
through building an employer brand?
Which active search strategies help companies to find and approach passive candidates?
How can companies retain promising and talented candidates?
5. How is product brand correlated with employer attributes?

How

Tema 11: Candidate Selection. Recruiting risks. Job-position-employee. Job
Architecture. Content and Purpose of Job Analysis.

Ayoumopnasn paboma (2 u)
lan MacKenzie. English for Business Studies. Student’s book. Unit 3, 10
Reading: How to minimise risks and recruitment costs when hiring new talent
https://businessadvice.co.uk/hr/recruitment
Listening: Selecting and training staff. (lan MacKenzie. English for Business Studies.
Student’s book. Unit 10)
Speaking, role-play: Hotel chain in danger
Grammar: Pronouns

Camocmoamensnas pavoma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 82-91
Round-up 6. Pp. 189-210
Video lecture 10: http://www.armintrost.de
Writing (summary): The hidden costs that reveal the value of employee retention
https://businessadvice.co.uk/hr/recruitment/the-hidden-costs-that-reveal-the-value-of-employee-
retention/

Temvt 0151 KOHMPOALHBIX PAOOM, MEKYUUX, RPOMENCYMOUHBIX AMMECMAUUIL:
Active, passive and non-seeking candidates.
Segmentation of candidates.
Active and passive ways of talent sourcing.
Campus recruiting roles and measures.
Social networks as a source of candidates.
Employee referral programs.
Guerilla recruiting.

NoabkowhE

Tema 12: Training courses: fields of application, approaches, methods, planning and
development of a course. Formal vs informal learning

Ayoumopnan paboma (2 u)
Reading: Just-in-Time Learning Enables Quick Access to Information
https://www.shrm.org
Speaking: Why do you think professional and personal trainings are popular these days?



http://www.armintrost.de/
https://businessadvice.co.uk/hr/recruitment
http://www.armintrost.de/
https://businessadvice.co.uk/hr/recruitment/the-hidden-costs-that-reveal-the-value-of-employee-retention/
https://businessadvice.co.uk/hr/recruitment/the-hidden-costs-that-reveal-the-value-of-employee-retention/
https://www.shrm.org/
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Grammar: Determiners

Camocmosmenvhnasn paooma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 82-91
Round-up 6. Pp. 189-210
Video lecture 11: http://www.armintrost.de

Writing (essay): Advantages and disadvantages of “on-the-job” and “off-the-job” trainings.

Tembt 0112 KOHMPONLHBIX pAOOM, MEKYULUX, RPOMEHCYMOYUHBIX AMMEC AU’

1. What can be learned through training?

In which coporate fields are training courses typically used?

3. How can a training-event be designed and devloped in order to meet predefined learning

objectives?

How to ensure employees transfer what they have learned during training into real life?

5. How do modern media and working conditions influence the way people learn in a
company?

N

&

Tema 13: Performance management. BARS. Performance potential grid. Career
paths/ladders

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business Vocabulary Builder. Unit 8
Reading: What do managers manage?
Speaking: How to evaluate staff performance?
Grammar: Articles

Camocmosamenvhnasn paooma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 72-76
Round-up 6. Pp. 165-175
Video lecture 12: http://www.armintrost.de

Temut 0151 KOHMPOALHBIX PAOOM, MEKYUUX, RPOMENCYMOUHBIX AMMECAUUIL:
What are your talents?
What are your biggest strengths and weaknesses?
Who could support your future career development?
What could be you next, realistic career-move?
Which working conditions are important to you?
What do you really like to do?
What is your ultimate career goal?
To achieve your goals, which additional experience could help?

NN E

Tema 14: Work-life balance. Working hours. Flexible working structures.
Teleworking. Spaces and structures. Non-territorial workplace.

Ayoumopnan paooma (2 u)
Paul Emmerson. Business VVocabulary Builder. Unit 8, p. 20
Reading: Four Secrets to a Successful Job Share
https://www.thebalancecareers.com
Speaking, role-play: What is the best work-life balance scheme for you?
Grammar: Linking words



http://www.armintrost.de/
http://www.armintrost.de/
https://www.thebalancecareers.com/
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Camocmoamenvnasn paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 113-120
Round-up 6. Pp. 77-104
Video lecture 13: http://www.armintrost.de

Temut 0151 KOHMPOALHBIX PAOON, MEKYUUX, RPOMENCYMOUHBIX AMMECMAUUIL:
What characterizes modern work and what will be the future of work?
In this particular context how do work-life-balance and working hours matter?
Can employee surveys help to improve working conditions?
How can a company strategically strengthen its employer attractiveness?

NS

Tema 15: Social Media in HR. Web 2.0. Social network analysis. Ways of SM usage.
Ayoumopnan paboma (2 u)

Reading: “By becoming more digital, HR can become more human”
https://hrtrendinstitute.com

Speaking: Social networking sites can make or break your career.
Grammar: Phrasal verbs

Camocmoamensnas paboma (6u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 132-136
Round-up 6. Pp. 238-245

Video lecture 14: http://www.armintrost.de

Tempwt ona KOHmMPpOJ/tbHblX paﬁom, mMeKyuiux, npomeHCymouHnblx ammecmamu?:
To what degree does the executive board impact social media usage inside the company?
Which chances and risks are seen by the executive board related to social media usage?
Is the company culture driven by openness and trust?
Is there a natural affinity and activity towards social media among the employees and the
company‘s social environment?
5. Are there any real opportunities related to social media usage?

NS

Tema 16: HR-IT. Expert systems and user systems. Human Capital Management
Software: modern trends.

Ayoumopnan paboma (2 u)
Reading: 1) Useful Personal Tech for HR Professionals
2) Hiring Tech Has Potential, but Beware Automation Bias
https://hrtrendinstitute.com
https://www.shrm.org
Grammar: Phrasal verbs

Camocmoamenvhasn paooma (6u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 137-145
Round-up 6. Pp. 238-245

Video lecture 15: http://www.armintrost.de



http://www.armintrost.de/
https://hrtrendinstitute.com/
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Tembl 012 KOHMPOSILHBIX PAOOM, MEKYULUX, NPOMEHCYMOUHBIX AMMECAUUIL:
What are major 1T-solutions in HR?
What is the difference between expert-systems and user-systems?
What are major functionalities of HR IT-solutions in fields like recruiting or learning?
What are future trends in HR-1T?
Pros and cons of hiring automation.

arONE

HcTounuku u 1uteparypa:

1. Xamunosa JI.A. English for Students of Economics: yueOHUK aHTTHMICKOTO SI3bIKA IS
CTYJICHTOB SKOHOMUYECKUX CIEIUATBLHOCTEH. 4-€ U311, AOIMOIH.1 1epepad.
Pexomenmarensubiii rpud MunoOpHayku Poccuiickoit @eneparuu. - M.: ®OPYM:
NH®PA-M., 2015. 382 ¢

2. Paul Emmerson. Business VVocabuary Builder. Intermediate to Upper-Intermediate.
Macmillan. 2013. 176 p.

3. Sweeney S. English for Business Communication. Student’s Book. Cambridge:
Cambridge University Press, 2005. 176 p.

4. http://www.armintrost.de

9.2. Memoouueckue pekomenoauuu no NOO20MOBKe NUCLMEHHBIX padom

ITucbmeHHble PabOTHl ABISIOTCA Kak (opMoi 00ydeHus, Tak U (GOPMOH KOHTPOJIS
3HaHWUH, yMEHU U HaBBIKOB 0Oy4aromuxcs. Llenu BeinonHenus padot:

— CHUCTeMaTu3alusi, 3aKpeIuIeHue U YIriIyOJeHHe TEOpPEeTUYECKUX 3HAaHUH M yMEHUH
IPUMEHSTh UX JUUISl pELIEHUs] KOHKPETHBIX MPAaKTUYECKUX 3a/1a4;

— pa3BUTHE HABBIKOB PalbOThl ¢ TEKCTOM (aHHOTUpPOBaHHE, pedepupoBaHUE, JOTHKO-
CMBICJIOBOM W CPaBHUTEJIBbHBIM  aHAaNW3  TEKCTa, HAlHMCAHWE  AHAIUTUYECKOIO U
apryMeHTHPOBAHHOT'O BUIOB 3CCE);

— pa3BHUTHE HaBBIKOB CaMOCTOSITENIbHON HaydyHOU paboTh! (MJIaHUPOBAHUE U TIPOBEACHUE
UCCIIeIoBaHMs, paboTa ¢ HAy4HOH M CIpaBOYHOM JINTepaTypoil, MHTepHpeTalnus MOIyYEHHBIX
pe3yabTaTOB, UX MPABUIBLHOE U3TI0KEHHE U 0(DOPMIICHHUE).

KonnyectBo M nepeyeHb KOHTPOJIBHBIX Pa0OT YCTaHABIMBAETCS COOTBETCTBYIOLIUMHM
y4eOHBIMU IJIAaHAMHU MO CHELHMAIBHOCTH, YTBEPKIACHHBIMU B YueOHoM ympaBienun PITY.
TemaTuka KOHTPOJBHBIX PAa0OOT pa3pabaThIBaeTCs MPENoAaBaTesieM, BEIYLIIUM JTUCHUILIHHY
«/1emoBOM MHOCTPAHHBIN A3BIKY.

KonrtponbHast paboTa npeacraBiseT coO0OH MUCbMEHHBIH JIEKCUKO-TPAMMAaTHUECKUI TecT
Ha BoIpoc (pelleHHe S3bIKOBOM 3a/Jaydl WM BBIOJIHEHWE KOHKPETHOIO 3aJjaHusi), KOTOPBIN
U3y4aercs B paMKax AucuuIUIMHBL. CoaepikaHMe OTBETa Ha IMOCTABIIEHHBIM BOIPOC BKIIIOYACT:
II0Ka3 CTYJEHTOM 3HAaHUs TEOPUM M YMEHUE IPUMEHSATH 3Ty TEOPHUIO HA IIPAKTHUKE.

9.3. Huvie mamepuansl

Bocnuranue npodeccrnoHanbHONU S3BIKOBOM JIMYHOCTH IMpernoaraet GopMUpPOBaHUE
y CTYJEHTOB YMEHHUI M HaBBIKOB MOMCKA, OTOOpa M aHalu3a HeoOxonumon uHpopmanuu, eé
aJIeKBaTHOW MHTEPIIPETALUN M KOPPEKTHOTO M3JIOKEHHUS Ha aHTJIUHCKOM s3bIKE (YCTHOTO WIIH
MUCbMEHHOTO).

[Ipe3enTanus cTyAeHUECKUX JOKJIaa0B U pedepaToB OCYIIECTBIAETCS B XOJ€
y4eOHBIX Mpecc-KOH(DEpeHIUH, «KPYTIbIX CTOJIOB» W CEMHHApPCKUX 3aHATHH, IeJbI0
NPOBEACHUS KOTOPBIX SBJISETCS pPAa3BUTHE M COBEPIICHCTBOBAHUE CJIOXKHBIX YMEHUH U
HaBBIKOB JIEJIOBOTO OOIIEHUS B CHUTYalMsX, MaKCUMAJbHO HPUOIMKEHHBIX K Oymaymiei
npodeccruoHaNbHON AESITENbHOCTH CTYACHTOB.


http://www.armintrost.de/
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Takas opranmsanus y4eOHOTO TIpolecca NpeaycMaTpHBAeT peIIeHHe psna
KOHKPETHBIX 3ajau:

1) 3akperuieHHEe HABBIKOB KOPPEKTHOTO JIEKCHMKO-TPAMMATHYECKOrO  O(QOPMIICHUS
BBbICKa3bIBaHUM;

2) Bocnuranue KyJIbTypbl MEXIMYHOCTHOTO OOIICHHS;

3) ®dopmupoBaHHE TOJOKUTECIBHOH  CAMOOIIEHKH KaK  CIICACTBHE YCICIIHOTO
UCTIOJIb30BAHUS 3HAHUH B MPOLIECCE MHOS3BIYHOTO OOIICHMS;

4) CoBepIICHCTBOBAHUE YMEHHUI U HABBIKOB CAMOCTOSTEIILHON PabOThI C JIUTEPATYpPOil
10 CHEUAIBbHOCTH;

5) Pa3zBuTre yMEHUii 1 HABBIKOB HAyYHO-HCCIICIOBATEILCKOM pabOTHI.

Kpurepum oueHkun

— AKXTyanbHOCTb TEMBI

— AHanu3 cUTyaluu, BblJEJIEHUE TIpo0dieM

— [TocranoBka 3amaq

- DopMynMpOBaHHUE BBIBOJOB

— YpoBeHb BIaIeHUS] HHOCTPAHHBIM S3bIKOM

- HOCHCI{OB&TCHBHOCTB 1 JOITNMYHOCTH BBICKA3bIBaHU A

— YMeHue TOYHO U YETKO BhIPa)KaTh MbICIIb HA HHOCTPAHHOM SI3bIKE
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Ipunoowcenue 1

AHHOTANIUA

Hucuunnmna «/leJIoBOM MHOCTPAHHBIM S3BIK», SIBISICTCS 4YacThio ba3zoBoro mukia
JUCHMIUIMH y4eOHOro mjaHa 1o  HamparieHuio noarotoBkd 38.03.03 - VYmpasienue
nepcoHas oM. JluciumimHa peanu3yercs Ha (akyabTeTe yrnpabiieHus MHCTUTyTa SKOHOMUKH,
yIpaBIeHUS ¥ MpaBa Kadeapoit HHOCTPAHHOTO S3bIKA.

Heabi0 Kypca HHOCTPAHHOTO SI3bIKA SBJISETCS MPOQECCHOHAIBHAS MOATOTOBKA CTYACHTOB
CpEICTBAMU WHOCTPAHHOTO s3bIKa, (hOpMHpOBAHHE Y HUX HEOOXOIMMON KOMMYHUKATHBHOMN
SI3LIKOBOM KOMITETEHIIUH, & TaKXXE BBICOKOTO YpPOBHS COLHMAIBHOM M MPpodhecCHOHATBHOU
aJanTanyy, 4To MpeanojaraeT GoOpMUPOBAHUE BCECTOPOHHE PA3BUTOHN JIMYHOCTH, CIIOCOOHOM
OTBEYATh Ha BBI30BHI COBPEMEHHOTO OOIIECTBA M HMCIIOJIb30BaTh 3HAHUS, YMEHUS W HABBIKH,
MOJTyYEHHBIC B XOJI€ O0yUYCHHUSI.

Takas npodeccuoHanbHas MOArOTOBKA Mpeirnonaraet (OpMUPOBAaHHE Yy CTYIIEHTOB
CIIOCOOHOCTH M TOTOBHOCTH K MEXKYJIbTYPHOW KOMMYHUKAIIUU, HEOOXOTUMOU U JIOCTATOYHOM
JUISL MCTIOJIb30BAHMSI MHOCTPAHHOTO sI3bIKa B MPO(eCCHOHATbHO-KOMMYHHKATUBHOM, HAy4YHO-
MCCJIEI0BATENbCKOM, 3KCIEPTHO-aHATIMTUYECKON, PEAAKIIMOHHO-U3/IaTeIbCKOH U KYJIBTYPHO-
MIPOCBETUTEIIBCKOM JCSTEIIBHOCTH.

3agaum QUCHUILIMHEL:

® pa3BUTh YMEHHE NHCHbMEHHOrO (YT€HHE, NHUChbMO) U YCTHOTO (TOBOpEHHE,
ayMpOBaHUE) UHOS3BIYHOTO OOIICHHUS,;

e ymeTh coOuparb, oOpabaTeiBaTh M HHTEPHPETHUPOBATH C HCIIOJIb30BAHUEM
COBPEMEHHBIX HWH(OPMAIMOHHBIX TEXHOJOTHH JaHHBIE Ha HWHOCTPAHHOM S3BIKE,
HeoOXxoaumble st (OpMUPOBAHHMS  CYKIEHHW IO  COOTBETCTBYIOIIUM
podecCroHaIbHBIM, COLMATLHBIM, HAYYHBIM U 3TUYECKUM MPoOIIeMaM;

® OBJIaJIETh HABBIKAMH MYOJIUYHOM PEUYH U ApPTYMEHTAIINH JIJIsl BEJICHUS IMUCKYCCUU;

®  HAYYUTHCS AHAIM3UPOBATH TEKCTHI MPOGECCHOHATHHOTO U COIMAIBHO 3HAYUMOTO
coJiepKaHusl, aHHOTUPOBATh U pedepupoBaTh HAYYHYIO JIUTEPATYPY;

® HAY4YUThCS CTPOUTH CBOE PEUEBOE M HEPEUEBOE IOBEACHHUE B COOTBETCTBHM C
COLIMOKYIBTYPHOU crienin(UKor CTpaHbl U3y4aeMoro s3bIKa;

® OBJIJIETh HABBIKAMHU MHUCHMEHHOTO M YCTHOTO MEPEBOJIa TEKCTOB MPOQPECCHOHATBHON
HaIpaBJIEHHOCTH.

Pa3BuBatomas 1enp oOy4yeHHs] TpeArnofaraeT TaKyl OpraHu3aiui  o0ydeHus
WHOCTPAHHOMY  SI3BIKY, KOTJIa YYUTBIBAIOTCA HMHTEPECH, HWHIWBUIYAIbHO-TUYHOCTHBIC
OCOOCHHOCTH M TOTPEOHOCTH 00y4aeMoro, KOrja CTYIEHT BBICTYMAaeT KakK MOJIHOIMPaBHBIN
YYaCTHHUK Mpolecca 00ydeHus, MOCTPOCHHOTO Ha MPHUHIIUIIAX CO3HATEIHHOTO IMapTHEPCTBA U
B3aUMOJICMCTBUSL C JIPYTUMU CTYJEHTAaMH U C TPENOJaBaTeseM. OTO BemeT K
WHTEJUICKTYaJIbHOMY  Pa3BUTHIO JUYHOCTU CTYACHTA, OBJIAJICHUI0 UM OIpEAeIEHHBIMU
KOTHUTUBHBIMU  TPHEMaMH JJs  OCYHIECTBIICHHS TO3HABATEIbHOW KOMMYHUKATHBHOM
JIeATEIIEHOCTH, (GOpPMHPOBAHUIO  COLMAIBLHO-JIMYHOCTHBIX  KOMIIETCHIIMHM,  Pa3BUTHIO
CaMOCTOSITEIbBHOCTA CTYJEHTa, €ro TBOPYECKON AaKTUBHOCTH, OPraHU30BAaHHOCTH, JIMYHOU
OTBETCTBEHHOCTH 3a PE3yJbTaT OOydYeHHs, YyMEHHUI0 paboTarh B KomaHjae. BocmurartenbHOU
[HeNbl0 TpU OOYYeHHH WHOCTPAHHOMY S3BIKY sIBisieTcs (OpMHpOBaHUE Yy CTyJEHTa
MHPOBO33PEHUS, TIPEATNOIAraIIee yBAKUTEIHPHOEC OTHOIIEHUE K TyXOBHBIM IIEHHOCTSM CBOEH
CTpaHbI U OOIIEKYIBTYPHBIM OPHUEHTHPAM.

B pesynprare OCBOGHHS MpOrpaMMBl MarucTpaTypbl IO HANpPABJICHHUIO TMOJITOTOBKHU
«MIHOCTpaHHBIN $3BIK» Yy BBIMYCKHHKA JOJKHA OBITh COpMUpOBaHA OOMIEKYIbTYpHAs
koMmnerennusa OK-5:
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CIIOCOOHOCTBI0O K KOMMYHHKAIIMM B YCTHOM W MHCBMEHHOH (opmax Ha pPyccKOM U
WHOCTPAaHHOM  f3bIKaX JJIS pelIeHUs 3aJad MEXKJIMYHOCTHOTO U MEXKYJIbTYPHOTO
B3aUMO/JICUCTBUA.

B pamkax pmaHHOW mporpamMmbl oOmIeKynbTypHas komrereHmus OK-5 sBmsercs
BCEOOBEMITIONIMM HMHTETPATUBHBIM TpeOOBAaHUEM K pe3yibTaTaM OBJIAJACHHUS WHOCTPAHHBIM
A3bIKOM. B pe3ynbpTaTe 0cBOeHMs MaTepualia 00y4JarolUiics T0JKEeH:
3HaTh:

- 3HaTh KyJIbTYpY M TPaJUIUMU CTPAH M3y4yaeMOro Si3bIKa, OCHOBHBIE IpaBHiia (JOHETUKH,
rpaMMaTHKH, HOPMbI PEUYEBOTO ITHKETA,

- IpaBWJIa CTUIMCTHYECKU, TPAMOTHOTO HCIIOJIb30BAHUS PYCCKOTO U MHOCTPAHHOTO SI3bIKA
B Pa3IMYHBIX CHTyalWsX JCIOBOTO U TIOBCEJHEBHOTO OOINEHUS, B YCTHOU
KOMMYHHUKAIUH. -

Ymern:

— HCIOJNb30BaTh 3HAHHE PYCCKOTO U MHOCTPAHHOT'O SI3BIKOB B PO(ECCHOHATIBLHOM
JESTEIIbHOCTH, MEXKKYIbTYPHON KOMMYHHUKAIIUU U MEKIMIHOCTHOM OOIICHUH;

— BOCIIPUHUMATH Ha CIIyX U TOHUMATh OCHOBHOE COAEPKAHHE HECTOMKHBIX
po(hecCHOHATLHO-OPHEHTUPOBAHHBIX TEKCTOB;

— JIeTaJbHO MOHUMATh TEKCThI, HEOOXOAUMBIE JJISl UCTIOIB30BaHUS B OyayIIei
poeCCHOHAIBHON JESTEIHHOCTH;

— HaYWMHATh, BECTU/TIOJICPKUBATh U 3aKAHUYMBATh AUAJTIOT-PACCIIPOC, AUATIOT-00MEH
MHEHUSMU U TUAJIOT- HHTEPBBIO/coOeceI0BaHNE IPH MIPHEME Ha paboTy, OO0 1as
HOPMBI PEYEBOT0 ITHKETA, IPH HEOOXOAUMOCTH UCIIOJIb3Yys CTPATETHH BOCCTAHOBIICHUS
c00s1 B TIpoliecce KOMMYHUKAINHU (TIepectpoc, nmepedpasupoBaHue u Jp.);

— Jlenathb cOOOIICHUS B 00JaCTH MPOPECCUOHANBHON TEMAaTUKH U BHICTPAUBATh MOHOJIOT

— Buaaaers:

— HaBBIKAMHU HCIIOJIb30BAHUS PYCCKOTO M MHOCTPAHHOTO SI3bIKA B YCTHOM U MUCEMEHHOM
dopme B chepe mpodeccrnoHaTbHON KOMMYHUKAIINH, B Chepe MEKINIHOCTHOTO U
MEXKYJIBTYPHOTO B3aUMO/ICHCTBUS.

OO6m1ast TpyI0EMKOCTh OCBOCHHMSI TUCIMILIMHBI COCTaBIIsIeT1S 3.¢e.
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No | Tekcr akryanuzanuu wiv npuiiaraeMbii Kk PITJ] mokymeHT, Jlata No
/0 coJIeprKallMi H3MEHEHHUSI IPOTOKOJIA
1 | Ipunoxenne No 1 31.08.2020 1
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[Tpunoxxenue k aucty uzmeHenuit Ne 1

1. Crpykrypa mucuuniunsl (k m. 2 PIT na 2020)

CTpyKTypa IMcUMILIMHBI 1JIs1 04HOH dopmbl 00y4eHus (rog Hadopa 2020)

O6mmas TpynoEMKOCTh TUCIUILIHHBI cocTaBisiet 15 3. e., 570 4., B ToM unciie KOHTaKTHas
paborta obyuaromuxcs ¢ npernogasarenaeM 210 4., camocTosTenbHas paboTa oOydarommxcs 342

4., 18 4. — sx3aMeH.

Bunpr yueOHOM paboThI Dopubl
(B yacax) TeKYIIero
KOHTaKTHas =
< KOHTPOJISI
Paznen % o 2 |x B E YCIIEBAEMOCTH,
/0 | JUCLUIUIMHBI/ TEMBI % § g Eg &’ dhopma
S| | 8|E« % =58 | S } IIPOMEKYTOUHOM
= | E |E E %E S g & | arrecrauun  (no
Paznen 1 3 42 72 3a0
Paszgen 1 4 42 72 3a0
Pasznen 2 5 42 72 3a0
Paznen 2 6 42 72 3a0
Paszgen 3 7 42 54 IK3.
K3aMeH 7 18
Hroro: 3- 210 18 342 | 3a0, Ok3.
7

CTpyKTypa IMCcUMIJIMHBI /151 04HO-3204HOI (hopMbI 00y4yeHus (rox Hadopa 2020)

OO6mas TpyI0€MKOCTh JUCITUIUTAHBI cocTaBisieT 15 3.e., 570 4., B TOM 4uciie KOHTAKTHAs
pabota obyyaromuxcs ¢ npenonasarenem 120 4., camocTosTenbHas pabora oOydaromuxcs 432

4. ¥ dK3aMeH — 18 4.

Bunsl yaeOHOM paboThI
(B yacax) @DopMBI TEKYIETO
KOHTaKTHAasI 5 KOHTPOJIS
Ne | Pasnen 2 % 3 = E YCIIEBAEMOCTH,
/T | TUCUMIUIAHBI/ TEMBI 5 z 2 <§ 4 (opma .
o o |2 o ; 3 5 MIPOMEKYTOUYHOHN
51| E £ |= E| &2 S £ S s | arrecraumn (no
S g S | % E S E S = g S | cemecmpanm)
Sl |8 |[=8S8=F8 |SE
Paznen 1 3 24 90 3a0
Paznen 1 4 24 90 3a0
Paznea 2 5 24 90 3a0
Paznen 2 6 24 90 3a0
Paznen 3 7 24 72 IK3
IK3aMeH 7 18
HTOTO: 3- 120 18 432
7
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CTpykTypa IMcUMIIMHBI 1J151 3209H0M (opmbl 00y4ueHust (rog Hadopa 2020)

O6mmas TpyI0EMKOCTh TUCIUILINHBI cocTaBisieT 15 3.e., 570 4., B TOM unciie KOHTaKTHAs

pabota oOyuaromuxcs ¢ nmpenojaasareneM 60 4., camocrosaTenbHas padora ooyyaromuxcs 501 4.,
IKk3aMeH — 9 4.

Bunpl yueOHoii paboThI
(B yacax) DOopMBI TEKYILIETO
KOHTaKTHAas = KOHTPOJISI
Ne | Pasmen o © . = z yCIIEBAaEMOCTH,
S = = 5 dopma
/11 | JUCIUILUIMHBL/ TEMBI 5 g e s p o
o o |2 S ;» 3 = MIPOMEKYTOUYHOU
5| 8 E = E g% g E 5 o |arrecramun (no
S| g S x5 85|88 S 8 | cemecmpam)
| o 5 |& %5 s Z [%‘ 3 5 'Q
o= O EJd B3 o) O o
Paszngea 1 3 12 102 3a0
Pa3pen 1 4 12 102 3a0
Paznen 2 5 12 102 3a0
Paznea 2 6 12 102 3a0
Pa3nen 3 7 12 93 IK3
K3aMeH 7 9
HATOTO: 1 60 9 501 IKs3.

2. O6pa3zoBarenbHbie TexHoMoruu (K 1.4 Ha 2020 1.)

B niepro BpeMEeHHOTO PUOCTAHOBIICHHSI IIOCEIICHUS 00YJalOIIUMUCS TTIOMETICHUH

tepputopuu PI'TY. nns opranuzanuu yueOHOTo npoiiecca ¢ MpUMeHEHUEM JIEKTPOHHOTO
00y4YeHUs U JIUCTAHIIMOHHBIX 00Pa30BaTEIIBHBIX TEXHOJIOTHIA MOTYT OBITH HCITOJIb30BAHbI
crenyromue o0pa3oBaTellbHbIE TEXHOJIOTHH:

— BUJICO-JICKIINH;

— OHJIAWH-JIEKIIMH B PEKUME PEAIbHOTO BPEMEHH;

— JJICKTPOHHBIC y‘~I€6HI/IKI/I, yqe6Hble HOCO6I/I$[, HAaY4YHBIC U3JJaHUA B 3JICKTPOHHOM BHUIC U

JOCTYII K HHBIM 3JICKTPOHHBIM O6pa30BaTeJ'ILHLIM pecypcam;
— CUCTEMBI IJId DJICKTPOHHOT'O TCCTHUPOBAHUSA;
— KOHCYJIbTallUU C UCITIOJIb30BAHUECM TCIICKOMMYHUKAIITUOHHBIX CPEACTB.

3. lepeuens B/l u UCC (x m. 6.2 Ha 2020 1.)

Neno Haumenosanue
/i

1 | MexnayHnapoausie pedepaTuBHble HayKoMeTpudeckue b/, mocTymHbie B paMkax
HaoHATLHOM nmoanucku B 2020 T.
Web of Science
Scopus

2 | Ilpodeccuonanpubie momHOTEKCTOBBIE B/], MOCTymHBIE B paMKax HAIMOHAIBHOM
noamucku B 2020 1.
Kypuansr Cambridge University Press
ProQuest Dissertation & Theses Global
SAGE Journals
XKypnans! Taylor and Francis

3 | [IpodeccnonampHbIe MOJHOTEKCTOBBIC B]]
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JSTOR
W3nanus o oOIECTBEHHBIM U TYMAaHUTAPHBIM HayKaM
OnekTponHas oubimoreka Grebennikon.ru

KommnbrorepHsie cripaBOYHbIE TPABOBBIE CUCTEMBI
Koncynperant Iroc,
I'apanT

4. CoctaB nporpammuoro obecneuenus (I10) (k m. 7 Ha 2020 1.)

Crioco6 pacrpocTpaHeHUs
Neri/mn HaumenoBanue I10 [IpousBogurens (ruyensuonnoe unu c60600HO
Pacnpocmpansiemoe)
1 Microsoft Office 2016 Microsoft JIMIEH3HOHHOE
2 Windows 10 Pro Microsoft JTUIICH3UOHHOE
3 Zoom Zoom JIMLIEH3UOHHOE




